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No. 508] NEW DELHI, FRIDAY, OCTOBER 9, 2020/ASVINA 17, 1942
TE AATAT
Jferg=ET

% fawell, 9 JraER, 2020

AHLIT. 620(31).—D<T RPR, LT UST Arg- g1 199, 2008 & 99 3 & A1 ufsd
JMUST Y&ed AfAH, 2005 (2005 T 53) HI GRT 75 &I ITIRT (2) & WS (d) ERT Y& Gl &l
TIRT &R gY AR ISR 3MUST Are 9, HeId HHvSE, W8 (b) ddb-al Wi 71399, 2010 &I, 39
ardl & Ry AR@a Bd gU T8 U S1U@HeT 9 Ugel hdl 73T € AT B &1 AU f6A1 T 8, 8
A & S TSI 3MUGl Aed 9 H WEd $Hvse (WEEd soiR ffdd /fag@), dere
Favse (i AR uy e /Uy Rfbear 9gre s [fecds) IR d8e HHvse
(R / FEAR) & Ui W ¥l dI 9gfa &1 fafmad a1 & forg fafeRad fem a9ma €, srerfa—

1. Hferd M IR URW— (1) 39 Ml &1 e 9 9'gEe $Hvse (@D 8 HATe,
ISR ST A g, it 9, 2020 B |

(2) I TSI | ITD YBRM B IRG BT YT BT |

2. el &1 e, qiffexer ik daq dfcra d wOR— Usl @1 I, SHBT e, aad
Afead # wR 98 B, 1 39 IE 9 SuEg IggEl @ W (2) | W (4) | fafafde g

3. wdl &) ugfa, sma—dwn, Ifarg snfe.— widl &1 Ugfa, smg—wHn, eean ik Iav Heferd
T 9T I BN S Sad /gatad A & |av (6) 9 (13) # fafafde 2|

4. fdar— a' afda—

(@) e v afed 9 Rraer 9fa a1 s g siifad €, fare far 2 a1 faars @ dfder &1 2 ar
4802 GI/2020 )
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(@) f= o= ufar a1 e+l gelt & Siifad wed gy fod faa o faae fear @ a1 faare & dfasr o
2, Sad yal W MR &1 9 T8 Br

R AR B ARBR P I8 T 8 9l & b 01 fJare 9 i ok e & o vear
P AN W AT & 9 3 € IR U AR @ oY o IR € 1 98 6 afad @1 59 M
S Yaid H e @ Fb |

5. Rfera o9 &) Afdd— S8 o< TR &1 Ig W © b V1 BRAT aegd T IHEIA 8, 981
I8 SAD U S R €, S oIWdg PP, 9T d=ld IRAR T WY &b, 37 98 & Hd Sudyr
BT fodt o a1 gt & faaal o) 99, ey gRT Rfra &R Fa |

6. @gfed.— s Ml 1 B 910, U AREv, JP—AHT § Be AR o RIRal W y9a T8l STen,
&I B WRHR §RT 39 999 § FH9—999 R N fHy 77 el & SfgaR igfaa Sifoar,
TG ST, Yayd Al 3R 317 ey gyt & afdadl & foly Sude -1 ufera 2 |

STA
g BT A | el @ | @ffeRor| | dad #fged | A | A W by [ vt fpe o=
T | W | g SR qret aafaaqal & forw
arerar et & | srufera ferd &R sy
SERE] ferw 3 |
g | SY—T |
(1) @ ) (@) () ®) )
1. AERId 16* SN EERESEFESERS IS DR SN T8l BT |
PHHUSE BIaT | 10 EE Bl |
GEEED (2020) (. 50100— BT |
ESIURE *prdae & 177500) |
Rifaer / IR TR
fargge) | uRad
i <
AHT B |
[T wdl fev S arer | aRAem &1 @l I g | wlt 1 ugfa - 9t DT 8RN AT WA gRT AT
afaqal & forg fafed smyg | =11 gfafgfad /emies gr1 den fafr= ugfodl grr
iR dferes smedid wrea WY S arelt Rfgaat &1 uferf¥rear |
FfFAl BT T=;M H AN
BT |
®) ©) (10)
SN S8l B | SN T B | R g™ RreTatfors wfaer |fza) |

Or=fcr / Ui g /e gRT il &1 gen 7 9 SRt R4 wrfa / ufafegfaa / smiers far Smgam |

(11)

gfafgfea @reusrias wfagr afea):

DU AR IT A5 PRI I TG A7 &3 A1 WIF el A1 d=id W11 M) gai a1 s gfow dwear a1
Y Yo WSl & U BRI —

(@) (i) 91 g1 prex A1 famr # AT MR R 99w ug ORv fHY g 8, A

(i) 7o PreR AT A9 # 99 Higed WR 8 ©.47600—151100 AT WA e (AT MER W FYgfdd & gwarq
I9 U W 2 99 BT a1 Bl BT AT

(iii) 9o Brex A1 fTT F 979 Afga § WR—7 $.44900—142400 I FAGD Ue W FRAMT omR w® i &
T B9 UG W 3 9§ @ Far @l B, SR

(@) fF=foaRea Afere sEar sk orfwa w&d 8 :
(i) e e favafaenea a1 wRemm @ fafae an wemr a1 fagga Sonfafie # d9er f&3, ik
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(i) =M WA wrIerE, a1 e a1 W ¥ fufad a1 WReer a1 gy erf & fsred # 3 9§ @1
SRR
IS : Uiolae e R ser wvemmsil @ faaer afaferd 2, Ser war, Rure feamsfH, qof Riwed
fESITE T ok JRIAT qaiaRer & oMl SifFarg Uoide fearaas § 1 a9y &7 orvd |
fewor 1 : dive gt & W MR i, S Ut @1 el dfad 7 2, wfaftgiea w g @ forg e
Py S & = T8l B | 39 UK uiatgfad fed i gRT g & forg faemR fhy M @ urE @l e |
fewor 2 : gfafFgfaa (e sl sredsTierd wfaeT 1 &) @ oY, f5/ae Sfid = TR & 341 a7 B

g HeA A1 favmT # 39 gfad 9 i usel aiRa RN o @reR drew Uk W ufafgfad ey wfka (e
I JTeUdIferd Wfdar T 8), ARG 7 9 3 31fde =8l 81 |

fewor 3 : yfafgfaa (s srmaia sreuaifore wfder Y 7 1) g1 Fgfad @ forg sifdreas smg—<fimm smaest e
PR Pl 3ifH TRIG BT 45 9 A 31fH E B

feaor 4: et @1 fafecae gear Iy ok AFRTS Ton TRIRS w0 & RS BFT =12 SR Tl fvell TRiRa®
N A gad BT ARV R {6 Fdedl B geraryel uTeld w97 Slel @ RITaET 8 |

Ife foarfa o=fa 9ffe 8 O SO axer| Tl B F fop uRvafal & 9 ol Jar RN 9
RIS AT ST |
(12) (13)
T, TET 8 | ST el & |
g &l A | gl @l AR | | Jdd Afead H TIT US| WY Al fby | e Hd fhe oI
T | R | 2 arerdr SIBECIG] qrel Afeqat &
e | afdadl & fag | forg emféra Sifére
g | Sg—AT | 3R 3= 37y |
(1) %) (3) (4) () (©) )
2. IEI® 16%* ENGEEEEGE SR N e | AR 8 s AN &1 BT |
HHTSS BT | TR 10 BT |
(ﬁlﬁ?\’:ﬂ (2020)
S T (.
Fiftheatt /ug] 56100—177500) |
Rrfrear *HRIIR B
TERF T | IR W
fafeca®) | aRac fHar
ST Hepell 2 |

Wy wcdt fry S aral | gRAe a1 ey, afe &g | vt & ugfy : wdl Mg gFft w u=fa gRr oA
afeqal & fog fafed omy | 811 gfafrgfaa /smiem g1 den faft= ugfoal grr w
IR AfFH amEad W S arell Rt & ufafdrddn |
feqal @ gem #H A
Bil |
®) ©) (10)
SN Tl B | SN T B | TR g™ Rregatfors wfaer |fza) |

Ot/ Ufafgfad /e gRT il a1 g 7 9 SRt e et/ ufafgfaa /e far Sgem |

(11)

TR @reuTTern W <)

(@) DEF WPR AT A BRI T TG 5T &3 A1 T qai a1 B W11 AT 90t a1 s gfors
HITSH! AT 1T Yo AMeHl & U AR '~

(i) S ot wrex A1 T 3 Fafiid smaR R |ee ug gRoT fhy gY €, A
(il) 9T BT A1 faMRT 3 9749 #fga H WR 8 (.47600—151100) AT FHGS U AT MR W)
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T & dearq 99 U W 2 a¥ @1 Jar HY 81| AT

(iii) & @rex a1 e # 907 #fgad 3 WR—7 (F. 44900—142400) I T U W T smR w® gl
% UTAN] 9 UG W 3 9 Pl /a1 Bl 8, AR

(@) frr=iferRaa Qerfore srEaTd @d 8l :

()lelut@mm«ﬂqﬁwmmt{gﬁlﬁﬂﬂtﬁw H RSB & |1y IR 9y Ffeear uRkeg
A, 1984 (1984 BT 52) B Ugell AqA AT g gl H AFford fbdl AT fawafdene ¥ Uy
Fafrcar fasm a1 ug ure # deer 33,

feraqors G wet & ¥R R ST, S S @ e O ¥ 2 uRPRfe R frfd @ R feR R
W B a1 S FeR U aifed S g PR & R ReR [y o @ ur 8 e |

fewor 2 - yfafgfe (Se smfa sreumiers wfdar 4 8) @1 oaf, e sidfd = TR & S a1 A
g e A1 favmT # 39 gfad 9 e ugel aiRa RN o wreR 9rew Uk W ufafgfad ey wfka (e
I JTeUdIferd Wfdar T 8), ARG 7 9 3 31fde =8l 81 |

fewor 3 : g (e sl sredaiore wfaer A1 €) g1 Figfdd & forg sifddas smg—im airdesT uret
TR B BifoH AR DY 45 98 F ¥ T gl

fewor 4: i &1 RIfecas gear I &R AMfie dor TNIRG w9 W M1 =112y 3R Tl fdl siRes
N A gad BT ARV R {5 dciedt w1 geraryul aTeld wRe H 91T Slel @) ARITaT 8 |

gfe furfia o=fa afafa 2 O SO | wdt o= § foa aRvafaal & 99 e Qar omar 9 weyl fhar
AT | ST |

(12) (13)

AT el B | ST 781 el |
g BT A | gl @l | afiewer| | 99 At § W | e ug | e ot | g wdl fey o
T | g @ |y 9 | el fda & e
CEpE| qret aufera e &R
< | fadl & | a9 38T |
ferg
JG—1HT |
(1) (%) ) @) () ®) @)
3. WEE® 16* SIS Jaq AfgaT # AL Sl | AR 8l AN E1 BIaT |
PHHTSE Bl | TR 10 BIT | BT |
(W/ (2020)
. (%. 56100—177500) |
)| S S
P AR
R gRad=
i <
qAHaT B |
[T o fev S arer | aRAem &1 el afe @ig | wlt @1 ugfa - o0l DT 8RN AT WA gRT AT
afel & forg fafed omy | &1 wfafgfed /ames g1 den faf wgfdl gwr
iR ferw smEdll Ura W O arelt Rfdear @1 ufafdaar|
FfFA BT T H AN
BT |
®) ©) (10)
SR S8l B | SR Tl B | gfafrgfad g RreudmTers wdfaer |fd) |
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gt/ ufafgfaa /e gRT Wit @1 gen # 9 SRt R =i/ ufafgfaa /smies fear srgam |

(11)

gfeRgfad (sreaatfores wfdar wfEa):

(@) DL TR I I ARGRI AT FE 5T 831 I T qal I s I-7 ATt gl a1 s gfor el
AT I i Aol & W BRI -

(i) S ot @rex ar famT # Fafid smuR W) wew ug oRo fy gy A

(il) 7 @I a1 favmeT & 9a+ Afgaa # WR 8 (.47600—151100) AT WA U8 W Faffa amR w Fgfaa &
T S UG WR 2 qY Bl A1 BT 8| AT

(iii) &7 wrex a1 fAET # 907 Afgad 3 TR 7 (5.44900—142400) AT WAG Ug R afAd smR w fygfad
% UTEId 39 US WX 3 9§ I Har &l B R

(@) FrafaRad Afere A sk arfwa & 8 :

(i) e o &l Aradr—ura faeafdenery a1 v 9 g /war soiffaia # S0 a1 aagey swerar
B WROR TN AT AR AT ARgA WRg drenfral Ren aRvg grr Aramma fhefl wvem 9 e ik
celifas Ml a1 seEsited a1 SOl §aR a1 dRex a1 faga a1 Jifya ol ar el anfes 4
e & |

