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TAGIHIIETS, WA Foll 09T, 9RT WFR & el grdsfas &7 F v ol 3eaq &, 5 5 sma &
T & TUE W AMSSRE GG & w@slt qgegs U AfEd Rvaed #F v wve @, dfEweds, &,
FAHAT, FETe, FIE0T, [AEER, HYHARFOT qUT FUAAE, FIF 7Y FEAR, 0 yEua va SwAretAeT

& TH FAGT WA ¢, JTAT TP A T W e R scaaiial & des &g el st +
T {9 JEa FEea HANT FaT B
1. 9af &1 fFgwor .-
TaA= NFaE
F.9. qg FH ATH Eic
FoT | HAT | HFT 3T.%.9. AT EAC -]
” (TFHTT)
1 | dfEs s - (TR T9EsE) 03 00 | 00 01 00 02 : ; et
2 |F¥-T 02 00 | 00 01 00 01 -
3 | #fEEe I=-1(FALH) 13 02 | 00 03 02 06
4 | dfEEe I=-1(F. wg &) 11 01 | o1 03 01 05 ® _21
. T -
5 | #fEwEe I=-1(HvaTs) 04 00 | 00 01 01 02 | azo1
6 | T F-1 09 o1 | o1 02 01 04
T 42 04 | 02 11 05 20 03
A s s O

F - - A58, TAST - FH Tiee
@ - 37 - 7@, TACT - FAT GAS Ao

T - UUEE - NfESH TO9eH FH3fst (T - 3cgeq, TS - 37e9) TAUasr - fine 3o srermar, vHeng - aafas s3oa

g—m‘@r—a@ﬁaﬂa‘r

dre: g dear 3 & Riffas et =1 & & J9ue Husaes e F FFa € |

e 3o swqgfee s, o wagfe s= oy, sfEcade) =g S 35 (@ f5 amw), 5700 7 F

FHIAR I, ¥fAF-SEF fTasd, F9-FERET, ALE-AEE g9, 3ud o-ficg vd @, § uvs vATH- df¥er oE

T g9y
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2. 3T HEAT TF A -

FH 9ar F ATH 02/03/2022 dem AfeTd # e
—— (74 CPC # HIfAd ada & 37[¥R)
1 :;1;;:)“5'% A (e 18 & 35 3% |T44,900/- (39 AftFw F Iga-7 #H IFF) + Hed &
2 |FE-T 18 & 30 3§ o
3 | sf@Ee A=-1(FF)
4 | 3f@E IT-1(7. vd ) 01 & 28 % %25500/- (309 #ftFw F Jdgd 4 ®H IF4) + Hed S
5 | Af@e I=-1(Hvavs) e gl o
6 | FAT I=-1

IFT daa ¥ AfaiFa, TvH F REaia Fdl § 3gER 377 0w @ g S ST A Hoar, IREET oo,
T R wean, el wme du oo, aegaw Hodn, gE I Rama (Tedn/Ed wE e ¥ fow g o fame
TG0, T TT T AFEEI0N, T UF HfAG F v RfFem g sl F fiaw a=at F fw e & g, g9
e werEaT, Faw OF vART F1 gfadfa, Rege vuRt F1 sfofa/Ars fege 3, gEeR 93 R f 9aafE, #w aead
FRIfEsIET F9E ScEEA I, TE A SR @A 33 F v e w30, sael sy @R =g, deha
¥ 3wia frew glaar, el RfEE sty Y ofr sverey &) affs ovwar F B @ T sl # Few A9-T F ug
&g ar wfafea 39w gft & % o few fFar o1 =5 &

3. dTHTE faEFd o :
forerFaar 40% a1 HAF T TIRT T 3 9RT FFR F &A= 15.01.2018 & FEATT AUA .
36035/02/2017-$TwdrEN(3MTETH) F HTER 4% 3METT 2 |

TANHIETST & A g At ¥ foav Rfeeg e

Tz T AR g © g F v sugwa @easaar #r soft
(a) | (b) | (c) | (d) [ (e

ST wETs - o (ETeT T99ETE) Jgams Reeasa got & o Rfcgg a8 &
FE-T Tordt - 3iige, A, gorelt, Sieeey, qUdt | qEgeel, EAT | gEet

. . 3w, diw, sitee, s, €49 o ( UH, THSAE),
faEie F3-1(ATH) 1 gadt 3t EeE ot rsee e, T . ot ama LLEH

: : ditg, 3fiwe, sfivwe, divg, fiv. | Tows (wA, TR,
IFfaede I3-1(F. wg ) LEE 3t EeE A Toel, Steey, TEd S — THe

. e, e, e, dowe, @), TUHE (TH, TASASE,
Ffaeie I=-1(F vozg vATA) qerdt SRS ot S T N, TSt
A A=-1 & Tadt TaTg dreesite, A, Tesh, fzeey, m'::)m T | uHSt

Tod

39gFd 1 75 Aol T WA

et afafea

(a) &t S|, vedl - &4 TR

(b) | ¥ 98w, vawa - a1 g aren

3T —TF o1, AT T HIT, HTH TS T, HTH - TF oo HR v o, Wf-gARasET 9emaT, verd)- $% IvERE, Sseey -
ST, Tud - vfE g e, vy - dafrgsar - 2 e, dvasie @E e 3R v s

(d) TUHET - HIESTH TUFEH TBEIET (TH - Hcgey, AT - HeU), TEUASr - fafine #feA weAdr, THAY - AN WU
(e) vAS - agfiEarear

()
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4. ffard sgame T sgua:

.9

9 I T+

sifaard srgar v reera

Jfas TETTe-dr (TIET TIdeTH)

(i) TR 7 oA (GFFTFa duar ofFeFa) $
3ryar
gifgs TF=, @IaEs gar oo Ty F gy TEe
FAGF  (BSc) (FgFaA 50% e & my  dEwEr A

oot/ aa T TAde g4T A1)

sk
(i) FrefF WeT 7 vF AT FT TeAAEAR R FrT
sk
(iii) 373eff Fr FFIT 37EaT WITT T F 916 4 T FT AT

AT BT ART |

$:- ¥PTFH F B (w@mrEd F owag 3 T€)  Hyar
TIUEE(10+2)+HX AT F @ I F oA ueTEA (THEDEE
ZERT sgAEed) | wemdtaor Segie 108 (TuTEEn)+IEEETE F g
T TR F meIH ¥ Foowr ¥ gl 3 F w3vr o e &
fSaft oo #T &, T 97 7@ 2

XII 3 Fem dR A&7 7 yqfa-fear & B (3 | #1 F:9)
Jgar

SrogEr (Ff8m)
rerar
2 |FE-T ¥EIAT # 3 W F 9T Fed A”GT T FAT 97
rerar
FUET TAHT T FoOF NIl § IEE FW ATGT HT@EEE
A st F ow Fgaew & ofte & A9 1 fu 9o g@er
MRT |
3 | e F=-1(71.F) Tl adier 89 sfard srdame