(i) <l W< SRIed § WAR SRl & e &7 2 99 & Ig9d B |

feuqor1 : dives gadt & U Ui e, S grefa @1 el 9fdd | €, afafgled w e @ forn faemr ey
S @ ur el e | gl g ufafyfea @fdd gt gRr gfdd @ g far ey S @ urs 7€ gl |

fewor 2 - gfafgfa ([Sae sl sreamers wfer A 8) @1 oaf, e siaifd = TR & S a1 A
I e A1 Tt W 9 i 9§ S ugel a1Ra il o dre} 912 us WR ufagfad oy |fta (Rras
I JreudTferds Wfaar W 8), ARRUIGAT 7 9§ 3 31fde =8l 21l |

fewor 3 : gl sreq difers srafd @fkd grT PR & forg sifdrwas smg—m sded ura &=+ &1 3ifc
ARG BT 45 99 | 31fdH TE B8R |

fewur 4 : apweff @1 Rfvcas g a1 AFg iR ARG dur ARIRE wU o W wWRY g1 A1y ok wRfl R
RIS HHI F gad B a1ty O aH Saedl & SeTaTqul uTel H T U &1 HTaT 8l |

gfe fouria w=ta 9l g 91 S9a WRaT | Wil A H T oo & 99 o War M |
RS fhar SITeET |

(12) (13)

SR &l B | SR T8l B |

[®14. 1-3 /2017—TA.E1.3RU® ]
3R AR e, xR e
MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, the 9th October, 2020

G.S.R. 620(E).—In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of
the Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force
Rules, 2008 and in supersession of the National Disaster Response Force, Group ‘A’ Technical posts
Recruitment Rules, 2010, except as respects things done or omitted to be done before such supersession, the
Central Government hereby makes the following rules regulating the method of recruitment to the posts of
Assistant Commandant (Assistant Engineer Civil/Electrical), Assistant Commandant (Medical Officer
Veterinary/ Veterinary Assistant Surgeon) and Assistant Commandant (Communication/Telecom) in the
National Disaster Response Force under the Ministry of Home Affairs, namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Assistant Commandant (Technical) Recruitment Rules, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification and level in pay matrix. — The number of posts, their classification, level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications etc. — The method of recruitment, age-limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the
aforesaid Schedule.

4. Disqualification. — No person -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax
any of the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the Number of | Classification. Level in pay Whether selection | Age-limit
post. posts. matrix. post or non- | for  direct
selection post. recruits.
1) ) @) (4) ®) (6)
1.Assistant 16*(2020) | Not applicable. Level 10 in the pay | Not applicable. Not
Commandant *Subiect o matrix Rs. 56100 - applicable.
(Assistant Varia{ion 177500.
Engineer dependent
Civil/Electrical). | 6P
on workload
Educational and other | Whether age and educational | Period of probation, if any.
qualifications required for direct | qualifications prescribed for direct
recruits. recruits will apply in case of
promotees.
() (8) 9)
Not applicable. Not applicable. Not applicable.

Method of recruitment, whether by direct In case of recruitment by promotion or deputation/ absorption
recruitment or by promotion or by grades from which promotion or deputation/absorption to be made
deputation/absorption and percentage of
the vacancies to be filled by various

methods
(10) (11)
By deputation (including short-term | Deputation (including short-term contract):
contract). Officers of the Central Government or State Governments or

Union territories or Armed Forces or Central Para Military Forces
or Central Police organisations or State Police Organisations—

(@) (i) holding analogous posts on regular basis in the parent cadre
or Department; or




[¢TT I1—ave 3(i)]

AT T TOT9H ; STETETIOT 7

(i) with two years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 8 in pay
matrix Rs. 47600 — 151100 or equivalent in the parent cadre or
Department; or

with three years’ service in the grade rendered after appointment
thereto on a regular basis in posts in level 7 in pay matrix Rs.
44900 — 142400 or equivalent in the parent cadre or Department;
and

(b) possessing the following educational qualifications and
experience :

(i) Bachelor Degree in Civil or Structural or Electrical
Engineering from a recognised University or Institute; and

(il) three years’ experience in execution of civil or structural or
electrical works in a recognised office or organisation or
institution.

Desirable: One year experience in project designing including
framing data structures; data flow; report designing; complete
system designing and online project implementation on the
servers under secured environment

Note 1: The Departmental Officers in the feeder category who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not exceed
seven years.

Note 3: The maximum age-limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five
years as on the closing date of receipt of applications.

Note 4: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability likely
to interfere with the efficient performance of the duties

If a Departmental
is its composition.

Promotion Committee exists, what | Circumstances in which Union Public Service

Commission to be consulted in making recruitment.

(12)

(13)

Not applicable.

Not applicable.

Name of the | Number of | Classification Level in  pay | Whether Age-limit  for
post. posts. matrix. selection post or | direct recruits.
non-selection
post.
1) ) @) (4) () (6)
2. Assistant 16* (2020) | Not applicable. Level 10 in the pay | Not applicable. | Not applicable.
Commandant *Subiect 1o matrix Rs. 56100 —
(Medical Varia{ion 177500.
Officer dependent
Veterinary/ P
: on work
Vet(_erlnary load
Assistant ’

Surgeon).
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Educational and other
qualifications  required
for direct recruits.

Whether age and educational qualifications
prescribed for direct recruits will apply in
case of promotees.

Period of probation, if any.
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U]

(8) )

Not applicable.

Not applicable. Not applicable.

Method of recruitment,
whether by direct
recruitment or by
promotion or by

deputation/absorption and
percentage of the vacancies
to be filled by various
methods.

In case of recruitment by promotion or deputation/ absorption grades from which
promotion or deputation/absorption to be made.

(10)

(11)

By deputation (including
short-term contract).

Deputation (including short-term contract):

(a) Officers under the Central Government or State Governments or Union
territories or Armed Forces or Central Para Military Forces or Central Police
organisations or State Police Organisations—

(i) holding analogous posts on regular basis in the parent cadre or Department; or

(ii) with two years’ service in the grade rendered after appointment thereto on a
regular basis in posts in level 8 in pay matrix Rs. 47600 — 151100 or equivalent in
the parent cadre or Department; or

with three years’ service in the grade rendered after appointment thereto on a
regular basis in posts in level 7 in pay matrix Rs. 44900 — 142400 or equivalent in
the parent cadre or Department; and

(b) possessing the following educational qualifications:—

Bachelor Degree in Veterinary Science or Animal Husbandry from a recognised
University included in the First Schedule or Second Schedule to the Indian
Veterinary Council Act, 1984 (52 of 1984) with registration in the Veterinary
Council of India or State Veterinary Council;

Note 1: The Departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation
or Department of the Central Government shall ordinarily not exceed seven years.

Note 3: The maximum age-limit for appointment by deputation (including short-
term contract) shall not be exceeding forty five years as on the closing date of
receipt of applications.

Note 4: The candidates shall be medically fit and having good mental, bodily
health and free from any physical disability likely to interfere with the efficient
performance of the duties.
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If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition. Commission to be consulted in making
recruitment.
(12) (13)
Not applicable. Not applicable.
Name of the post. Number of | Classification Level in pay Whether Age-limit for
posts. matrix. selection direct recruits.
post or
non-
selection
post.
1) ) ®) (4) () (6)
3. Assistant Commandant 16* (2020) Not applicable. | Level 10 in the | Not Not
(Communication/Telecom). . pay matrix Rs. | applicable. | applicable.
*Subject to 56100 - 177500.
variation
dependent
on work
load.
Educational and other qualifications | Whether age and Period of Method  of  recruitment,

required for direct recruits.

educational
qualifications
prescribed
direct recruits will
apply in case of
promotees.

for

probation, if any.

whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

Y]

®)

©)

(10)

Not applicable.

Not applicable.

Not applicable.

Deputation (including short-
term contract).

In case of recruitment by promotionor | If a  Departmental Promotion | Circumstances in  which
deputation/ absorption, grades from | Committee  exists, what is its | Union  Public  Service
which promotion or | composition. Commission to be consulted
deputation/absorption to be made. in making recruitment.

(11) 12) (13)
Deputation  (including  short-term Not applicable. Not applicable.
contract):
(@) Officers under the Central

Government or State Governments or
Union territories or Armed Forces or
Central Para Military Forces or
Central Police organisations or State
Police Organisations—

(@) (i) holding analogous posts on
regular basis in the parent cadre or
Department; or

(if) with two years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
level 8 in pay matrix Rs. 47600 —
151100 or equivalent in the parent
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cadre or Department; or

with three years’ service in the grade
rendered after appointment thereto on
a regular basis in posts in level 7 in
pay matrix Rs. 44900 — 142400 or
equivalent in the parent cadre or
Department; and

(b)  possessing the  following
educational qualifications and
experience:—

(i) Bachelor Degree in Electrical or
Communication  Engineering  or
equivalent from a  recognised
University or Institute or Diploma in
Radio and Television Technology or
Electronics or Telecommunication or
Computer or Electrical or Mechanical
Engineering or Domestic Appliances
from a recognised University or
Institute.

(if) two years’ experience in execution
of communication works in a
recognised office.

Note 1: The Departmental Officers in
the feeder category who are in the
direct line of promotion shall not be
eligible  for  consideration  for
appointment on deputation. Similarly,
deputationists shall not be eligible for
consideration for appointment by
promotion.

Note 2: The period of deputation
(including  short-term contract)
including period of deputation
(including short-term contract) in
another ex-cadre post held
immediately preceding this
appointment in the same or some
other organisation or Department of
the Central Government  shall
ordinarily not exceed seven years.

Note 3: The maximum age-limit for
appointment by deputation (including
short-term contract) shall not be
exceeding forty five years as on the
closing date of receipt of applications.

Note 4: The candidates shall be
medically fit and having good mental,
bodily health and free from any
physical disability likely to interfere
with the efficient performance of the
duties

[F. No. 1-3/2017-NDRF]
ASHISH KUMAR SINGH, Under Secy.
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RIPKCEI]
T8 faeel, 9 SraER, 2020

ATL.H1.621(31).—F<1T IRBR, AT AMUST AT g1 199, 2018 & W 3 & A1 ufsd muer
gee A, 2005 B GRT 75 B SUIRT (2) & T (I) §RT Uad ATKRAT & YANT HRA gY, 3R IS
JHTIST AIE g, Th-d] B T Ua [l 7179, 2010 S a1l & Rqarg AfdPid H=d gy, g U AfdrgHor
A gt a1 AT 7 A B A A fHA TR, YR FAG B S A AR ArET I H g8 Hivedd,
28 diead (S MNeR), 8 diead (), 28 divedd (A fihex /e aaiftn), g siedd
(e RN / ugfa—faen), 8 dicad (RMfSH), 88 diedd (AHRRE), T8 divedd (fages / fasren
i) iR wivedd ugi W Wl @ gafd &1 e &1 @ forg ffaRaa e g9 € srenid —

1. Hferd A IR URHA.— (1) 37 PRl &1 Glera M 8 #AC, ISR TUST Ao 96, WR—4 3R
TR—3 (THaT Ual ) it 719, 2020 B |

(2) IE ISTUF § D YHRE DI ARG BT Uged B |

2. gl @1 g, ffevr AR daq dfeea § waR— Ul o7 @, SH@1 afeRvn, 9aq Afge |
R g8 BRT, Sl 391 a9l & SuTeg o gdl & W (2) 9 W (4) # fafafdse €
3. wdl 1 ugfa, smy—wdT, Feag anfe— Wil & ughy, Mg—AM, SEa iR I9H Haed o=
I 9 BRI ST Sad /YAt STgEl @ 9a (5) ¥ (13) H faffdw 7
4. FrRear—az afea—
(@) o U aafaa & e afa ar g oot siifaa €, faarg fear 25 an faare @t <dfder @ g ar
(@) o= 9= ufdr a1 el Ul & Siifad ved g foedl afad & faare fasan 2 o fyae & <dfaer @ g,
Iqd Ual W Fgfad @1 a3 @8R

R AT R PR BT I§ FAME 8 o1 2 & T4 faars 99 fdq iR fJas & o ueaR
P AN WY A & el ey § SR U - & o oy omuR € dr 98 ol wfad @1 59w
gace ¥ B < T |
5. RifSra 1 1 Wifda.— el F=09 TWHR 3 I8 W 7 & QA1 BAT IS I FHIEA B, T8l
I8 I9P foIU Sl BRU €, I8 of@dg BXP, 9l d<1¥ WRAR A WHI Hb, 39 a9 & fhdl Sy« @1
fooeft vt o gyt & eafaaal o areq, ey g7 RIfdra B FH |
6. gfed.— 57 Al @1 BIg a1d, U9 SIReT0T, IRY—HMT § Be iR 3 RImal R gwra F8 STerl,
TP sl PR gRT $0 Hae H FHI—FHY TR SN U TQ 1<l & AR SFRIe Sifodl, s
STeTfadl, agd Jfel iR o fRly yaet & afedal & foy Sudy o emfard 2 |

IR
g &l M | gl @ WAT| | aifieRr| | dod Afge W | w9 | Y 9ol fhu | e wdt ey o
R Ig ¥ ST aTel qret afaaal & forw
arerar e & Irufera 3R
SERR] fore amy 3T 3TEATG |
Uq | T |
(1) ) (3) (@) (5) () @)
1.8 BRqd | 64* AR A& | 9a9 Afge ¥ | @r | oy T8l e SR T8l B |
(2020) BT | N 4 el
(%.25500—81100)| BT |
(1) 938 — 16
(2) 9o} — 16
(3) ot
—16
(4) o
—16
*HRITR &
IR W)
gRad= fdhar
ST Fehll 2 |