AT I=-1(@. wa o)

FATe I=-1(dr vos vHTR)

T) TR TFe 9 W IS
TEfT & 30 wueg 9fg Bae #ir
afe |

) FegeX FdoEr TF

@) gt & twm g REw
FRfEr fEes g ™
AT wog [Feafecarey | tRasea dar A T Hiw
[GFaE # FgAdA 50% | (Word, Excel, Access and Power
IF F TT TGS 23 | | Point), S-HF TEUS JAT TIAC
T A FA H FA T AR H
HIT &7 Ficfhehe HIF Scaror foam
g gufy, afeee w9 34
Fafdal W) oae @ g e
g e Fod USTHA H
FFgex FAA [FEgex tias=a
w1 TH Awg & FT F 9eT @
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AT AS-1

Agar g faeafagarera
[GFAE ® FgAaH  50%
FH F TS TGS T

Flerar alien &g sifaard srame
T)1. IS FAETH H 80 A
gfa Fae & a7 |
2. 9y 9T ST TERET A 40 o
gfa Fae & a7 |
& Fufedr smyfafr @1 A=
@ I HEAfAT Fr qrafAFar &
ST |
) FegeX FdoEr TF
@esgfiar & s o e
FRfETr R@rea Jar  FFem
tfSahesT JUOT TH UH  HIBH
(Word, Excel, Access and Power
Point), A9 9Iud JuaT AT
T # FA W FH T AE
yafa =1 wfefrse 9 3cdoT GFar
Gl
JuTiy, gieftrae F19 37 3regfar
W AR AR EeT e eares
3UTT Flclal TSTFA A FFogl
e Feegex Rasr=a & v
9T & & H gar &

Ale . |t AuiRa sfFed dafoe grgae qur Fifes, @af@Ea geawa #)

ATgal wea Seafeaea/aTaE ¥

qOT H g e AT AegAr TH AR FIgarst X FER A€ A S | g3Ey AR, sersntesh, e, e
THol 3G ganT feia @ 7% Safors deganst « e off fufe fer =& G smoem

5. sf@awn g Har & ge va R 9T @fFaat (d@iod) & e gz -
5.1 - 37 Af0ral & Ov e 3y @9 # ge F e Geg e g |

F.4. Sroft g e A g
a. | 3T o= 397 (@ iy am) 3 &y
b. | EiEd Sfd/3eIgiad Stel ST 5 Y

Jgams Reeassa (3.F7.5) - e 10 9§
. amé: FeaaaT (3.7F) - FUg (vaEmwe) = @ —
Fefag
a?n:n# FFaes @/ - FF/FHFF T OF -
Fefag
3 =ed &Hegi 6. 01.01.1980 & 31.12.1989 #r
d. |3afd gF FFH FEAR I5T F FHAR FAwT A 539
IAT ¥ ¥ Fam ar & |
e. | 1984 & 3 A AJ AfFaAr F AT (3TTAT1984) 53§
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gaAfdars w1 o ar |

T FA W)

fear, gerser AR U F=EE J 9 3
ofeat & 3R W® W ARAw Jw I T

(T IT 1A% Hd HI THIUIT I o [T
Faar 3T Fe & [uEd & gt ot

(¥aor F.9. 3 § 6 & wal ¥ forw amy)

35

Iy & HG TF (FFFEA

ST/ 3T S Siid & H@ewdt & fow
40 a¥ #T MY TF) e AfdrF Fegar
vg o7t guTelr & FE T FdT L

Haq -HFF F 9RT TFER & TaA Féelt & HgaR g # ge & e

TAHINTSTS # Eieel/fAaasias MUR W T F AT @A & FFET HEGH H ST
g Har # #fasan 05 a¥ g% f afafea ge ge= # Freeh |

TANEIHTETS H UES § FRNA FAAmal & fov FuiRa Fadr smg @ awep 7@ ael |

AT Aol & s IT 3ARTET Tef & Ow 3mhaed =9 ¢ 3 3aREg 3w & o
frufta woft A=cdst & g #xa & a1 ot & ofkar & B off = F oo &% S
ge/Ramra W RFew a8 fFrar s

5.2:

uRaierer diftg af@aar (dodh) & PO gz -

wgEs As-1 (ALE)EEEs ds-1 (4. vwd of)/mgEs ds-1 (WwATA) & el &g RAsEr 9ifEd
AT % fOT g # ge § 3Ud FERMEA/AEE 9 § ARG F9 F FEAEAl & o w45
ay, AT & v F eI & v 3fTead 48 IV, FHFAVINFAST F FEIEAT F v AfNFIH
50 a¥|

o TG g Hoafga ;R qfF F FRor RIS ftT afFadt F @9y A qraEs awy sua ogfA
sfierEer FfEr garT I R T wATTeT F faat F 9T 9T WA R SEafarad 6 & & agd # g
(37T T 9f3erd) 39 IR & ¢

F.9. 9 ki
, ¥=-1 (ATT.
1. |HEESH (?F'TF)_ HIET TRTHAH & AT F T TAGF A
P —— St 1 |
3. |mEmsE A3-1 (HvHTH) )
6. T UiHdT :
F.9. e & JA1H A

oA TEgs AT (TET TIaeTH)

g afeT s TR

AT -T

afEa afrer (wRTEw afer + vares ofieTr ) + Fterer odrer

AT JA3-1(ALH)

dfEEce I3-1(7. wa o)

5

dfAEce I3-1(Hr vos vATH)

6

TEAT I3-1

afEa afrer (wRTEw afer + vares ofieTr ) + Fterer odrer

A a7 JfFFEa & 5T asgeft & Faftg ooa ofmar & u3s w7 & 3897 urtg FET 2
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6.1 dATAF HETTH-UI (TIETT _gI3eTHh) & T I 9fhar-

@ ofar v afFaea FeaTeER
OTEa gieT v9 Iiaaerg TR & THTT Hgcd & 91 HT JRIAT & HTUR 9T II 219 |

EEIIG IR C s I A G IR 2

fofga oltem v & @9 & a7 HFn # @ "¢ iy HEiy # 100 sgiawmed (04 ey 3eay) oAl #
Bl SET-1 39S duT FEifecied UReegs & fow 35 wed 3R #wr-2 # wafug vy (v &
FAA) & T 65 UeA gE UAE HEl 3cadl o T 03 & [SIT AWM JAT Ucddh Ted 3cadl & [T
01 3% FET AWM | FHT J9T (FARTET) & T 38ar AGES 40% 3% Jum 3. .3(wa o ) &
forT 30% 3% 21 = fea odam & a@ar uca H&E 37 15 F UG A IfFded dRTER 39
eeforees forar awem g ofte va =afEaeg SeTcaR & AT A8 & 1Y AT TSued & 3aR
o 3fad g9 gem |

6.2 FH - T F v Tga uferar -

faf@a afen
fofes oder gr ==t & g
TOT -1- IRIAF odeT (afar 1 =)
TOT -2- TSIEE T (I 2 o)
WOT -1 - IRIAF q8em : Feafar = A e =9 & T 38 v Sear 9T gef| S e F T"ET HAT
g 3R Feafaf@T =T @

1. 01 (v%) u¢ &1 qlie # 3% 39T # sgiashed] TR (4 3eaRl H FFoq) & FoI 50 goa g

1 | =iforg - 20 w2 F
2 | "TF= - 20 w2 F
3 | HTART ARTERRAI - 10 o2

2. IAF TE 3R F fav 03 (@) 3% Yo FT AW HR 9T Iea® & AT 01 (TH) HF FreT
SITUETT |

3. THIEAT H AFERTFHAT F HUR W G&T Two/AgEA A Hifera HoSrest

4. EAT AGH | e AP [HAFATAR EIT
AT Aol (3ARTEd)- 40% 3F va A gwa & va) - 30% IS

TEER, 40% & FA IF I drel WA A0f F st va30% & FA 3F 9w A FH.Rrawa @ va)
Fgff T & o2 & AT et @ Aver #R W2 F AT 39 w e J8 G Fweer |
TIOT-2 - TSARES TO&T [qhem A 313 02 (q)) "¢ i gheh]
1. ol & g4 77 w3l sl #5195 §g 0] 395 wafoq {uaLE # vsaies 98ET g geh |
2. gfrem 02 (gn) e #r IJFf ;T E |
3. WAl F TR 3% aRT 3carvl ATTOTH/AIheaa/aharn J9ad & &7 gram|
4. 9feT # sgRFH IFR (4 ekt F @Few) F Fo 50 e g, FwA go3% we 3e® F v 03
(=) 37F verF fFT Fver HR 9T 3Rk & T 01 (TF) 37 Frer o]
5. 3EaT AlH [ e AH AFATAR B
AT Aol (FARTET)- 30% 3% ve F. R aEa @ ) - 20% HF
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TEqOR, 30% ¥ FA 3F T arel WA A0 & weweff v 20% § FH 0 9= are Afra(we & ve) s
TeaT I g 9T WOT-3 & AT 39 W TER S8 R S |

TOT-2 & TRAIT U A9aal Tl Had WO-2 H FIed 3l & YR T dIR H Ao

TA 3% g f BufE &, avgar g § e 7 Fuvo =3 F v Gl avgr 57 @ s S

1. O -2 # FF FOMcAS HF 9 Jlel JEAAT HT TIar A1 # FR @ AT

2. WOT -1 # 3% 3% I FTel FEANAT FT AT A A FR @7 AT

3. TOT -1 H FF HUMCHAF 3 U arel FAAT FF IFar I & F9 I@T AT

4. WoT -1 A A0F By 7 30F gacA® 3% O I FEIEAT F IEIAr g A FR @M
STeE|

5. T -1 # fFe= vy & 3% gacas 3% o= ae qegfa # degar gE 7 IR
STeE|

FeIAT Fr gRTAF U vIaTES 9eT UF & TF # & g yRfEE ofer wiawes 39 # Ut Wor -2 F v
TATAT F+TTTAT & T v=ares T AEA/ETFeT 8§ # Jaferg $r Jree)

TIOT 3 : FiweT qHIET

1. TOT -2 & T2Ad IR & 35 TTaT Al & FTUR R Tcdsh ¢ & HEITHAT HT i 9ia7m & faw o foee
g FrEe)

2. Flere TN FIA I’EF TPia T el [T HUR G 3T ST /480 A §, F ForT g |

3. e gfew F AT o e v v wsafdat fr gwar Wor -2 F [ 3wy it fr g w AR w7
Weq I8 Woas 9 A RfFaat i dEar & 5 7on § ;ST @ e |

Flerer gfeT ot A Jrer HEATHAT Fr A FEe FT W2 A JHT HH F IR W AT F5 & 8597 &
T@T AT

6.3 A - THAR T F v =TT ufeFar-

(3T TS-1 @14,/ 31T I8-1(Aud o)/ e Us-1 @ Uus uquH)/2A 33-1)

forf@a adien

fofes oder gr ==t & g
TOT -1- IRIAF odeT (afar 1 =)
TOT -2- TIIEE 4T (3T 2 =)
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TWOT-1 -gRIAF e

1. At # o e == F T g8 vF St gie g@ei @t IRgwds 599t & T Sear gfeT &
TIFT FAS RN HT FTAT F FFER FGF TR A FgAGH AAF HgAr F oA H @A g T
FAGS TR & gt |

2. gl # 01 () 9 H FAIEY # 50 g - IHoush Y (IR 3eeRk 1) FEAfafla sara # g

1 | g AT=T AT U9 A-GTAHF geATT - | 25 geF
2 | FgR A - | 15 W
3 | 3T -1 10 9o

od1eTT 01 O #r 7St $r grff Tws Ffawaa 150 3% &9 |

Ycd® HEl 3cal & [T 03 3% U A0 AT Gcd= 7Tad 3cal & [oIT 01 3% FIEr FAT |
STIEAT T FTARIAHRAIN & IR T GAEA3 H Thol/gl Tl H IS Fohar ST |
HedT ATHH: Jeal AFH =Fd TFR g

AT Ao (FEARTET)/FTFT. - 40% 3F ;

HA/AFAL/F T (T & ) S[F. - 30% IFF

o »n oW

TeqqR, 40% & FH 3F T I AT AN/TF.F. & H3ART07 vF 30% F FH 3F 9 el AT/
FRFEa & va) .77 Aoft F drgdloror et # SR @ S0 FUr Wor-2 F [Fv 39 | TER &4 G
ST |

TIOT-2 -USAES TLIET

1. TWOT -1 # I AT T 3AAAT F v vZarEs T o g gt |
2. odreT 02(g)) O &1 I Jur HfAFasm 150 = $r gef)

3. g # fAFAfld qregsa § 50 Fgdeioush TRA(IR 3ca¥ arel) g

1 | gAEmTeAS ATHT= - | 25 wes
2 | ATAEATHF dF - | 25 wes

4. Ycd® HEl 3cal & ToIT 03 3% T A0 AT Gcd= 7Tad 3cal & [T 01 345 FIEr FAT |
5. HEdT AT -JedT AF [aFT TR & gher

AT A0 (FARTET)/FTF T, - 30% FF

HA/AFAL/F T F(CaT & ) SRF/F-20% 3T

TEAqER, 30% & FA IHF TTd FIA aTol AT AN/HTF.F. F 37107 Foar 20% & FH 3F 90q
I HAFAU/AFT A/ F(CF O vay 7T Aofr F srsmefiror oA & Wor-3 F AT SEY 2@ AvE gur 39 €W
TR 7Er frar seeT |