12

THE GAZETTE OF IND

IA : EXTRAORDINARY [PART I1—SEC. 3(i)]

A Al fby ST dTer @fdaal

gRdtem @1 3@y, Ife B

Wil @1 ughy : well e Bl ar uﬁv—rn‘%rgm?ﬂ

% forg fafed amyg ok Afarw ar gfafgfaa /smie gRT aen fafe=r ggforal
AN YT afdqal a1 a9 ERT N O aren Rfdaat @1 ufderdar |
H o] BT |
®) ©) (10)
SR T8l Bl | SR T8 Bl | R g™ Rregatfors wfder Afza) |

U=/ UAFgad /el gRT 9l 1 &2 H d S0 = Uit a1 giiRgfad / smierd fdbam SimeaT |

(1)
gfafrgfaa (sreuamifos dfaer wfza):
DU TRPR I Y ARBR T G Y &3] I A Fell I $= 3g D qali a1 Do 3qal 59 gfers
el & U ARHNT
(@) (i) ST oI Brex AT fmT 3 FAfd omeR W) 959 Us gRYT {6y gU €, A
(i) o= qa1 @rex a1 fawmT # 909 #fgaw § wWR —3 (%.21700—69100) IT 39& weer g4 o0 & fgfad &
geard Ui ¥ &1 afid dar o 2@
@) < fr=forRad Qerfdres dradr vd orgva @dr 8 —
(i) &l AU 96 9§ AEIgGeRe A1 FHGE U™ 8,
(i) afrenfire ufdreror R A1 RreAIfe WM W TP JUT UHIV U B AT FaHT H BH 0 HH Uh ay BT
31T |
(i) gaar # a1 S UBR B A H Aenfire ufdreror weerd | o aity fSe |
fewor 1 gl gfea (sreaafors wfder Afed) @ o@fd, Sae ofdfd d< WWeR & Al a1 Al 3=y Hired
1 T ¥ 59 FYgfad 9 31 uge g1k Bl o1 Frex a2 g WR Ui el |fed (@reusdiiad |fda
AfEd), ARIRCIGAT 7 99 4 3Mfdd e 8rll |
feogor 2 gfRYf (sredetiols wfder Afed) gRT FYfad & folg ffteas Smg—iH 1 ded UTal &R+ &l 3ifas
AN BT 45 99 3 31fIF &) BT |
feoor 3: aredi @1 ffdhcad gear A SR AFRIG T TRING ®U A @RI 81 A1y 3R vl {6l eRIR®
FH A qE e a@mfey R b el @1 geamgel ared R H dTen STe S wHrE 8|

Ify furia o=fa |fafy 8, 9 S|a SR | ql R fopd gRReIfA & He ofib [T AT A
qRel fhar S |
(12) (13)
ML el I | ML A8l BT |
Ug & A | | Ual B GAr| | afieRvr| | Od9 dfeed § | wa9 ug | i Al fhe /T 9l fby o=
R 2 arerar ST aTel Il Ffdqar & forg
| |fddl & forg | eferd Wfdres &R e
g | g—T | 3TEI |
(1) @) (3) (@) () (6) @)
2. TS 496 AEL A | 9od Higad # | ArL el | ang A8 g SR T8l B |
EaRserk] BIaT | R 4 BIar |
(e (2020) (&
JMRER) | 25500—81100) |
*HRIR B
AR R
gRad= fear
ST el B |
[ 9t Py I arer | aRdem &1 sy, afe @ig | 9t @1 ugfy : w<dl D e @ W= gRr A
afeadl & forg fafga amyg | &1 gfafgfaa /emiem grT den fafr= ugfost gwr
AR Ay sEalt ua W S arelt Rfdear @51 ufcrerdar |
EESPINCI N I U
BT |

() (10)

SR A8l Bl | R g™ Rregatfors wfaer |fza) |
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gr=a / YA gad / 3MHer gRT 9l 1 G2 H d S0 S Uit a1 UiiRgfad / mverd fham SimeaT |

(11)
gfafrgfaa (sreuamifos dfaer wfza):
DU TRPR I Y ARBR T G Y &3 I A Fell I D=1 g D qal I Do 3@l 59 gfors
el & U ARHNT Sl
(@) (i) S g ®rex A1 T ¥ Fafia R R |gw ug gRer f6y g0 8 a1
(i) R & Frex a1 frT # 99 Afga # ¥R —3 (¥.21700-69100) IT 39 g oo # fgfaq &
yeard Ui 9y @ Fafa dar @ @, ek
@) <1 fr=ferRaa Qefors dradar vd orgWa Ear 8 —
(i) o=l wroramma € 9 Adigere a1 GHGE U 2,
(i) Tt AT 91 ar favafdenera a1 e & ST iR lifawe a1 selagiad a1 aHdey H 7 9¥ &f
3irenfires ufRrerer W &1 JHIoT U |
fewor 1 gl (sreaafors wfder Afed) @1 oafd, e ofdd d= WReR & Al a7 Bl 3=y e
a1 fmT 59 Fgfad 9 S uge a1Ra falt o Frer 9129 ue R ufafgfaa oraf afkd reumifos wfder
AfEd), ARIRUGAT 7 99 4 3Mfdd 21 8rll |
fewor 2 @ yfafrgfad (ereumifos wfaer wfzq) g™ Fgfad & forg eifdemas smg—dmT emdes o &=+ &1 3ifcs
AN BT 45 99 3 37F &1 B |
fewur 3: arell @I fRfhcad gear MY IR AFRAS T IRING ®U - | &l BT a1y 3R Gl fhdl eRIR®
P G BFT A2y T 15 Pl Pl Seraryol e B § T STed bl GHTaAT 8 |

fe fovmia o=t afefy 2, ar SHa x| Wit e # b gl § d9 o a1 ST 9
qRel AT S |
(12) (13)
QR 81 Bl | @R T8l BIa |

Ug & AM| | Ul P G| | afiexor| | 99 Afge § | wRW U | Y Aol fby AT 9l fby o=
qrel

R g aremar ST arel Ffeqar & forg
eI | Al & forg | emferd dfdres iR o=
U< | JG—14T | 38T |
(1) @) (3) (@) (5) () ()
3. 2% 16* AT S | 9o Afgad | or e | or] A8 e | AT A8 e |
CARCC (2020) Bl N 4 BIar |
(=) | (%.25500—81100)
*HRIR &
AR R
gRade fear
ST el B |

A1 Wl fbY S aTel | URCIE ®1 3@, Jia Plg | Wl Bl Ughd : /il A BRI AT Ui §RT AT
arfyaat & fog fafea omy &l wfafgfaa /smiem grr den faf=r gl gt
3R e srEan T S arent Rfaqar &1 uforeraar |
RSP ECNIC IS IU Y
B |
®) © (10)
SN T8l B | SN] TEl B | TR g™ Rreqatfors wfaer afza) |

U=/ ORI /e §RT W1 31 &M H 9 AR 9 9= a1 TR / e b Sime |

(11)
gfafrgfaa (sreumifers dfder afka ):
DA AR T I TSR AT F I &3] T I Fal I Su1 g D el I Dard qal 9 gfors
el & U ARHNT S
@) (i) g1 Frex a1 fawmr # A omR W A9 U8 gRvr 6y gv 8, A
(il) T8 qa1 Brex AT fmT # 909 Afgad § WR —3 (F0.21700—69100) AT $HS A &N # g &
geard g a9 &) e Sar @ g, eiR
(@) <1 freferiad Qeftrs Jraar SR Jrgvd T 8l —
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(i) i AroaTd 91 & AdiqgeR a1 AHGE U g,

(il) e wr=rar Frate ar e a1 W W 39 &5 H |1 9Y &7 orva |
fewor 1 gl (sreqafors wfder Afed) @1 oafy, e offiid $=9 WReR & A1 a1 {6l 3=y e
a1 foumT 4 9 FYfed 9 i ugd aTRd el o=y @rer a1ed Ut W ufafgfaa smafd dfed (sredetfers wfdaT
AfEaq), AEReaaT 7 99 9 Afde TE gl |
fewur 2 - gfafgfaa (sreuamifors wfder wfEq) gr1 FYfad & forg sifdremas smg—dMT ardes Ui &= &1 3ifcH
AN BT 45 99 3 31fF &) B |
fewor 3: et @1 fafecd gear I ok AMRIE T TNIR® wU | e BT A1y 3R vl f5dl siR®
P A gad BT A1V 9 fd ddedl BT Serayel g SR H a7 ST B qRITaT 8 |

Ify fovmia o=t affy 8, O SHa e | Wil PR ¥ fob uRRRerfc & 99 o SaT T |
qRIE far ST |
(12) (13)
] 8l B | ] T8l B |
U BT AW | | Ut B ST | x| | aqq At # | e ue | g ot fou e W dt BT S
TR 2 arerar S aTel qret aafdqal & forw
I | Al & forg | amferd ol iR o=
Ug | ST—1T | SES
(1) @ @) @) () ®) )
4. TS 16* BGOSR ESENEEVSEREENSEEST SN el BIaT |
CARSER] (2020) BT | N 4 BT |
(e (.
fhex / * PR B 25500—81100) |
Rl AR W
THIRE) | | qRed foan
ST el © |

NI 9T fby S ared gRAET &I Al I B | 9T BT Ugla : 9T W BRI AT UG gRT AT
gl & forg fafda amy | UiIRgfRT / 3mer gIRT T faf= ugferdl gRT
3R e erEald w=a W O arelt Rfdear &7 ufcrerdar |
faTal B g9 H AL
BT |
@) ©) (10)
SR T8l B | SR Tl B | TR g™ Rregafors wfder |fza) |

A=/ ORI /M §RT A1 3l &2 | 9 AR - W=l a1 UG / SiMe far SIe |

(11)
gfafrgfaa ( ereumifers wfaer |fed ):
DU AR IT I TSR AT F I &3 T I dal I Su g D qai a1 dard a1 I5g gfosd
ATt & T ARBRY T '~
(@) (i) go1 Frex A1 T 7 Fafid MR W |5 ug R {6y 8¢ 8 a1
(il) fS=iF &1 Prex AT faMmT 3 90+ Afge 4 WR —3 (F.21700—69100)AT 3HS |G &0l # Fgfe &
g uiE a9y @ Fafid dar @ 8, &R
(@) <1 e Qeftrs Jraar SR Jrgvd I 8 —
(i) el Ao 9IS | AgIqerR A1 FHde U 8,
(i) f<y a=aar 9 a7 favafdeme ar WReae & AT @R TAfaw a1 golagivad # sienfie ufderor
HYITH &1 ]T 99 P JHOIS &,
(iii) foet AT wrterd A1 WS AT WRA W 9 &F § T qY BT A9 |
fewor 1 gl (sreqafors wfaer Afed) @ o@fl, Swe ofdfd o< WaR & Sl a1 fdl o= Hed
1 faMmT # g9 Fgfd 9 3l usel gIRd il o Pre] arey ye W ufafyfad ol wfed (ereusiferd e
afeqd), AEReaar 7 a9 9 Afde & 8l
feuqor 2 : gffR @reaerors wfder |fed) g FYfed & forg sifteas smg—AMT e T &= @1 3ifad
ARG BT 45 99 ¥ NS TE B8R |
fewqor 3: apgedi @1 Rifecre geear IFY 3R AMRIS T TRING ®U A W@ 81 A1y 3R Ul 6 smiRs
P A gad BT A1V R o deiedl B Serayel 9Teld B H a7 STeld B ARITaT 8 |
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Ife fovmia o=t afefy 8, O SHa e | Wil PR 7 fob uRRverfc & 99 ol SaT T |
qRel AT S |
(12) (13)
] T8l B | ] T8l BId |
g BT AW | Sl B E | Fiexer | qqq At # O | wm ous | g wdt e | g ot e 99 are
R 2 3rerar ST Tl fdaatl & forg smfera
e | afaar & o Ifere 3R o=
Ug | YT | 378 |
(1) ) (3) (@) () (6) @)
S 410* SIDe Jqq Afgad | | R TS | R & B | ML &1 B |
EARSCI] (2020) G KN 4 B |
GEEED BIAT| | (%5.25500—81100)
AR/ *HRIR &
Eﬂjj%f—ﬁ?ﬂ)l IR N
qRade fear
ST FhaT B |
NI 9l fby S arel gRdleT B Al afe B | Al B Ugld : Wl A BF AT U §IRT AT
Ffgaal & forg fafea amyg | gfafgfad /smyes grr aen faf= uefal gwr
3R e aeald W= W S arelt Rt & ufcreraar
fFTAT B g9 H AL
BT |
®) ©) (10)
WRL 81 Bl | SR el Bl | gl gfad (Rreaatfore wfder wfza) |

gr=a / UAFgad / 3MHer gRT 9l 1 &2 H d S0 = Uit a1 giii-Rfad / Smierd fdham SimeaT |