TOT-2 & AT, Hael =@XU-2 H FIod HH & FYUR T _IFEIAT A T Jdal Fal dOR Bl AT |

A 3% g H U A, aewar wA g A Fufa w1 FuRor s § e G  awes sweme e

1. TOT -2 A FA HOMCHAS HH are 33AAT F TRFar I & I I@T 1T

2. WO -1 A HOF FF e AT FI ARIAT HIN A FIR I@T AT |

3. TOT -1 A FA HOMCHAS HH aTel 33AAT FF TRFar g & I3 @7 10T

4. st fr 5= A

3l 1 IRfAE ve veaes TOET vE & F # A gRf | RS 98eT 9 FeieE 85 A gl W2 F
T Tafag weafiat & v vz oleT sREa/AE F0E 9 7 3afea # s |
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TOT - 3: Fierel g
1. TOT -2 & TG IR N T2 TRIAT FIT & YR G, J1TTT FT pierer o0em & e e foee Frar ameem
2. el 9eT & v o e v v srsafiat & g=ar, Wor 2 # 3T sngfie f ' W AR

FE Weg T TEAT Iods ug A RfFaar T gear 1 05 o & d1f0F 780 gl |
3. e I3 -1 gq e qda
. THae Fegex 9l oY ST 9leT; v
ii. FIET g&TAT TS
4. AT A3-1 g9 Hlerer e
) AT HogeX () 9T THUT e, vE
ii) FIET FETAT TS
iit) e adrar
iRl TS FaoT e TFia HT R [a@+ HUR W 31 JAVAGT AT g HT [0 g |
WoT-2 F HSATG FH F HYR G FAT J9TAT TAT A HIAT TULT HT 3caioT A g FeIfHar &1 o e =
Y H I@N S |

A Fefiat & AT IRfEF va vsars war 36 B smafaa & Sree |

7. 9fe A A HR AT vq FrEffead w0

(i) 7& W FFeT # v Fuita sqgaa gqg 7 fFg @ 7 8 waeft & s 7 &= & FuF 7 ar s
EaRT FATE FA A AT @ v a¥ F 3afy & @emT &7 @ g 9 Hr oy A R 5w wgwy T 4=
39ered FE € ar wiasT g # Ffeaa FFar o g

(i) AET TT G A srafdat Fr gEar F awen & gfosr g o w@eh

8. d9ATH AAFd 99 §g AT A

a) AdA@®H P FIAET HIAT :

oA e oa weafder Bedr o fy Tarl &9 @ R o FRor & sogea: vl & § e & w=E 5
W HOA HdoEs F FAE FEAta@a daEt F Tgd W ERd §) 0 gl AEet # 5@ gae@s F1 393 I SEr
¢, fa==fof@a s amp gl

1L

iii.

iv.

V.

gt F FIF YTUEF H TITAT FUA T F T T FAT 0 AT ATOES FT 3gar IO F 49T I I
Froft & vw Avf A g v duEe Teew 99 @fEe # wE F v sdews # Reed I9a @69
TASS #a1T @ GUGaET #Aed & HeFd o auieaeter e F Beie 29/08/2018 & #LALE.34-02/2015-8E-11 FH
afifirel # sfaf@a 997 % a9 gaoas F1 TS yw)ga = g

HUIH, TS FET HAFTAT @A gy IiEa-A) dw gAasE a4t ¥ e wefEat = gmtes
T T AT #Em F a9 guEasor T (Remhee) F A 29/08/2018 F FHLATH.34-
02/2015-881Il # oifAse-l # 3@ Y99 F HIER WHFR FEELT E-HT WEAE F Jey RAfwear
Fowrfafee sea/RfFa wies ¥ 3@ 3w 51 95T § yrgd W W F @S @Fg & fws F
T oiftE AT § 3R ol orEe ¥ Ov gouws 9wE g, 4oows F YEu I NgAT & 1 F@edr
gl

et Z@RT ST AT AderEd qdeT H gt 7T g =gl

o o wfear & e off ToX W 39EET F Seaud 9 4 &, aF 90T F v et @ yaews aF
Fegfdar fAreg =1 & swEh

% ¥Eudt F T gFoEs F FY T @ ASd B8 77 w5 F gHeE@s J6T & FhaT g
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b}

vii HFeEs e % v Fuile & @ B dufe e 3 ger g

vii, 3T U smeEw @ F & 7F I w0 wF wEfE oo gega e @ osmews ¥ v
IRFT 3T TG FECE H ATO@F W FAT &1 FTHF I H, T TF Iwe @1 § % 3= AuilRa
ITIET ATEET FT QU FET AT § 3vuar mgcavur 9Ot w1 B § & amew f snwfiaar Rew A S,
T T e F1 9RoTR FT o @ A

vill.  AFr@® FT 3TN FIA A HEITAT0T 98T F wedS ue F v 20 B F 9ows §'y s w=gar W
quEe T mar @ F T O g

TR aifda Fea sregedffaror

oy fvws Tewaar Jur yafEass wemaE 9 ¥eOidat w1 FE (@A &7EAT ) THE HT 5§ T 9% 9N & R
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NUCLEAR POWER CORPORATION OF INDIA LIMITED -~ .
. . NEW INDIAETS -
(AT ®I&FR FT 3¢TA A Government of India Enterprise) st 2 e e 021
39T FUT KAIGA SITE
HUT TUA, ITF UT: H91T, 3caT F=AS Torell, FACF T=F, I Plant Site, PO: Kaiga-581400, Uttara Kannada Dist . Karnataka State, INDIA
TEA H Corporate Identity No.: U40104MH1987G0I1149458 website: www.npcil.nic.in
iSe) p dentity JFHIST web peil

FFAY q9iaT FaRer AiE §Ear FfRs
@f 4.

HUMAN RESOURCE

Advertisement No. NPCIL /Kaiga Site/HRM/01/2022
OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION 10/02/2022 From 10:00 hrs
CLOSING DATE FOR SUEMISSION OF ONLINE APPLICATION 02/03/2022 Till 16:00 hrs

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having
comprehensive capability in all facets of Nuclear Technology mnamely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant life Extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites online applications for its unit
“Kaiga Site” for the following posts to share these challenging spectrum of responsibilities:

1. Details of the Posts: -

Current Vacancies
S1. No. Name of Post Total sc ST {ggg’ EWS UR o :::zgry Group

1 Scientific Assistant-C (Safety Supervisor) 03 00 00 01 00 02 IdeIr\thoi;led 5
2 Nurse-A 02 00 00 01 00 01 --
3 Assistant Grade-1(HR) 3 02 00 03 02 06
4 | Assistant Grade-1(F&A) 11 01 | o1 03 01 05 i - 81 c
5 Assistant Grade-1(C&MM) 04 00 00 01 01 02 d&e-01
6 Steno Grade-1 09 01 01 02 01 04

Total 42 04 02 11 05 20 03

PwBD Category:

a - B - Blind, LV - Low vision

b — D - Deaf, HH — Hard of Hearing

d - ASD - Autism Spectrum Disorder (M-Mild, MoD-Moderate), SLD — Specific Learning Disability, MI — Mental Illness
e — MD - Multiple Disabilities.

Note: PwBD candidates can apply only against the respective identified categories of disabilities as indicated at Point No.3.

Abbreviation: SC-Scheduled Caste, ST-Scheduled Tribe, OBC(NCL)-Other Backward Class (Non-Creamy Layer), EWS-
Economically Weaker Sections, PwBD-Persons with Benchmark Disability, UR-Unreserved, HR-Human Resources, F&A-
Finance & Accounts, CMM-Contract & Material Management.

2. Age limit & Pay: -

Sl. Age limit as - .
No. O TR on (As pePragt;lnCr;’ag lgii:;;tl Pay)
02/03/2022
Scientific Assi t-C ‘ ..
1 ( Si:lz_?:t 1 g:u &;ii;ilrl' 18 to 35 years [T 44,900/- (Pay in Pay Matrix in Level — 7) + Allowances as
- y Sup i admissible.
2 Nurse-A 18 to 30 years
3 Assistant Grade-1(HR)
4 | Assistant Grade-1(F&A) 21 to 28 years ¥ 25,500/- (Pay in Pay Matrix in Level — 4) + Allowances as
5 | Assistant Grade-1{C&MM) admissible.
6 Steno Grade-1

In addition to Pay, other allowances & facilities like Central Dearness Allowance, Transport Allowance, House
Rent Allowance/Housing, Site Location Allowance, Update Allowance, Leave Travel Allowance(LTA), Leave and Leave
Encashment, Medical Facility for Self & dependents, Education Facility for children within township, Children Education
Assistance, Reimbursement of Cable TV Charges, Reimbursement of Electricity Charges/Free Electricity Units,
Reimbursement of News Paper Charges, Canteen Subsidy, Performance Linked Incentive Scheme, Interest bearing
advances (House Building, General Purpose), Employee Provident Fund, Gratuity, Post-Retirement Medical Facility,
Benevolent Fund, Group Insurance etc. are also available as per extant rules of Corporation. Candidates possessing
degree in Nursing qualification may be considered for awarding of two additional increments for the post of Nurse-A only.
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3. Persons with Benchmark Disabilities:

Disability should be 40% or more and 4% reservation as per Govt of India OM No. 36035/02/2017-Estt (Res)

dated 15.01.2018:

Identified Posts for PwBDs in NPCIL:

Disablement category suitable for appointment to the post

Name of the Post
(a) (b) (c) (d) (e)
Sclentlflc Assistant/C  (Safety Not identified for PWBDs
Supervisor)
Nurse-A LV - OL, CP, LC, Dw, AAV SLD, MI MD
. i OA, BA, OL, OAL, CP, LC, Dw, ASD(M, MoD),
Assistant Grade-1(HR) B, LV D, HH AAV, MDy SLD, MI MD
. . , OA, OL, OAL, BL, BA. CP, LC, ASD(M, MoD),
Assistant Grade-1(F&A) LV D, HH Dw, AAV SLD, MI MD
. . . OA, BA, OL, OAL, CP, LC, Dw, ASD(M, MoD),
Assistant Grade-1(C&MM) LV D, HH AAV SLD, MI MD
i OA, OL, BL, OAL, BLOA, CP, ASD(M), SLD,
Steno Grade-1 B, LV HH LC. Dw, AAV MI MD
Category & Abbreviations used:
PwBD Category Abbreviations

(a)

B-Blind, LV-Low Vision

(b)

D-Deaf, HH- Hard of Hearing

(c)

OA-One Arm, BA-Both Arms, OL-One Leg, OAL-One Arm and One Leg, CP-Cerebral Palsy, LC-
Leprosy Cured, Dw-Dwarfism, AAV-Acid Attack Victims, MDy-Muscular Dystrophy, BL-both
Leg, BLOA-Both Leg and One Arm

(d)

ASD - Autism Spectrum Disorder (M-Mild, MoD-Moderate), SLD — Specific Learning Disability,
MI - Mental Illness,

(e)

MD - Multiple Disabilities

4, Essential Qualifications & Experience:

Post
sl
No.

Name of Post

Essential Qualification & Experience

1 |Scientific Assistant-C (Safety Supervisor)

(i)

(1ii)

Diploma in Engineering (Mechanical or Electrical) $

OR

B.Sc. with the combination of subjects Physics, Chemistry

& Mathematics.

(Minimum 50% marks in Diploma in Engineering/B.Sc.)

And

One year Diploma/ Certificate in Industrial Safety

And

Candidate should have 4 years of relevant experience after

obtaining requisite qualification.

$:-Diploma in Engineering (Three Years after S.5.C.) OR HSC (10+2)
+ Two years Diploma course in Engineering (Approved by AICTE).
Candidates who have pursued Diploma through Lateral entry to

2nd year Diploma after Xth (SSC) + ITI are not eligible.

Page 2 0f 11




2 Nurse —-A

XII Standard and Diploma in Nursing & Midwifery (3 years Course)

OR
B.Sc. (Nursing)
OR

Nursing ‘A’ certificate with 3 years experience in Hospital

OR

Nursing Assistant Class III & above from the Armed Forces

NOTE: The candidate should have valid Registration as Nurse from
Central /State Nursing Council in India

3 Assistant Grade-1(HR)

4 Assistant Grade-1(F&A)

S Assistant Grade-1(C&MM)

6 Steno Grade-1

Any Bachelor’s Degree with
minimum 50% marks in
aggregate from a recognised
University / Institution.

Essential requirements for Skill
Test

(a) Typewriting Test

A speed of 30 words per Minute in
English typing on PC.

(b) Computer Proficiency Test

(c) Candidates should have passed
a Certificate Course of duration of
not less than 6 months on MS-
Windows Operating System and
Desktop Applications such as MS3
Office (Word, E=xcel, Access and
Power Point), e-mail Management
and Internet Surfing.

However, Certificate Course will not
apply to the candidates who have
studied computer
science/computer applications as
one of the subjects in their school
or college curriculum.

Essential requirements for Skill
Test

(a) 1. A speed of 80 words per
minute in English Stenography.
2. A speed of 40 words per minute
in English typing on PC.
Preference will be given to those
candidates who possess knowledge
of Hindi typing/Hindi Stenography

(b) Computer Proficiency Test

(c) Candidates should have passed
a Certificate Course of duration of
not less than 6 months on MS-
Windows Operating System and
Desktop Applications such as MS3
Office (Word, E=xcel, Access and
Power Point), e-mail Management
and Internet Surfing.

However, Certificate Course will not
apply to the candidates who have
studied computer
science/computer applications as
one of the subjects in their school
or college curriculum.