(11)

gfafrgfaa (sreuamifos wfaer afza):
DU WRBR I 5T AR I FF I 831 I FeRA gl I S g Ad qai a1 Harg 1 I gford
TSl B U SARHN O

(@) (i) go1 Frex A1 T # Fafid smR W |59 ug gRv {3y gy €, a1

(il) fS8F &1 Prex AT faamT # 909 Afga § WR —3 ($.21700—69100) AT 39S AW Aofl # Fgfe &

yeard  Uig 9y &1 fRafd dar o 8, iR

(@) i ffeRaa defires araar iR oTgva I@dT & —

(i) TRt AR A AT RrataEmers & 12T FeAr SO AT aH e ST ;

(if)  Toet AT ITH S | Herd a9 YEid Agar § ar-adt areensnn @ e

(iii) F=r AfET afiwg a7 e FfET afvg & 9siEa g
Cl:RIEE

PRI AT BRI AT HRI ¥ URAR T H JgHd iR iIeTor |
feaor 1 - (creumTfera wfder wfd) &1 @fd, s A =g AR & I A7 el T oA
1 T 4 59 FYfad 9 31 ugd 91k -l o= rex 12 Ug R Ui e |fed (@reusdiiard Afdat
afeq), AEReaar 7 99 W Afde TE 8l
fewqor 2 - (ereTrepTieres et wfed) g1 Fgfad @ oy siferpad STg—aT Sffde U &R+ &1 JifaH
AN BT 45 99 3 37F &1 21l |
fewor 3: areft o1 ffece grear Ay ok AFRTe den TRIRG wU - | RS BIMT A1y 3R TRl vl smiRep
P W g 8FT1 A1y Ry {6 sl Bl seraryol ured wR § 9T STel &) SRTEAT 8 |

Ife fourfa o=l afafa & O S9a RaT | Wi B H fobT gRReIfal § W9 Al a1 AN W IREY
farar SITQT |
(12) (13)
AT STET BN | ST el 8 |
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g &I AW | | Y&l B adn| | aftexor| | dad Afge | EER NI 9l fby e W ft fpT o=
TR g ST dTet qrel afdaal @ for
erar | aafedal & forw | smferg difdre ok ey
3 g—TT | 3TEI |
g |
(1) @) (3) (@) () () )
6. ¥S 246* AN S | 9a Afges | ANl | @ S ' SR el Bl |
PIETA (2020) Hil N 4 Tl
(RPRE) | | *eprefo o (%5.25500—81100) | | &I |
MR TR
gRad= fear
ST el © |
[ welt by S arer gReT Y @, I BIS | W B ughy 9« W RN AT W g AT
el & fog fafga smyg &l gfafgfad /smres grr aen faf uefoal gwr
IR e srEarg Ur=a W O arelt Rfdear @1 ufrerdar |
AT BT &M H AT
B |
(8) (©) (10)
] A8l Bl | SR] el I | gfafrgfad g1 Rreqdferas wfaer |fad) |

A=/ Ol /e gRT 9l @1 a2m 4 d SRl R g a1 gfafgfad / smies fear s |

(11)
yfafgfdd (@reuaiiers dfdar Afed):
DU WRBR IT ST ARPR AT T AT &3 AT A Fell I S g D gal I durd I 15T Yferd
Wﬁﬁ@%@?ﬁlﬁﬁ—
(@) (i) go1 Frex A1 T # FafAd sMR W |59 ug gRv {3y g €, a1
(il) e qa @ a1 faurT % 909 Afga 3§ ®R —3 (%6.21700—-69100) AT $6a Age il # Fyfaa &
gearq urE 9y @) g dar @ g, ek
@) i fferRad Rerfdres Aradr iR v TadT &1 —
(iv) et ATeaTITa A1 A1 ReafEeera | 124 wear s<hot a1 auger 3<ht ;
(v) TorEes arer et |9 =T sty Ger-AfRshel e AT WA T STEIaTer AT TEATH F A3d AT T8 usaia/
AT I o AFAATISF T FEA BT STHIT I B
q0
(i) ToreT ATeIATIT AT | R § R,
(i) Frorstt erfarfaerm, 1948 (1948 =7 8) & srehie wATTAE F &7 § Torediea ;

ElRie
Bl AT BT AT AR AT SRYATA H B B BT AT 3R 1o |

fewor 1 : gfafgfad ( sroaetfers wfder Afzd) @1 o, fSae da =g R & I AT fHAl 377 Fred
1 fadmT 7 9 g ¥ 3 usel a1RT il o/ PreR ared U' R ufifgfad orafd afq (sreudrers wfasn
AT ), ARvaAT 7 a9 W 3ifdd & gl

fewur 2 - iR ( sreqafers wfder @) g™ MYfa & forg sifdreds smg—dmn afdes ura & &1 sifcd
TR BT 45 aY A 31 & BRA |

feaqor 3: oapgeli @1 Rifecre gear AFY SR AMRID T TRING ®U - | W@l 81 A1y AR Gl f6f aiRe
P A gad BFT @Y R b el Bl S&rayul uTeld BRI H arel STeld bl q=TaT 8 |

gfe fauria o=fa IR 8, O Sad IR | udt B3 # fra aReerfal § 99 e dar I 9
WS fhar e |

(12) (13)

T, e Bl | ST el &Il |
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qg o1 AW | | usl H W] | ffeRer| | aqq At § | e U | g ot foeu e <t fpr o=
TR 2 arerdr ST aTel qrel Afdaal & forw
e | feaal @ fow | emfda 9ifde sk ey
Uz | 3Tg—1T | 37Ed |
(1) ) (3) (@) (5) () ()
7. 5% 288* A Sl | d9aq Afged H | A Ag | AR \el s | SN 81 BT |
BT (2020) BT | K 4 BT |
(BT | | *gprefoqe @ (.
AR TR 25500—81100) |
gRaae fear
ST bl 2 |

J vt fpr S arer gRANET BT Al Ife PIg | Al B ugla : Wl IS 8RN A1 U gRT AT
afeal & foy fafea smy &l gfafgfad /smres grr aen faf= uefoal gwr
3R Afrd SrEArg W W O arelt Rfdear &1 ufrerdar |
el @ g2 F AL
B |
8) ©) (10)
] A8l B | SR] el I | gfafrgfad g1 Rreqdfere wfaer |fd) |

Ot/ Ui /e gRT W1 &1 g2 | 9 AR 9 ar=iid a1 ufafgfea /s fan simen |

(1)
gfafgfad Rreaamtfors wfder afzq):
DA BRI 5T TGR AT FE AT &3] AT G qal AT Dl Mg AHd dall AT DA @1 I gforsd
A & W ARBRT Fr—
(@) (i) T Prex A1 faamT # FRIFfT TR W 95 Us gRvl fby gU €, a1
(il) R g drex a1 favmr 4 Ja9 Afgad § WR —3 (%.21700-69100)dT $6d Wgwr &0 4 fFyfad &
gTard uiE 9y @) g dar @ g, ek
@) i fferRad Rerfdres Aradr iR oW TadT &1 —
(i) el Froa-—ure 91 | ASIqelR a1 FHdme U &l
(i) frell AU 9 a1 fAwafdena a1 |@eemd | @R AT fhex Iife A1 [USROT AT AR AT §od
HpfRT 1 396 ARG O qarg H Elfie ufdetor WRend &1 & 9¥ &7 yHIT O, iR
(i) AT ST ¥ AU—3UT FTH™ H A qul BT T |
feoor 4 gl (sreaeptiors wfdaT Afed) @1 3@, e fTia d= WReR & Sl A7 Gl 3=y e
1 fadmT # 9 YR 9 e usel a1RT el o/ PreR ared U' R ufifgfad orafd i (sreurers wfaer
Afeaq), AERvaT 7 99 9 Afde TE 8|
fewr 2 : iR @reaeiors wfder afed) g/ MR & forg sifdeas smg—dMT ades o &= @1 aifeH
AN BT 45 9§ 3 31D &1 21 |
fewor 3: anedt o1 fafrcs gear g &R AMRYE den TIRe wu | waw g7 A1y ofik vl faedt smiR®
P I JR BET A2y T 6 Faal Pl erargol e BT § 9T STed b1 a8l |

afe fovrfia ur=fa afafa 2 dr SHa) E)a | oft = ® o aRRerforat % g o ar T 9
e} fHaT STe |
(12) (13)
S Tl B | SR T8l B |
g &l A | el @ AT | | wieRor| | 9o Hfgad H | w9 ue | e wdl fhy | g 9ot fhy om
R 2 aferar ST aTel arel @faaat & forg
e | Afdadl & forg | omufea Ufee sk
g | MY | 3 8 |
(1) ) ©) () () ®) ()
8. ¥ P 288* Ar e | dad Afged W | AN A8 | R SRl e SR T8l i |
(farsTeft foreai) | (2020) &I | WK 4 e |
*FHTIIR & (®.
MR W) 25500—81100) |
gRad= far
ST HHaT B |
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A wd Py S dret | aRdlem @1 o@fd, afe o | 9l @1 ugfa - 9l d@9 el a1 g=ifd g™ A
Ffdqal & foy fafga amyg | e gfafgfad /emies grT den faft= ugfodl g
IR WY srEal U W S arell Rfdaat @ uforeraan|
fFTal @ g H OAr
i |
®) ©) (10)
SN S8l Bl | SN T8l Bl | gfaRIfad g1 (Rreuatfore wfder wfza) |

U=/ UAFad /el gRT 9l 1 &2 H d S0 = Uit a1 uiiRgfad / e fham e |

(11)

gfafrgfaa (sreuamifos Hfaer wfza):
DU WHR AT IR WRBR AT WY I &3 T TeRA Jell I dsid 378 AS gall IT Do ferar 57 g
el & U BN ST —

(@) (i) 77 ®reR a1 favrT # Frafid R W 99w ug uRv fHy ge 8 a1

(il) fS=M o1 Brex a1 fmT # 909 Afgad § WR—3 (%.21700—69100) AT 59 wgw &oft # Fgfed &

ygard  uid 9y &1 i Sar @ ek

(@) i fr=ferRaa Qi Jraar iR oTgva 3@l & —

(i) ol Froa-—ure 91 | ASIqelR a1 FHdme N gl

(i) foe A=ra—ura TR o faorell el agadr # sienfies TR o Q1 99 &7 g U,

(i) AT ST AT HTST AT HRIF | 9 &3 H &I a¥ HT 31Hd |
fewor 1 gfagfea (sreqafors wfder Afed) @1 o@fd, Sae ofdfa s WWaR & I A1 fHdl 3/ e
1 T 4 59 Fgfad 9 31 ugd 91k Bl o1 Frex a2 Us WR Ui e |fed (@reusdiiard dfda
fed), ARREAT 7 99 ¥ AfSE T8 By
fewor 2 : gfafRa @reaeifors wfder afed) /1 MY & forg sifddmas smg—dAMT ardes e &= @1 aifaH
AN BT 45 99 | AfdEH L BRI |
feoor 3: apefl @1 fafhcdsd gear AFY SR AMRAS TT ARIRG w3 & 8MT @18y 3R T fhdl iR
N A gad BT AT R {6 ddiedl B geraryel gre SR § 97T Slel @) qRTaT 8 |

afe e o=fa afafa 8 @ s Sxa | qA B A fobed IRRARTAT & FE oAlp ar 3TN 3
TR fHar S |
(12) (13)
] A8l B | ] T8 B |

g BT A | gl Bl T | TPV | | da Afead & | o9 ug | g 9t fhy | e wdt b o=
@

TR | 2 3perar S aret qrel it
CEpE| afdaal & | fore smferg e
g | ferw 3R =g 378y |
YT |
(1) @ ©) (a) () ®) ()
9. BIedd | 160* AN A | 99 #fged # | @y T3 ML Tl AN el BIaT |
(2020) Bl R 3 BT | BT |

(1) 988 — 32 .

(2) o=k — 16 21700—69100) |

(3) oIS —32

(4) TSIAET —32

(5) A — 16

(6) g<it — 16

(7) 4= — 16

*HRIR & AR W

!
:
ﬁ
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A i fhy o dtel o | oRdlenr @ o, Il [ welt @) ugfa @ wdl g 90 a1 oG g
@ forg fafka ey ok Afdw | ®1E 1 o ufafgfed /omiem gRT denm fafie
BT WI=Id afdea @ <o # ggfl gRT W oW arell Rfeaar @
SRL B | gfereraar |
®) ©) (10)
S &1 B | SR Tl B | gfafrgfad g1 Rreqdfers wfaer |fad) |

U=/ Ui /e gRT Wl &1 gen | 9 AR 9 ar=id ar ufaf g / smies far simean |

gfa g @reudiicld dfaar Hi2d): =
DU ABR TN Y IRBR AT FE Y &30 I A dell I =i g AP el I Dard 1 57 Yo
el & U ARHNT Sl

(@) (i) ot Brex a1 fmT & fafig MR R A5y ug gRor {6y ¢ € o

(i) AT ST AT WS AT WRH W 39 &F § QT 9¥ &I 7 |

(@) i fferRed Rerfores Aradr vd ora adr 81—

(i) &l Aa—ura 96 9 HEIgGeRe a1 FHGE U™ 8,

(i) sirenfire ufdieror <\ a1 SEe AR A Udh 9ui WHIV U & AT I H BH W HH Uh 9y BT
AT |

(i) gaar & a1 S UBR B A H Aenfire ufdreror W | 9 afty |
fewor 1 : gl (sredatierd wfaer Afeq) @1 s@fd, e Jidd d<=g AR & 4T A7 fHAl 37 Fred

a1 faumT # 59 Fgfd 9 3 usel g1RT il o/ PreR ared 4e W ufifgfad orafd i (sreudrers wfaer
afed), ARIRvAAT 7 99 W 31fdh e Bl

feogor 2 gfRIfT (sreuetiols wfder Afed) gRT FYfad & folg iftdas Smg—iH 1 afded UTal &R+ &l 3ifas
ARG BT 45 99 | AfEH T BN |

fewor 3 : el @1 Rfecred gwear Ay ok AFfA® dor ANIR®G wU § @R BT A1y iR v R
WRIR® HAI A gad 81 a1eY 59 6 deiedl BT QeTaTqel UTelsl R H Tl ST &1 Fw=i7aT &l |

Ife fouri W=t afafy 2, ar SHa R | Tl B H fom aRRerfoal § g ale Jar I |
qRel AT S |
(12) (13)
W] el BId | ML T8l BT |

[*T.5. 1-3/2017-TASTRUE]
Tty o f[{ig, sEv et

NOTIFICATION
New Delhi, the 9th October, 2020

G.S.R. 621(E).—In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of
the Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force
Rules, 2008 and in supersession of the National Disaster Response Force, Technical Group ‘C’ Posts
Recruitment Rules, 2010, except as respects things done or omitted to be done before such supersession, the
Central Government hereby makes the following rules regulating the method of recruitment to the posts of Head
Constable, Head Constable (Radio Operator), Head Constable (Crypto), Head Constable (Radio Fitter/Radio
Technician), Head Constable (Auxiliary Nursing/Midwifery), Head Constable (Paramedics), Head Constable
(Technician), Head Constable (Electrician) and Constable in the National Disaster Response Force under the
Ministry of Home Affairs, namely:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Level 4 and Level 3 (Technical posts) Recruitment Rules, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.—The number of posts, their classification, level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.
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3. Method of recruitment, age-limit, qualifications etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the
aforesaid Schedule.

4. Disqualification.—No person -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax
any of the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of posts. Classification. | Level in pay matrix. | Whether Age-limit  for
the post. selection post or | direct recruits.
non-selection
post.

1) () 3) 4) () (6)
1.Head 64*(2020) Not Level 4 in the pay | Notapplicable. | Not applicable.
Constable. (1) Carpenter - 16 applicable. matrix Rs. 25500 -

(2) Welder — 16 81100.

(3) Plumber — 16

(4) Mason - 16

*Subject to

variation dependent

on workload
Educational and other | Whether age and educational | Period of probation, if any.
qualifications required for direct | qualifications prescribed for direct
recruits. recruits will apply in case of

promotees.
@) (8) 9)
Not applicable. Not applicable. Not applicable.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

In case of recruitment by promotion or deputation/ absorption,
grades from which promotion or deputation/absorption to be made.

(10) (11)

By deputation short-term

contract).

(including Deputation (including short-term contract):

Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military Forces
or Central Police organisations or State Police Organisations,—

(a) (i) holding analogous posts on regular basis in the parent cadre
or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 3 in pay
matrix Rs. 21700 — 69100 or equivalent in the parent cadre or
Department.

(b) possessing the following educational qualifications and
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experience:—

(i) Matriculation or equivalent pass from a recognised Board,;

(ii) One year certificate course from Industrial Training Institute or
Vocational Training with at least one year experience in the trade;
or

(iii) two years Diploma from Industrial Training Institute in the
trade or similar trade.

Note 1: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed seven years.
Note 2: The maximum age-limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five
years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability likely
to interfere with the efficient performance of the duties.

If a Departmental Promotion Committee exists, what

is its composition.

Circumstances in which Union Public Service
Commission to be consulted in making recruitment.

(12) (13)
Not applicable. Not applicable.
Name of the Number of | Classification. Level in pay Whether Age-limit for
post. posts. matrix. selection post direct recruits.
or non-
selection post.
1) 2 (©) (4) (©) (6)
2. Head 496* Not applicable. Level 4 in the pay Not Not applicable.
Constable (2020) matrix Rs. 25500 - | applicable.
(Radio *Subject to 81100
Operator). variation
dependent
on work
load.
Educational and other | Whether age and educational | Period of probation, if any.

qualifications required for direct
recruits.

qualifications prescribed for direct
recruits will apply in case of
promotees.

@)

8 9)

Not applicable.

Not applicable. Not applicable.

Method of recruitment, whether by
direct recruitment or by promotion or
and
percentage of the vacancies to be filled

by deputation/absorption

by various methods.

In case of recruitment by promotion or deputation/ absorption grades
from which promotion or deputation/absorption to be made.

(10)

(11)

By deputation (including short-term

contract).

Deputation (including short-term contract):
(a) Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military Forces or
Central Police organisations or State Police Organisations,—

(i) holding analogous posts on regular basis in the parent cadre or
Department; or

(i) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in level 3 in pay matrix Rs. 21700 —
69100 or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualifications

and
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experience:—
(i) Matriculation or equivalent pass from a recognised Board,;

(i) two years’ Industrial Training Institute certificate in Radio and
Television or Electronics or equivalent from a recognised Board or
University or Institute.

Note 1: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age-limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five years
as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good mental,
bodily health and free from any physical disability likely to interfere
with the efficient performance of the duties

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition. Commission to be consulted in making
recruitment.
(12) (13)
Not applicable. Not applicable.
Name of the Number Classification. Level in pay matrix. | Whether Age-limit  for
post. of posts. selection post | direct recruits.
or non-
selection
post.
(Y ) 3) 4) (©) (6)
3. Head 16* Not applicable. Level 4 in the pay | Not Not applicable.
Constable (2020) matrix Rs. 25500 - | applicable.
(Crypto). *Subject 81100.
to
variation
dependent
on work
load.
Educational and other qualifications | Whether age Period of Method  of  recruitment,
required for direct recruits. and probation, if any. | whether by direct recruitment
educational or by promotion or by
qualifications deputation/absorption  and
prescribed for percentage of the vacancies
direct recruits to be filled by various
will apply in methods.
case of
promotees.
(@) (8) 9) (10)
Not applicable. Not applicable. | Not applicable. | By deputation (including
short-term contract).
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In case of recruitment by promotion or | If a Departmental Promotion | Circumstances in which
deputation/ absorption, grades from which | Committee exists, what is its | Union  Public  Service

promotion or deputation/absorption to be
made.

composition.

Commission to be consulted
in making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or
State Governments or Union territories or
Armed Forces or Central Para Military
Forces or Central Police organisations or
State Police Organisations,—

(a) (i) holding analogous posts on regular
basis in the parent cadre or Department; or
(if) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 3 in pay
matrix Rs. 21700 — 69100 or equivalent in
the parent cadre or Department; and

(b) possessing the following educational
qualifications:—

(i) Matriculation or equivalent pass from a
recognised Board,;

(ii) two years’ experience in the field from
a recognised office or organisation or
institution.

Note 1: The period of deputation
(including short-term contract) including
period of deputation (including short-term
contract) in another ex-cadre post held
immediately preceding this appointment in
the same or some other organisation or
Department of the Central Government
shall ordinarily not exceed seven years.
Note 2: The maximum age-limit for
appointment by deputation (including
short-term contract) shall not be exceeding
forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically
fit and having good mental, bodily health
and free from any physical disability likely
to interfere with the efficient performance
of the duties.

Not applicable.

Not applicable.

Name of the Number of | Classification. | Level in pay matrix. | Whether selection | Age-limit
post. posts. post or non- | for direct
selection post. recruits.

) 2 ®) (4) ®) (6)
4. Head 16* (2020) Not applicable. | Level 4 in the pay | Not applicable. Not
Constable (Radio | *Subject to matrix Rs. 25500 - applicable.
Fitter/Radio variation 81100.
Technician). dependent on

work load.
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Educational and other qualifications | Whether age Period of
required for direct recruits. and probation, if any.
educational

qualifications
prescribed for

Method  of  recruitment,
whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies

direct recruits to be filled by various
will apply in methods.
case of
promotees.
@) (8) 9) (10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotion or
deputation/ absorption, grades from which
promotion or deputation/absorption to be made.

If a Departmental
Promotion Committee
exists, what is its

composition.

Circumstances in which Union
Public Service Commission to
be consulted in
recruitment.

making

11

(12)

(13

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or
Central Police organisations or State Police
Organisations,—

(@) (i) holding analogous posts on regular basis
in the parent cadre or Department; or

(if) with five years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in level 3 in pay matrix Rs. 21700
— 69100 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational
qualifications and experience:—

(i) Matriculation or equivalent pass from a
recognised Board,;

(if) two years’ Industrial Training Institute
certificate in Radio and Television or
Electronics or equivalent from a recognised
Board or University or Institute; or

(iii) two years’ experience in the field from a
recognised office or organisation or institution.
Note 1: The period of deputation (including
short-term contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or some
other organisation or Department of the Central
Government shall ordinarily not exceed seven
years.

Note 2: The maximum age-limit for
appointment by deputation (including short-
term contract) shall not be exceeding forty five
years as on the closing date of receipt of
applications.

Note 3: The candidates shall be medically fit
and having good mental, bodily health and free
from any physical disability likely to interfere
with the efficient performance of the duties.

Not applicable.

Not applicable.
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Name of the post. | Number of | Classification. Level in pay Whether Age-limit for
posts. matrix. selection post or | direct
non-selection recruits.
post.
1) ) (©) (4) (5) (6)
5. Head Constable | 410* (2020) | Not applicable. Level 4 in the pay | Not applicable. Not
(Auxiliary *Subject to matrix Rs. 25500 - applicable.
Nurse/Midwifery). | variation 81100
dependent
on work
load.
Educational and other | Whether age and Period of Method of recruitment, whether by
qualifications  required for | educational probation, if any. | direct recruitment or by promotion
direct recruits. qualifications or by deputation/absorption and
prescribed for percentage of the vacancies to be
direct recruits will filled by various methods.
apply in case of
promotees.
() (8) 9) (10)
Not applicable. Not applicable. Not applicable. Deputation (including short-term
contract).

In case of recruitment by promotion or
deputation/ absorption, grades from which
promotion or deputation/absorption to be made.

If a Departmental Promotion
Committee exists, what is its
composition.

Union

Circumstances
Public
Commission to be consulted
in making recruitment.

in  which
Service

(1)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or
Central Police organisations or State Police
Organisations,—

(@) (i) holding analogous posts on regular basis
in the parent cadre or Department; or

(if) with five years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in level 3 in pay matrix Rs. 21700
— 69100 or equivalent in the parent cadre or
Department; and
(b) possessing
qualifications:—
(i) 10+2 or equivalent pass from a recognised
Board or University;

(i) Two years certificate course in Auxiliary
Nurse Midwifery from a recognised Institute.
(iii) Registered in the Nursing Council of
Central Government or State Government.
Desirable:

Experience and training in family welfare from
any recognised office or institution.

Note 1: The period of deputation (including
short-term  contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or some
other organisation or Department of the Central
Government shall ordinarily not exceed seven
years.

Note 2: The maximum age-limit for
appointment by deputation (including short-

the following educational

Not applicable.

Not applicable.
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term contract) shall not be exceeding forty five
years as on the closing date of receipt of

applications.

Note 3: The candidates shall be medically fit
and having good mental, bodily health and free
from any physical disability likely to interfere
with the efficient performance of the duties.

Name of the Number of | Classification. Level in pay matrix. Whether Age-limit for
post. posts. selection post or | direct
non-selection recruits.
post.
1) ) ®) (4) ©) (6)
6. Head 246* (2020) | Not applicable. Level 4 in the pay Not applicable. Not
Constable *Subject to matrix Rs. applicable.
(Paramedics). | variation 25500 — 81100.
dependent
on work
load.
Educational and other | Whether and Period of Method  of  recruitment,

qualifications
direct recruits.

required for
prescribed

educational qualifications

recruits will apply in case
of promotees.

probation, if any.
direct

whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

)

)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotion or
deputation/ absorption, grades from which
promotion or deputation/absorption to be
made.

If a Departmental
Committee exists, what is its
composition.

Promotion

Circumstances in which
Union Public  Service
Commission to be
consulted in making
recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or
Central Police organisations or State Police
Organisations,—
(@) (i) holding analogous posts on regular
basis in the parent cadre or Department; or
(if) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 3 in pay
matrix Rs. 21700 — 69100 or equivalent in
the parent cadre or Department; and
(b) possessing the following educational
qualifications:—
(i) 12™ Class pass or equivalent pass from a
recognised Board or University;
(i) Having certificate of successful
completion of qualified Nursing
Assistant/Advance Medic Course from
Army or Central Para Medical Forces
recognized Hospital or Institution.