NOTE: All the prescribed essential qualification should be of full time, regular

course only and from recognised

University / Institution otherwise such qualification will not be considered. Qualification acquired through
distance learning, part time, private, open schooling etc. will not be considered in any case.
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5. Relaxation in Maximum Age Limit and Relaxation for Project Affected Persons (PAP):

5.1 — The details of age relaxation admissible to other categories is given below:

Sl. No Category Age relaxation
a. Other Backward Class (Non-Creamy Layer) 3 Years
b. Scheduled Castes/Scheduled Tribes 5 Years
Persons with Benchmark Disabilities (PwBD) — UR 10 Years
. Persons with Benchmark Disabilities (PwBD) -
belonging to Other Backward Class (OBC) (Non-Creamy 13 Years
layer)

Persons with Benchmark Disabilities (PwBD) —belonging
to Scheduled Caste/Scheduled Tribe (SC/ST)

Persons domiciled in Kashmir Division of Jammu &
d. Kashmir State from 01/01/1980 to 31/12/1989 5 Years
(Dom Kashmir)

Dependents of those who died in riots of 1984

15 Years

e. (Dep 1984) S Years
Widows, divorced women and women judicially
separated from their hushands and who are not re- | Up to the age of 33 years (up to 40 years for
married. members of Scheduled Castes and Scheduled
f (only on production of certified copy of the | Tribes) but mno relaxation of educational
’ judgement/decree of the appropriate court to prove that | qualification or method of recruitment.
the fact of divorce or the judicial separation)
(Applicable only for Posts at §l. No. 3 to 6)
g. Age relaxation will be given to Ex-Servicemen as per existing directives of Govt. of India.
Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on
Contract/Fixed Term Basis, subject to a maximum of 5 years will be given.
Note: Upper age limit as prescribed shall not be applicable to employees serving in NPCIL.

Reserved category applicants agplying_against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire
recruitment process.

5.2 — Relaxation for Project Affected Persons (PAP):
There is an age relaxation to PAP candidates for posts of Assistant Grade- 1(HR)/ Assistant Grade- 1(F&A)/ Assistant
Grade-1(C&MM) only i.e., Maximum 453 years for UR/EWS, 48 years for OBC(NCL) & 50 Years for SC/ST Candidates.

Relaxation in the qualifications (Percentage of marks) in respect of Project Affected Persons whose land has been acquired
for Kaiga Site - subject to production of documents i.e., Copies of certificate issued by the Land Acquisition Officer for land
acquired for Kaiga Site for the following posts as under:

8l. No. Posts Relaxed Qualification
1. Assistant Grade- 1(HR)
- - Pass in Graduation with knowledge in Computer
2. Assistant Grade- 1(F&A) applications.
3. Assistant Grade-1(C&MM)
6. Selection Process:
sl. .
No. Name of the Post Selection Procedure
1 | Scientific Assistant-C (Safety Supervisor) Written Examination + Interview
2 | Nurse -A Written Examination (Preliminary Test + Advanced Test) + Skill Test
3 | Assistant Grade-1(HR)
4 | Assistant Grade-1(F&A)
5 | Assistant Grade-1(C&MM) Written Examination (Preliminary Test + Advanced Test) + Skill Test
6 | Steno Grade-1
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL
EMPANELMENT.
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6.1 Selection Process for Scientific Assistant-C (Safety Supervisor): -

Written Examination & Personal Interview.
The selection will be based on the overall merit in the written examination and personal interview with equal weightage.

Selection Process for Scientific Assistant-C:

Written examination will be of one session with 100 Multiple Choice questions (choice of 04 answers) of 2 hours duration
consisting of two parts. Part-1- English & Quantitative Aptitude for 35 questions and Part -2-Respective Discipline (Subject
knowledge) for 65 questions. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for
each incorrect answer. The Qualifying Standards for General Category (UR) is 40% marks and OBC(NCL) is 30% marks.
Those who qualify in the written examination will be shortlisted for Personal Interview in the ratio of 1:5. Final selection will

be based on the overall performance in written examination and personal interview with equal weightage.

6.2 Selection Process for Nurse-A:-
Written Examination:

The Written Examination will be in two stages
Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common and will be in following format:

1. Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration

in the following proportion:

1 Mathematics - 20 Questions
2 Science - 20 Questions
3 General Awareness - 10 Questions

2. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.

3. Tests may be conducted in single/multiple sessions depending upon logistics requirements.

4. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR) — 40% marks & OBC(NCL) — 30% marks;

Accordingly, the General Candidates with less than 40% marks & OBC(NCL) candidates with less than 30% marks

will be screened out & will not be considered for Stage-2.

Stage-2 - Advanced Test [Test will be of 02 (two) hours duration]

1. All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the

post.

2. The Test will be of 02 (two) hours duration.

The level of questions will be related to their qualifying academic / professional / technical qualification.

4. The Test will comprise 30 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

5. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)- 30% marks & OBC(NCL) — 20%.

i

Accordingly, the General Candidates(UR) with less than 30% marks and OBC(NCL) candidates with less than 20%

marks will be screened out and will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1. Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
Candidates with higher positive marks in Mathematics in Stage-1 is placed higher.
Candidates with higher positive marks in Science in Stage-1 is placed higher.

NN

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.
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Stage 3: Skill Test

1. Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.
2. The skill test will be of qualifying nature only on Go / No Go basis.

3. The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for Stage-
2 but will not exceed 3 times the number of vacancies for each post.

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in Stage-2.

6.3 Selection Process for Non-Technical Posts:

Assistant Grade-1(HR)/ Assistant Grade-1(F&A)/Assistant Grade-1(C&MM)/ Steno Grade-1

Written Examination
The Written Examination will be in two stages:
Stage-1- Preliminary Test (1 Hour Duration)

Stage-2- Advanced Test (2 Hours Duration)

Stage-1 -Preliminary Test

1. It will be a screening examination to be held to shortlist candidates. The format of the screening examination
shall be common for all the non-technical cadres. In keeping with the minimum educational qualification of
graduation as per the Recruitment Norms, the questions will be of Graduation level.

2. Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:
1 | General Knowledge & Current Affairs - | 25 Questions
2 | Computer Knowledge - | 15 Questions
3 | English - | 10 Questions
3. The Test will be of 01 (one) hour duration for a maximum 150 marks.
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.
5. Tests may be conducted in single/multiple sessions depending upon logistics requirements.
6. Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR)/EWS — 40% marks;
SC/ST/OBC(NCL)/PwBD- 30% marks.

Accordingly, the General Candidates/EWS less than 40% marks and the candidates belonging to SC/ST/OBC(NCL)/
PwBD with less than 30% marks will be screened out and will not be considered for Stage-2.

Stage-2 -Advanced Test

1. All candidates screened in Stage-1 to undertake an advanced test.
2. The Test will be of 02 (two) hours duration for a maximum of 150 marks.
3. The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
1 | Quantitative Aptitude - | 25 Questions
2 | Critical Reasoning - | 25 Questions
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.
5. Qualifying Standards: The qualifying standards shall be as follows: General Category (UR)/EWS — 30%;

SC/ST/OBC(NCL)/ PwBD - 20% marks

Accordingly, the General Candidates/EWS Candidates less than 30% marks and the candidates belonging to
SC/ST/OBC(NCL)/ PwBD with less than 20% marks will be screened out & will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
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In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

1. Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. Candidates with higher marks in Stage-1 to be placed higher on the merit list.

3. Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. Date of birth of the candidates.

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.

Stage-3: Skill Test

1. Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but shall not exceed 5 times the number of vacancies for each post.

3. Skill test for Assistant Grade-1
i. Typewriting Test on Personal Computer (PC); and

ii. Computer Proficiency Test

4. Skill test for Steno Grade-1
i) Typewriting Test on Personal Computer (PC);and

ii) Computer Proficiency Test
iii) Stenography Test
The Skill tests will be of qualifying nature only on GO /No GO basis.

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in
Stage-2.

Note:- The Preliminary and Advanced Test for candidates will be conducted on the same day.

Preparation and operation of waitlist: -

The waitlist shall be operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from the
Select list within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies
within a period of one year from the date of joining, if a fresh panel is not available by that time.

(ii) The waitlist containing equal number of candidates as in the select main list.

8.

General guidelines for Persons with Benchmark Disabilities
a) Using a scribe:

The PwBD candidates whose writing speed is adversely affected permanently for any reason can use their own
scribe at their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe
is used, the following rules will apply:

1. The candidate will have to arrange his/her own scribe at his/her own cost and the qualification of the
scribe should be one step below the qualification of the candidate taking examination. The persons with
benchmark disabilities opting for own scribe should submit details of the own scribe as per the proforma
at APPENDIX-II as mentioned in Ministry of Social Justice & Empowerment, Department of
Empowerment of Persons with Disabilities (Divyangjan)] OM No.F.No.34-02/2015-DD-III Dated
29/08/2018.

ii. The candidates other than the category of blindness, locomotor disability(both arm affected-BA) and
cerebral palsy, the provision of scribe can be allowed on production of a certificate to the effect that the
person concerned has physical limitation to write and scribe is essential to write examination on his
behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government Health
care institution as per proforma at APPENDIX-I as mentioned in Ministry of Social Justice &
Empowerment, Department of Empowerment of Persons with Disabilities (Divyangjan) OM No.F.No.34-
02/2015-DD-III Dated 29/08/2018.

1ii. The scribe arranged by the candidate should not be a candidate for the examination.

iv. If violation of the above is detected at any stage of the process, candidature for Exam of both the
candidates and the scribe will be cancelled.
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V. A person acting as a scribe for one candidate cannot be a scribe for another candidate.

vi. The scribe should be from an academic stream different from that stream prescribed for the post.

Vii. Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe
fulfils all the stipulated eligibility criteria for a scribe as mentioned above. Further, in case, it later
transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts, the
candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

viii. Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of
the examination or as otherwise advised.

b) Orthopedically impaired candidates
A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with

locomotors disability and cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment).

9. HOW TO APPLY: -

(i) Candidates have to apply through online application form provided on the website www.npcilcareers.co.in only.

(ii) The online application form will be available on the website www.npcilcareers.co.in from 10/02/2022 at 10:00 hrs and
will close on 02/03/2022 at 16:00 hrs.

(i11)It is mandatory to input all the relevant information (such as qualifying degree/diploma/HSC and other qualification details,
duration, percentage of marks, Registration No. and Validity period, contact mobile number, e-mail address etc.) to complete
the registration and get the Registration number. Candidates are therefore advised to keep such information ready before
applying online.

(iv) Before applying online candidate should scan his / her recent passport size photograph in JPG format, of size not more than
S0KB and a minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions. The photograph uploaded will be printed on the
Admit card and only the candidate whose photograph is printed on the Admit Card/Call letter will be allowed to appear for
written examination, if called for.

(v) The photograph should be in color, against a light colored, preferably white background and if you wear glasses make sure
that there are no reflections and your eyes can be clearly seen.

(vi) Candidate must ensure that Photo to be uploaded is of required size and face should be clearly visible. If the photo is not
uploaded space provided for Photo, admission for examination will be rejected/ denied.

(vii) The applicant has to ensure that the signature image should be clearly visible and has to sign on white paper with

blue/black ink pen.

(viii) The signature image should be in JPG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm)
in dimensions to be uploaded at the space provided.

(ix) Candidates are requested to make a note of the login id and password, as she/he will need this login to the website to check
her/his application status. An email will also be sent to the candidate with the application number.

(x) After registering online candidates are advised to take print out of their System generated Online application form. Please
note that the physical copy of the Application need not be sent to us, but if short listed, it will be required to
produce the same at the time of document verification.

(xi) Application will be accepted ONLINE only. Applications submitted in any other form including
handwritten/typewritten applications in hard format delivered in person or by other means shall not be entertained.
No Certificates/mark sheets etc. are required to be submitted along with ‘On-line application form’. No
documents/application forms etc. are to be sent to NPCIL.

(xii) NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore, advizsed to strictly
follow the instructions.

(xiii) The particulars furnished by the candidates in the Application form will be taken as final and further process of the
application will be based on these particulars.

(xiv)] Request for change of test centre, test date and timing will not be entertained. Any request for change/modification of
application after final submission shall not be entertained.

10. General Instructions for the candidates:
Only Indian Nationals are eligible to apply.

b. All the prescribed essential qualifications should only be of full time, regular and from recognized University /
Institution. Qualification acquired through distance learning, part time, private, open schooling etc. will not be
considered in any case.

c. Presently, all above mentioned posts are identified for NPCIL Kaiga Site but carries with it the liability to serve in any
of the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation. On selection, the candidate will be required to work in Round the Clock shifts.
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The cut-off date for reckoning Age Limit, qualification etc. would be closing date prescribed for filling online
application i.e. 02/03/2022. The cut-off date for determining all eligibility criteria i.e. 02/03/2022 would remain
same even if the closing date for submission of online application is extended for administrative / technical reasons.

Candidates should have completed the requisite qualification as on closing date of online submission of application
i.e. 02/03/2022. Candidates appearing in Final Year / Final Semester are not eligible to apply.

Exact percentage of marks should be mentioned in percentage of marks column e.g. 49.99% or 59.99% should NOT
be rounded off to 50% or 60% respectively.

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of
approval [/ recognition of the Institute & Course by AICTE /UGC at the time of document verification.

Candidates who are awarded Gradations under the CGPA/SGPA system are required to produce proof issued by the
University / Institute converting the CGPA/SGPA Gradations into appropriate percentage at the time of document
verification.

Wherever post qualification experience is prescribed it will be calculated only after passing the prescribed
qualification. Candidate should indicate exact post qualification experience in years & months e.g. 3 Years 11 Months
only and it should not be rounded off to 4 years.

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria
with respect to age, educational qualifications and other requirements as published in the advertisement. If
the candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfil the
eligibility criteria, her/his candidature will be cancelled and if appointed, services so obtained will be
terminated without any notice or compensation.