Or

Not applicable.
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(i) Diploma in Pharmacy from a recognised
Institute.

(ii) Shall be registered as ‘“Pharmacist”
under the Pharmacy Act, 1948 (8 of 1948).
Desirable:

Experience and training in recognised office
or institution or Hospital.

Note 1: The period of deputation (including
short-term contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or
some other organisation or Department of
the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age-limit for
appointment by deputation (including short-
term contract) shall not be exceeding forty
five years as on the closing date of receipt
of applications.

Note 3: The candidates shall be medically
fit and having good mental, bodily health
and free from any physical disability likely
to interfere with the efficient performance
of the duties.

Number  of | Classification.

posts.

Name of the
post.

Level in pay

matrix. post

Whether selection

selection post.

Age-limit  for

or non- | direct recruits.

Q) () (©)]

(4)

®) (6)

7. Head
Constable
(Technician).

288* (2020)
*Subject
variation
dependent on
work load.

Not applicable.
to

Level 4 in the pay
matrix Rs. 25500
—81100.

Not applicable.

Not applicable.

Whether
educational
qualifications
prescribed for

Educational and other
qualifications required for direct
recruits.

age

recruits will apply in
case of promotees.

Period of
probation, if any.

and

direct

Method  of  recruitment,
whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

) (8)

©)

(10)

Not applicable. Not applicable.

Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotion or | If a Departmental | Circumstances in  which
deputation/ absorption, grades from which | Promotion Committee | Union  Public  Service
promotion or deputation/absorption to be made. exists, what is its | Commission to be
composition. consulted in making
recruitment.
11 (12) (13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or Central
Police  organisations or  State  Police
Organisations,—

(@) (i) holding analogous posts on regular basis
in the parent cadre or Department; or

Not applicable.

Not applicable.
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(i) with five years’ service in the grade rendered
after appointment thereto on a regular basis in
posts in level 3 in pay matrix Rs. 21700 — 69100
or equivalent in the parent cadre or Department;
and

(b) possessing the following
qualifications and experience:—

(i) Matriculation or equivalent pass from a
recognised Board,;

(if) two years’ Industrial Training Institute
certificate in Blacksmith or Fitter Mechanists or
Instrumentation or Motor or Engine Mechanics
or equivalent from a recognised Board or
University or Institute; and

(i) three years’ experience in respective trade in
a recognised office.

Note 1: The period of deputation (including

educational

short-term  contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately

preceding this appointment in the same or some
other organisation or Department of the Central
Government shall ordinarily not exceed seven
years.

Note 2: The maximum age-limit for appointment
by deputation (including short-term contract)
shall not be exceeding forty five years as on the
closing date of receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from
any physical disability likely to interfere with the
efficient performance of the duties.

Name of the | Number of | Classification. Level in pay Whether  selection | Age-limit  for
post. posts. matrix. post or non- | direct recruits.
selection post.
1) ) Q) (4) (©) (6)

8. Head 288* (2020) | Not applicable. Level 4 in the pay | Not applicable. Not applicable.
Constable *Subject to matrix Rs. 25500
(Electrician) | variation —81100.

dependent

on work

load.
Educational and other | Whether age and Period of Method  of  recruitment,
qualifications required for | educational qualifications | probation, if any. | whether by direct recruitment
direct recruits. prescribed  for  direct or by promotion or by

recruits will apply in case deputation/absorption  and

of promotees.

percentage of the vacancies
to be filled by various
methods.

@)

(8)

©)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).
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In case of recruitment by promotion or
deputation/ absorption, grades from which
promotion or deputation/absorption to be made.

If a Departmental Promotion
Committee exists, what is its
composition.

Circumstances in
Union Public

in making recruitment.

1)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or
Central Police organisations or State Police
Organisations,—

(a) (i) holding analogous posts on regular basis
in the parent cadre or Department; or

(i) with five years’ service in the grade
rendered after appointment thereto on a regular
basis in posts in level 3 in pay matrix Rs. 21700
— 69100 or equivalent in the parent cadre or
Department; and
(b) possessing
qualifications:—
(i) Matriculation or equivalent pass from a
recognised Boar; and

(ii) two years’ Industrial Institute certificate in
Electrician trade from a recognised Institute;
(iii) two years’ experience in the field from a
recognised office or organisation or institution.
Note 1: The period of deputation (including
short-term  contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or some
other organisation or Department of the Central
Government shall ordinarily not exceed seven
years.

Note 2: The maximum age-limit for
appointment by deputation (including short-
term contract) shall not be exceeding forty five
years as on the closing date of receipt of
applications.

Note 3: The candidates shall be medically fit
and having good mental, bodily health and free
from any physical disability likely to interfere
with the efficient performance of the duties.

the following educational

Not applicable.

Not applicable.

Name of Number of posts. Classification. | Level in pay matrix. | Whether Age-limit for
the post. selection post or | direct recruits.
non-selection
post.
1) ) ®) 4) ©)] (6)
9. 160* (2020) Not Level 3 in the pay | Not applicable. Not
Constable. | (1) Carpenter - 32 applicable. matrix Rs. 21700 - applicable.

(2) Welder — 16
(3) Plumber — 32
(4) Mason — 32
(5) Cobbler — 16

(6) Tailor — 16
(7) Painter — 16
*Subject to

variation dependent
on work load.

69100.

which
Service
Commission to be consulted
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Educational and  other | Whether age
qualifications required for | educational
direct recruits. prescribed  for

of promotees.

and

qualifications
direct
recruits will apply in case

Period of
probation, if any.

Method  of  recruitment,
whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

() (8)

©)

(10)

Not applicable. Not applicable.

Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental | Circumstances in which
Promotion Committee | Union Public  Service
exists, what is its | Commission  to be
composition. consulted in  making

recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed Forces
or Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(@) (i) holding analogous posts on regular basis in
the parent cadre or Department; or

(if) two years’ experience in the field from a
recognised office or organisation or institution.

(b) possessing the following educational
qualifications and experience:—

(i) Matriculation or equivalent pass from a
recognised Board,;

(i) One vyear certificate course from Industrial
Training Institute or Vocational Training with at
least one year experience in the trade; or

(iii) two years Diploma from Industrial Training
Institute in the trade or similar trade.

Note 1: The period of deputation (including short-
term contract) including period of deputation
(including short-term contract) in another ex-cadre
post held immediately preceding this appointment in
the same or some other organisation or Department
of the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age-limit for appointment by
deputation (including short-term contract) shall not
be exceeding forty five years as on the closing date
of receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from
any physical disability likely to interfere with the
efficient performance of the duties.

Not applicable.

Not applicable.

[F. No. 1-3/2017-NDRF]

ASHISH KUMAR SINGH, Under Secy.
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1. fdtersh 17* (2020) S T T | Fa Ao | AN AR | S g
(Fs *FEIT F MY UX w7 grar
StaaR) | wfvads e o "ar 21) 44900-142400/-
Fq'lz
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Tt AT gfafagRe/emie gy st it gem & F Sftmt, S =i ar sfafgResmaea G s

(11)

gfafagfte (e stasta sreqetfors @faar i 8)

FATT TIHTT IT 5T LRI T T TSAAAT IT T TAT AT Fal T TG H Tt AT Fard qlore Txrer a7
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o7 AR & T 39 2ot § ai= a9 g4 & & ; i
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(11)

gfafagfte (e stasta sreqetfors @faar i 8)

FATT FIHTT IT 5T LRI T T TSTAAAT T T TAT AT Fal T TG F Tt AT Fard qiore TxreT a7
T I TS o U STfehT--
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(12) (13)
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T TR e o 112400/- =71
TwdT g 1)
e vl g s | e ot g o o safet % | afedfter & | 9T o ggfa o adt @ et ar
are =Rl & forg | forg fAfgT oy ol &fe oeald | safy,  afy | i g an sfafagRe s
wufera & s | Srwa et 6 qam § arg gft AL ERUERIREIEE R PRI AR R
Y AT a1 A | ST Aret R it sfderaar
(7) (8) (9) (10)
AR & BT oI &L BraT AR AL BT | wfyfgRy (Rew s
FoqeRTIor TfaaT AT 8)

Tt AT STaAgRe/AaeT g=T st i q9m § F ST, S =i 9 sfagRe/smas G s

(11)

yhafagfn (e siavia sreasrters dfaar 6 2)

FAIT ALHTT IT AT LRI AT HF TASTAST T T TAT T 41T AGHAH FAl AT Fa1T e Tre1 a7
TS T TaAT o UH ST --

() (i) =i o1 FeT 1 9T § [Fafia snaw 97 /g9 02 g v gan g ar

(ii) FSeie Tt e AT fFanT § aa= #fesm % w7 5, 29,200-92,300 %. AT AU & 9l 9¥ HAfafa sweme
o2 [fh o 7T 39 A § = a9 AT Ay ar; AT

(iii) TSl T Frex a1 farwmr # a9 dfeaa F w7 4, 25,500-81,100 %. AT FHIST & Tai ¥ AAATT seme
9% R % AT 39 A § 9 a9 F4T 6 2r; i

(@) ST fAeforfaa fers sEard & &t -

(i) Tt wTeraTTe Fratarmer ar e & ey T o gepae e a1 gy T st agrar
TSI AT TYATAT TT5Ihd | oo ;
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(i) TRt ATFIaTITe ] STeaTer & T3, FaQraa: =et Si¥ Fi 6l [T STt & AT & & § af a9 &
AT T T AFTATA 37 REALT & TG4 #li¥ F=1e9 § qeIH g1 91120 |

feoqur 1--sfafaate (e siavta steqertiors wferaT oft 8) i srafer, S svasta Fd awar % ST a7 T
av "eA A7 foranT # = FAgRe ¥ 8% ugd arfia B o e arg) T 9 whegte (R s
seuaTiors wiaar Y g) Y srafer g, Aremzora=m ava v & srferss 927 gt |

feroqor 2wt e (S siasta srererfor w@feeT off §) o= Mafe % o sfteras s s s s
£ sifaw ardia #r Sarefa af & srfers T8 grir |

feoqor 3—erearfofat w1 et =7 & Tg AT TR T9T ITHT qrtEE A7 o Ty = g
AT 3T 3T THT oTe gaarar § q<F [T TR0, e wdadl % FqaTga® I wed § ar4r 924 i
HATAAT 2T |

7t framfir nafa afafy § 9 sodhr == gt v ¥ for offRufeat & @9 = @&
AT & gIrHeT R STa
(12) (13)
9T T ATH vaT T FET CLIETU AT AT H | 9w U< | €rg W T S
T T T AR & T
EERE R STPI-?ﬁTIT
(1) (2) (3) (4) (5) (6)
8. 3 fdter: 289* (2020) AR AL AT | e Al AT T AT T e
(Ehﬁgz. T “FEAIT F LT w6 Gl
farfaer/E=) 35400-
" AR e S 112400/- w9
THdT g 1)
ey vl g s | e ot e S arer sfet | ot #t | welT &t ggfa ; Wt e grir ar
a AR ¥ fg | F g ARk oy ok 4R | sqafy, afr g | Tl s A shfRgRe swem
ufera & ok | srgaty Nea sy & qom & ) ERUERIREIEE R PRI AR R
T HZATY AT EAT AT T | ST aTeft Rt it wieraar
(7) (8) (9) (10)
AR & BT AR & BT AR TR AT | gfafets (Rew s
FoTRTor Hiaar | )

Tt AT STaFgRe/&mae gT st i q9m § F ST, S =i 9 sfagRe/samsas G s

(11)

yhafagfe (e siavia sreasrteors dfaar @ 2)

FAIT ALHTT T ST LRI AT T TASTAFT T T TAT T F41T AGHAE FAl AT FalT e @11 AT
TS IO TSAT o U ST --

() (i) =i o1 =T 1 9T § Fafia snaw 92 /g9 02 g v gan g ar

(ii) FSeie Tt #re< AT fFamT § aa= #fesm ¥ &< 5, 29,200-92,300 %. AT AU & Ul 9¥ HAfAf sweme
o [fh o Tt 39 A § = a9 AT Ay ar; AT

(iii) =i 71 T AT o 7 aa+ #fera & &< 4, 25,500-81,100 %. AT THIA F Tal T2 HATHIT ST
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9% [f<h F T 39 A0 H T a9 q47 6 2r; Y

(@) st Referfee e seard & sawa v g -

(i) Tt wTeraTT S A ferataemera & ffegerer a1 qwdes Il ;

(if) Tt wTeraTTe =S = Reaferemers a1 deam & @fae S a1 = Shfead & R ;

(iii)) TRt wTeraTyITe A ier AT "@rea At wen | fAfee a1 geeEr w1 % oarea #§ &1 v #7 aqed |

feroqor 1--wfafaafe (R stavta seasrfers w@faer fF 8) it srafer, Ses swasta T awwe % 396t a7 G
e " A1 fFranT # = fAghe 7 SF uga arfia B v wrew arg) 1w w afatRaie (Res @
FouaRTIor Haar WY g) #Y sTafer g, ATemworaar avd av & AfdF qg1 g |

feroqor 2-—wfafaefe (Sraeh siasta sreufers w@faeT ff 8) o fAhe & forg srfderaw s fmr srees s
& sifaw ardra w1 Fareiie a7 7 srfares 921 R |

feroqur 3—srertaiat s e &9 & 9 M1 AR TAT ITHT AWEF AT AT e A=gr AT
FATRT ST IFT UHT AT gaadr & q<h 2T A1av, SHe Fdeai & Tqar@® e Fed § arer T8+
THATIAT 8T |

7t fRramfir Nafa afafy § 9 sadfr == ot v & for ofRfRufeat & @9 @ @ar
JTAET | qIrHeT AT STe
(12) (13)
AR AL BT oI & &
g T ATH Tat fit gear Fftweor | Jav Afm A | =99 ug orvar | iy w<t o o
LSES EEREI T AT g
A-HTT
(1) (2) (3) (4) (5) (6)
9. 3 ffters 288* (2020) AN RN | T At | AN TSI BT | AR AT Erar
%@gs HER *@FEAIT F AT il Z:Zgo_
ENRLSELREEIRY 112400/- %1
THRATE 1)

g Wl frg o | g 9T vy 9 arer sy & | afefiam i | wdt 6 gafa o owdt @ el ar

arer =t & forg | fog fAfda sy ok dfers seald | sefy, afy | e g ar sfafagie smiem
Fufera Afew i | g safeat i o § awg Nt ar LR EGUCEIREIEC R FAL R IR

I ALATY ol | ST arert e i wideraar
(7) (8) (9) (10)
EWVEEEEL o &l Erar aE el | gfafaty GeF s

B | romemriors wifar o 2)

T AT TR A/ AT GIRT St 6 9T § F Ao, e saf a1 sy Re/esmaes B s

(11)

Ty n (S ST Aeasiiers GraaT W ) :

FAIT TEHTT IT T[T TR T T TSTLAT T TUE TAT AT F5 1T AGHAAH Tl T HFalT o F@¥ret AT
TS T FRTAT 6 UH ST --

() (i) =i T F1=T 1 FFamT § Fafia sma 9 9597 92 g v gan g av
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(ii) FSeie o e At fanT § aaq #fesq ¥ &< 5, 29,200-92,300 %. AT AEIST F TaT q¥ HAHT e
o ffF & 7T 39 Al § B a9 Far Ay gr; AT

(iii) Fogi™ W& Frex a1 farwmr & a9 &feaa F w7 4, 25,500-81,100 %. AT FHIT * qai ¥ AafAfa sweme
9T [FF % T 39 A H T a9 H4T 6 2r; Y

(@) st fReferfee e seard s sy v g -

(i) Tt ATearaTTe e a7 ferataemers & ffegere™ a1 q9qed I ;

(ii) Tt wreararomer S A FrsafEemers 7 geem & Gem Shfaad § R

(iii) TRET ATFAIATITH FTATAT AT 1A A7 SeATH # [&G=d T9ae® & &9 § & 99 H7 794 |

feroqor 1--wfafaafe (R stavta seasrfers w@faer fF 8) f srafer, e swasta T awwe % 396t a7 G
e "@wea A1 fFranT # =@ fAghe 7 S uga arfia B v wrew argy 1w w afatRaie (Ges @
FouaRTor Haar WY g) #1 sTafer g, ATemworaar avd av & AfdF qgi g |

feroqur 2-—wfafafe (S siasia steuamtfors w@feaeT ff 8) o2 e & forg srfgsraw sy =far srea s e
& sifom arfr i Sarefe ad & srferss 781 gt |

feoqur 3—srvwrtd=i & el &9 & Tg g1 ATRT TAT IR AT ST qEE TqET SA=g7 giHT
FTRT T IASHT UHT AT FaodT | <6 g1 AU, S Fdeai & geqargas aTedd Fed § ardr 989 hf
AT 3T |

7f} R Tl afafy § a seh s adff v ¥ for offRufdat & o9 % &
JTAAT | qIrHeT AT STe
(12) (13)
9T &I ATH ga it Hear ERiETU JaT Afe ® | 79w U< | iy Wt o e
LIRS ryrar T Al g
AT I qrg.;ﬁ'q-r
(1) (2) (3) (4) (5) (6)
10. 37 fdters 320* (2020) AR AE BT | e A | AT T AT T e
(FfT ) *FEATT FAUTT :C;(?O- Gl
w7 e fr s 112400/~ wq
TEwdT g 1)

Y i frg o | e st g s arer st | afeter | ol Fir vl wdt fy IRl
T et ¥ g | F frm /AR oy o At | qefy, afy & | i g an sy smem

wifeg Afers i< | srgatd Nea safeay f s & | g aut s vghaat s &
EREEIY AR &N AT =7 | o aret RRET Y wfaeraar
(7 (8) (9) (10)
EVEEEEL AR & BTt AR AR T | gfafefty (Rew s

FeTRTIor Hiaar | g)
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T AT A RA/STHE ST AT 6 <91 § F Ao, S srf a1 sy Re/smaes B s

(11)

gfafagie (S siavia sreqettors giaer ot &)

FAIT TLHTT IT ST LRI T T TSN T T TAT T F4 1T AGHAE FAl AT FarT o -1t AT
TS qfere TReHT U STfarwTe--

(%) (i) i gt e A7 foramr & ot sam o7 qger a8 gror v gar g ; 4

(ii) FSeei™ Tet swre< a7 fFamT § aa= #fesm ¥ &< 5, 29,200-92,300 %. AT A9 & Tt 9¥ fAafafa sweme
o7 AR & 7T 39 it § " a7 #ar & g ; AT

(iii) TSeie T Frex a1 farwmr 7 aaw dfeFa & w7 4, 25,500-81,100 %. T FHIST & T&1 ¢ HATHIT e
o7 e & T 39 Al § 29 a9 #4497 7 27 ;

(@) ST Rt dfers seary &Y sqea wad g -

(i) FFET FTeaTIT & AT fEeataEers & Afegerer a1 AR e I

(ii) Tt A=A 1 A7 At A1 SeaTe & YRAT ¥ ST AT Sefaarieent AT THqed | &l a9 &
SRR STAEA HEATT THTG AT GHIA |

(iiii) TRET AT AT AT AT o T HEATH & & | &7 a9 & (94 |

feequr 1wttt (e siavia steenTtors wfaar ot ) it srafar, S seavid FaiT G & ST a7 et
aF T AT fanr 7 = [Aghe ¥ 3 tga gt TR e #eT arg) ue o) afaegie (e s
FouaRTors HiaaT WY g) FY srafer g, Aremworaar ava av & AfdF q81 g |

feoqor 2--sfafaete (e sfasta sreqsrfors wfaer ot 8) 7= et 3 o srfderawr s = srees s &
# sifaw a7 daqree a9 | SAfew T8l g |

feoqur 3—srwrt=i 1 el 9 & Tg M1 ATRT TAT ITHRT ATHRF ST ATEIF TATEST =T grAT
FTRT T IAHT UHT AT AT | <6 g1 AU, S Fdeai & gqargas ITedd wed § areT 924 il
TATIAT 87 |

7t i Nefa afafy § 9 sadhr == adff v & for offRufeat & 99 = @&
AT & el v S
(12) (13)
AR LT BT oI & &
g FHT AT et fit gear FafteReur FJaT AT & | 99w g | fiy w<it o o
LIRS ryrar T Al g
EEDERE arg.ﬁ'q‘r
(1) (2) (3) (4) (5) (6)
%ﬁfﬁﬁw 32*(2020) | @RI BT | A Afgwr H Fr%l_:ff R LT EraT
( . 6
EEAEETCATE (FTFT ag 35400-
/e AL 112400/~ =717
TR o) ST HHAT 1)




[¢TT I1—ave 3(i)] T T TSI © T 43

der vt g s | ey woff forg S e srfRe & it ft | Wt & ggfa Wt € Sft ar
T Swal & forg | forg AR ey sie dfares sreaid safy, afe | i g ar shafagRe smaem
aufera ¥ o | Trera =afea $i gar § Fmg SR ar AT EGUCEIREIEC R FAL R IR R
EREERIY g | ST areft R it widerqar

(7) (8) (9) (10)

I TET e WS EEL aAE | wRfaRy (Rer o
B | sromemriors afer i 8)

T AT T A/ gIRT STt ohF <9 § F Ffor, Red wef a1 sragRe/emaes B s

(1)

T h (R st Aeasiiers Giaar i §) :

FATT AT IT 5T LRI T T TSTAAAT T T TAT AT Fal T TG Tt AT Fard qford TxreT a7
TS T TaAT o UH ST --

() (i) el & Frex a1 faanr § Fafad sny 9% 959 92 g AT gar g ar

(ii) FSeie o e AT fFramT § oaq #fesm % &< 5, 29,200-92,300 %. AT AU F Ul 9¥ [HAAT sreme
o¥ fogfr 3 e S Aol § g A sar v A

(iii) TSl T Frex a1 farwmr # a9 dfeFa * w7 4, 25,500-81,100 %. AT THIST & T&1 ¥ HATHIT e
o7 fRgRF % T 39 9 § 9 99 AT A 2T ; 7

(@) st i e seard siv sy v 8t -

(i) Forett wrearamoe S A e & dfegora ar sager s<ht ;

(ii) TRt FTeaTIT AT A7 ferataEers AT deare | IRAT ST Sefifas AT Terae Tt AT REHATT AT FFET
77 fE=ra At Tt ST 37 Teeft |rfes a1 Foqed |/ a7 a9 7 SRS SrAeqor §em 6o |

(iiii) TR AT AT AT AT TS T HEATH & & | &7 a9 & (94 |

feroqor 1wttt (R stava sreasrfors w@feer fF §) it srafe, e seavta wT aew % 36T a7
a7 "eA A7 fFranw # = FgRe 7 SF g arfia B o e arg) 1w 9 wEgte (R
FoURTToT Haal WY §) T Tafer g, ATem<oradr 97d a9 & JfaF q5i gt |

feoqor 2= fF (S Siasta steuatiors |iaaT W ) T% MARE & for stfashaw sy ST sea ad e
F sifaw ardra &1 Fqreite av 7 oTfaT T21 R |

feoqur 3—srearfeiat & e =7 & TR AT AR TAT ITHT AAHF AT AR TqTeT =37 T

AT T 3T UHT T gaadr & {h g1 A0, e FdeAl % FqaTgas® I wed § ardT 984 #i
TATIAT 2T |

7t R Nefa afafy § aF sadr == woff w7 & fr aRReRay & o9 s 9o
JTANT § qIrHeT fRaT STe

(12) (13)

AT TR g AT & BT

[T 1-3/2017-TST=0H]
arterT o g, sEw af=a
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NOTIFICATION
New Delhi, the 9th October, 2020

G.S.R. 622(E).—In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of
the Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force
Rules, 2008 and in supersession of the National Disaster Response Force, Group ‘B’ Technical Posts
Recruitment Rules, 2010, except as respects things done or omitted to be done before such supersession, the
Central Government hereby makes the following rules regulating the method of recruitment to the posts of
Inspector (Junior Engineer), Inspector (Pharmacist), Inspector (Radio Operator), Inspector (Radio
Mechanic/Junior Electrical Technician), Sub Inspector (Pharmacist), Sub Inspector (Motor Mechanic), Sub
Inspector (Veterinary), Sub-Inspector (Junior Engineer Civil/Structural), Sub Inspector (Junior Engineer
Electrical), Sub Inspector (Radio Operator) and Sub Inspector (Radio Mechanic/Junior
Electrical/Telecommunication Technician) in the National Disaster Response Force under the Ministry of Home
Affairs, namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Level 7 and Level 6 (Technical posts) Recruitment Rules, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix. — The number of posts, their classification, level
in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications etc. — The method of recruitment, age-limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the
aforesaid Schedule.
4. Disqualification. — No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the

personal law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax
any of the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the Number of | Classification. Level in pay matrix. | Whether Age-limit  for
post. posts. selection post | direct recruits.
or non-
selection post.
1) ) ©) (4) (©) (6)
1. Inspector | 17*(2020) Not applicable. Level 7 in the pay | Not Not applicable.
(Junior *Subject to matrix Rs. 44900 - | applicable.
Engineer). variation 142400.
dependent
on workload
Educational and other | Whether age and educational | Period of probation, if any.
qualifications required for direct | qualifications prescribed for direct
recruits. recruits will apply in case of
promotees.
) (8) )
Not applicable. Not applicable. Not applicable.
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Method of recruitment, whether by direct | In case of recruitment by promotion or deputation/ absorption,
recruitment or by promotion or by | grades from which promotion or deputation/absorption to be made.
deputation/absorption and percentage of
the vacancies to be filled by various

methods.
(10) 11)
By deputation (including short-term | Deputation (including short-term contract):
contract). Officers of the Central Government or State Governments or

Union territories or Armed Forces or Central Para Military Forces
or Central Police organisations or State Police Organisations,—

(a) (i) holding analogous posts on regular basis in the parent cadre
or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 6 in pay
matrix Rs. 35400 — 112400 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational qualifications:—

Three years’ Diploma in Civil or Structural or Electrical
Engineering or equivalent from a recognised University or
Institute; and

two years’ experience in execution of civil or structural works
from a recognised office or organisation or institution.