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and
when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL,
on its detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC
category and such candidates should indicate their category as General only.

All candidates belonging to SC/ST/OBC(NCL)/PwBD/EWS category shall produce self-attested copy of the said
certificate in the prescribed 'Central Government' format from the Competent Authority empowered to issue such
certificate along with originals for verification at the time of documents verification. OBC certificate should be issued
on or after 01.04.2021 with suitable mention about creamy layer / Non — Creamy layer status. (OBC candidates with
certificate having the "Non-Creamy Layer Clause” only will be eligible for reservation as per Government of India
guidelines). EWS certificate should be issued on or after 01.04.2021. The prescribed formats can be downloaded
from www.npcilcareers.co.in

The appointment of the candidate claiming to he SC/ST/OBC/PwBD/EWS will be provisional subject to verification of
caste/tribe /community certificate, Income & Asset certificate (EWS) & PwBD Certificate through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any
reason in case the above verification reveals that her/his claim for belonging to SC/ST/OBC/EWS/PWBD category
and other testimonials is found false. NPCIL also reserves its right to take such further action against the candidate,
as it may deem proper, for production of such false certificates and testimonials.

The minimum disability in case of PwBD candidates is 40%. Sub-category of disability is to be indicated. The PWBD
candidates shall possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Government Hospital. PWBD Candidates called for written test will be
allowed to use scribe/reader/Lab assistant as per Government of India guidelines.

The PwBD candidates should arrange the scribe/reader/Lab assistant/device on their own as per Government of
India guidelines.

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in the written
examination /Interview /Skill test for the respective posts. As regards the qualification criteria, minimum qualification
prescribed for recruitment has to be fulfilled. Any other qualification including higher qualification over and above the
minimum qualification will not disqualify the candidate.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers,
calculator, pen scanners or any other such electronic devices are not permitted inside the premises of Examination
Hall. Any infringement of these instructions shall entail cancellation of their Candidature.

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government
(including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer at
the time of document verification failing which their candidature will not be accepted. Such candidates must bring
NOC from the present employer without which they will not be allowed to appear in the Skill Test/Trade
Test/Interview.

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed
authority, verification of Character & Antecedents (C&A) and Special Security Questionnaire (35Q), verification of
Caste Certificate, EWS & PWBD Certificate etc.
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ff.

Travelling expenditure for outstation candidates of SC/ST category called for Written Examination/Skill Test/Trade
Test/Interview shall be reimbursed as per Govt. of India rules. However, SC/ST candidates those who are already in
service of Central/State Government, Central/State Corporations, P3Us, Local Government Institutions and
Panchayats, shall not be paid travelling allowance. Travelling expenditure shall not be reimbursed to candidates for
attending written examination/Interview/skill test, If they do not fulfil the eligibility criteria or do not produce
documents like caste certificate, journey tickets, etc.

NPCIL reserves the right NOT to select any of candidate(s) for the advertised post if suitable candidate is not found.
Candidates possessing requisite qualification for the post are only eligible to apply.

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence
their candidature shall not be considered.

If at any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the
said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his
application/appointment will be rejected forthwith and NPCIL will not entertain any correspondence from these
candidates.

If the applicant:

has provided wrong information or submitted false documents; or

has Suppressed relevant information; or

does not meet the eligibility criteria prescribed for the post; or

has resorted to unfair means during the Recruitment process; or

is found guilty of impersonation; or

has created disturbance affecting the smooth conduct of the Written Examination at the test centre venue; or
has uploaded non-human or irrelevant photograph

@O0 po TP

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into
account for further consideration.

. Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected)

etc. shall not be preserved beyond three years from the date of drawl of select list.
Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill/Interview Test
centre.

Selected Candidates are required to submit invariably self-attested copy of the following certificates/documents as

applicable to her/his case along with the print out of online application and admit card at the time of document

verification along with originals: -

i. Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

ii. Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each
year or each semester iz must.

iii. Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of
experience like full time/part time, designation and job responsibilities clearly.

iv. Caste Certificate issued by the Competent Authority in the prescribed format by the Government of India.

v. Income & Asset certificate (EWS) issued by the Competent Authority in the prescribed format by the Government
of India.

vi. Discharge Certificate in case of Ex-Servicemen.

vii. Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person with
Benchmark Disabilities (PwBD).

viii. If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly
forwarded by Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and
details of job or responsibilities clearly.

ix. If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having
indicating the period of service, designation and details of job or responsibilities clearly.

x. NOC from present employer.

xi. Any other relevant certificates (as applicable).

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the
online application form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In
case it is found at a later stage that the information furnished by an applicant is false or an applicant does not fulfil
any other eligibility conditions, the candidature of such applicant would be cancelled and no correspondence in this
regard would be entertained.

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely
subject to fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

Email id and mobile number once entered is final. No change will be allowed. Candidates are advised to have a valid
and active personal e-mail ID & mobile number till the completion of recruitment process. NPCIL will send
intimation / call letter for Written Examination/Skill Test/Trade Test/Interview only through the registered
E-mail ID.
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CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.

In case of any dispute, legal jurisdiction will be Karwar, Dist.-Uttara Kannada, Karnataka.

Management reserves the right to fill up all the posts or alter the number of posts or even
cancel/suspend/postpone/alter the whole process of recruitment and also changing the recruitment criteria without
any prior notice/assigning any reasons at any stage. Management may at its discretion, hold re-written exam /skill
test/trade test/interview, wherever necessary in case of any eventualities. The vacancies advertised are provisional
and may vary as per requirements. In case, the vacancy position indicated in the Advertisement is reduced to any
number or even to nil, Corporation is not liable to compensate the applicant for any consequential damage / loss.

No correspondence will be made with the candidates not selected.

. A separate notification about the date, timing, venue and other information about the written Examination/ Skill

Test/Trade Test/Interview will be provided only at our website www.npcilcareers.co.in . Exact date, time and venue of
the written examination will be available in the “Admit card”. Admit card of the candidates for appearing written
examination will be made available in the website for downloading. E-mail will be sent to the candidates. In case E-
mail is not received, it is responsibility of the concerned candidate to view the said details from NPCIL website
regularly.

All further announcements/details pertaining to this process/updates/corrigendum/addendum etc. will only be
published/ provided on NPCIL website www.npcilcareers.co.in from time to time. Candidates are advised to visit our
website www.npcilcareers.co.in for details at regular intervals.

.In case a candidate applies for more than one post/discipline, she/he can appear written examination for one
post/discipline only at her/his choice wherever examinations are conducted simultaneously and her/his
candidature will be considered for the post/discipline for which she/he appeared written examination.

In case of any ambiguity / dispute arising on account of interpretation in Hindi version, the English version shall
prevail for all purposes.

“NPCIL strives to have a workforce which reflects gender balance and
women candidates are encouraged to apply” m

Nuclear Power — An Inevitable Option
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