Note 1: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Department
of the Central Government shall ordinarily not exceed seven years.
Note 2: The maximum age-limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five
years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability likely
to interfere with the efficient performance of the duties.

If a Departmental Promotion Committee exists, what Circumstances in which Union Public Service
is its composition. Commission to be consulted in making recruitment.
(12) (13)
Not applicable. Not applicable.
Name of the | Number of | Classification. Level in pay | Whether Age-limit for
post. posts. matrix. selection post or | direct recruits.
non-selection
post.
1) (2) ®) (4) () (6)

2. Inspector 16> (2020) Not applicable. Level 7 in the Not applicable. | Not applicable.
(Pharmacist). *Subject to pay matrix

variation Rs. 44900~

dependent on 142400.

work load.
Educational and other | Whether age and educational | Period of probation, if any.
qualifications required for direct | qualifications prescribed for direct
recruits. recruits will apply in case of

promotees.
(@) (8) 9)
Not applicable. Not applicable. Not applicable.
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Method of recruitment,
whether by direct
recruitment or by
promotion or by

deputation/absorption and
percentage of the vacancies
to be filled by various
methods.

In case of recruitment by promotion or deputation/ absorption grades from which
promotion or deputation/absorption to be made.

(10)

(11)

By deputation (including
short-term contract).

Deputation (including short-term contract):

(a) Officers of the Central Government or State Governments or Union territories
or Armed Forces or Central Para Military Forces or Central Police organisations
or State Police Organisations,—

(i) holding analogous posts on regular basis in the parent cadre or Department; or
(i) with five years’ service in the grade rendered after appointment thereto on a
regular basis in posts in level 6 in the pay matrix Rs. 35400 — 112400 or
equivalent in the parent cadre or Department; and

(b) possessing the following educational qualifications:—

(i) Diploma in Pharmacy from a recognised University or Board and registered
as Pharmacist under the Pharmacy Act, 1948; and

(ii) two years’ experience as Pharmacist in a recognised office or organisation or
institution..

Note 1: The period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation
or Department of the Central Government shall ordinarily not exceed seven years.
Note 2: The maximum age-limit for appointment by deputation (including short-
term contract) shall not be exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and having good mental, bodily
health and free from any physical disability likely to interfere with the efficient
performance of the duties.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition. Commission to be consulted in making
recruitment.
(12) (13)
Not applicable. Not applicable.
Name of the | Number of | Classification. | Level in pay Whether Age-limit for direct
post. posts. matrix. selection post or | recruits.
non-selection
post.
1) 2 3) (4) ®) (6)
3. Inspector 17* (2020) Not applicable. | Level 7 in the | Not applicable. | Not applicable.
(Radio *Subject to pay matrix Rs.
Operator). variation 44900 -
dependent on 142400.
work load.
Educational and other | Whether age  and | Period of | Method of  recruitment,
qualifications required for direct | educational probation, if any. | whether by direct recruitment
recruits. qualifications or by promotion or by
prescribed for direct deputation/absorption  and

recruits will apply in
case of promotees.

percentage of the vacancies
to be filled by various
methods.

@)

(8) 9) (10)

Not applicable.

Not applicable. Not applicable. | By deputation (including

short-term contract).
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In case of recruitment by promotion or
deputation/ absorption, grades from
which  promotion or  deputation/
absorption to be made.

If a Departmental Promotion

Committee  exists, what
composition.

is

its

Circumstances in  which
Union Public  Service
Commission to be consulted
in making recruitment.

(11)

(12)

(13)

Deputation  (including  short-term
contract):

Officers of the Central Government or
State Governments or Union territories or
Armed Forces or Central Para Military
Forces or Central Police organisations or
State Police Organisations,—

(a) (i) holding analogous posts on regular
basis in the parent cadre or Department;
or

(ii) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 6 in the pay
matrix Rs. 35400 - 112400 or equivalent
in the parent cadre or Department; and

(b) possessing the following educational
qualifications:—

(i) Matriculation or equivalent pass from
a recognised Board;

(i) two years’ Industrial Training
Institute  certificate in Radio and
Television or Electronics or equivalent
from a recognised Board or University or
Institute;

(iif) two years’ experience in the field
from a recognised office or organisation
or institution.

Note 1: The period of deputation
(including short-term contract) including
period of deputation (including short-
term contract) in another ex-cadre post
held immediately  preceding this
appointment in the same or some other
organisation or Department of the Central
Government shall ordinarily not exceed
seven years.

Note 2: The maximum age-limit for
appointment by deputation (including
short-term  contract) shall not be
exceeding forty five years as on the
closing date of receipt of applications.

Note 3: The candidates shall be medically
fit and having good mental, bodily health
and free from any physical disability
likely to interfere with the efficient
performance of the duties.

Not applicable.

Not applicable.
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Name of the post. | Number of | Classification. Level in pay Whether Age-limit
posts. matrix. selection post or | for  direct
non-selection recruits.
post.
@) ) ®) 4) ®) (6)
4. Inspector 17* (2020) Not applicable. | Level 7 in the pay | Not applicable. | Not
(Radio *Subject to matrix Rs. 44900 applicable.
Mechanic/Junior | variation —142400.
Electrical dependent on
Technician). work load.
Educational and other | Whether age and Period of Method  of  recruitment,
qualifications  required for | educational probation, if any. | whether by direct recruitment
direct recruits. qualifications prescribed or by promotion or by
for direct recruits will deputation/absorption  and
apply i case  of percentage of the vacancies
promotees. to be filled by various
methods.
() 8 ©9) (10)
Not applicable. Not applicable. Not applicable. | By deputation (including
short-term contract).

In case of recruitment by promotion or
deputation/ absorption, grades from which
promotion or deputation/absorption to be
made.

If a Departmental Promotion
Committee exists, what is its
composition.

Circumstances in  which
Union  Public  Service
Commission to be consulted
in making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or
State Governments or Union territories or
Armed Forces or Central Para Military
Forces or Central Police organisations or
State Police Organisations,—

(@) (i) holding analogous posts on regular
basis in the parent cadre or Department; or
(if) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 6 in the pay
matrix Rs. 35400 - 112400 or equivalent in
the parent cadre or Department; and

(b) possessing the following educational
qualifications and experience:—

(i) Matriculation or equivalent pass from a
recognised Board; and

(ii) two years’ Industrial Training Institute
certificate in Radio and Television
Technology or Electronics or
Telecommunication or Computer or
Electrical or Mechanical or Domestic
Electronic Appliances from a recognised
Board or University or Institute;

(iif) two years’ experience in the field
from a recognised office or organisation
or institution.

Note 1: The period of deputation
(including short-term contract) including
period of deputation (including short-term
contract) in another ex-cadre post held

Not applicable.

Not applicable.
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immediately preceding this appointment in
the same or some other organisation or
Department of the Central Government

shall ordinarily not exceed seven years.

Note 2: The maximum age-limit for
(including
short-term contract) shall not be exceeding
forty five years as on the closing date of

appointment by deputation

receipt of applications.

Note 3: The candidates shall be medically
fit and having good mental, bodily health
and free from any physical disability likely
to interfere with the efficient performance

of the duties.
Name of the Number of | Classification. Level in pay Whether Age-limit  for
post. posts. matrix. selection post or | direct recruits.
non-selection
post.
@) ) Q) (4) (©) (6)
5. Sub 65* (2020) Not applicable. Level 6 in the pay | Not applicable. | Not applicable.
Inspector *Subject to matrix Rs. 35400
(Pharmacist). | variation —112400.
dependent on
work load.
Educational and other | Whether age and Period of Method  of  recruitment,

qualifications

direct recruits.

required for

educational qualifications
prescribed  for  direct
recruits will apply in case

of promotees.

probation, if any.

whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

()

(8)

9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotion or | If a  Departmental  Promotion | Circumstances in which
deputation/ absorption, grades from | Committee exists, what is its | Union  Public  Service
which promotion or | composition. Commission to be consulted
deputation/absorption to be made. in making recruitment.

(11) (12) (13)
Deputation ~ (including  short-term Not applicable. Not applicable.
contract):

Officers of the Central Government or
State Governments or Union territories

or Armed Forces or Central Para
Military Forces or Central Police
organisations or State Police

Organisations,—

(@) (i) holding analogous posts on
regular basis in the parent cadre or
Department; or

(i) with six years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 5 in the
pay matrix Rs. 29200 - 92300 or
equivalent in the parent cadre or
Department; or

(iii) with ten years’ service in the grade
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rendered after appointment thereto on a
regular basis in posts in level 4 in the
pay matrix Rs. 25500 - 81100 or
equivalent in the parent cadre or
Department; and

(b) possessing the following educational
qualifications and experience:—

(i) 12" Class pass or equivalent pass
from a recognised Board or University;
(if) diploma in Pharmacy from a
recognised Institute and registered as a
Pharmacist under the Pharmacy Act,
1948 (8 of 1948);

(ill) two years’ experience as
Pharmacist in any recognised Hospital
or Pharmacy after duly registered as a
Pharmacist under the Pharmacy Act,
1948 (8 of 1948).

Note 1: The period of deputation
(including short-term contract)
including  period of  deputation
(including  short-term  contract) in
another ex-cadre post held immediately
preceding this appointment in the same
or some other organisation or
Department of the Central Government
shall ordinarily not exceed seven years.
Note 2: The maximum age-limit for
appointment by deputation (including
short-term contract) shall not be
exceeding forty five years as on the
closing date of receipt of applications.
Note 3: The candidates shall be
medically fit and having good mental,
bodily health and free from any physical
disability likely to interfere with the
efficient performance of the duties.

Name of the Number  of | Classification. Level in pay Whether Age-limit for
post. posts. matrix. selection post or | direct recruits.
non-selection
post.
1) ) (©) (4) ©) (6)
6. Sub Inspector | 16* (2020) Not applicable. | Level 6 in the pay | Not applicable. Not
(Motor *Subject  to matrix Rs. 35400 applicable.
Mechanic). variation —112400.
dependent on
work load.
Educational and  other | Whether age and | Period of | Method of  recruitment,
qualifications required for | educational qualifications | probation, if any. | whether by direct recruitment
direct recruits. prescribed for  direct or by promotion or by

recruits will apply in case
of promotees.

deputation/absorption  and
percentage of the vacancies
to be filled by various
methods.

()

(8)

©)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).
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In case of recruitment by promotion or | If a Departmental Promotion | Circumstances in which
deputation/ absorption, grades from which | Committee exists, what is its | Union  Public  Service

promotion or deputation/absorption to be
made.

composition.

Commission to be consulted

in making recruitment.

11)

(12)

(13)

Deputation (including short-term contract):
Officers of the Central Government or State
Governments or Union territories or Armed
Forces or Central Para Military Forces or
Central Police organisations or State Police
Organisations,—

(@) (i) holding analogous posts on regular
basis in the parent cadre or Department; or
((ii) with six years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 5 in the pay
matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iif) with ten years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in level 4 in the pay
matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department; and

(b) possessing the following educational
qualifications:—

Three years diploma in Auto Mobile
Engineering or Mechanical Engineering or
Auto Electrical Engineering from a
recognised Board or University or Institute.
Note 1: The period of deputation (including
short-term contract) including period of
deputation (including short-term contract) in
another ex-cadre post held immediately
preceding this appointment in the same or
some other organisation or Department of
the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age-limit for
appointment by deputation (including short-
term contract) shall not be exceeding forty
five years as on the closing date of receipt of
applications.

Note 3: The candidates shall be medically fit
and having good mental, bodily health and
free from any physical disability likely to
interfere with the efficient performance of
the duties.

Not applicable.

Not applicable.

Name of the | Number  of | Classification. Level in pay Whether selection | Age-limit for
post. posts. matrix. post or  non- | direct
selection post. recruits.
) ) (©) (4) (©) (6)
7. Sub 16* (2020) Not applicable. Level 6 in the pay | Not applicable. Not
Inspector matrix Rs. 35400 — applicable.
(Veterinary). | *Subject to 112400.
variation
dependent on
work load.
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Educational and other | Whether age and Period of Method  of  recruitment,
qualifications required for | educational qualifications | probation, if any. | whether by direct recruitment
direct recruits. prescribed  for  direct or by promotion or by
recruits will apply in case deputation/absorption  and
of promotees. percentage of the vacancies
to be filled by various
methods.
@) (8) 9) (10)
Not applicable. Not applicable. Not applicable. By deputation (including
short-term contract).

In case of recruitment by promotion or deputation/ | If a Departmental | Circumstances in  which
absorption, grades from which promotion or | Promotion Committee | Union  Public  Service
deputation/absorption to be made. exists, what is its | Commission to be consulted
composition. in making recruitment.
(11) (12) (13)
Deputation (including short-term contract): Not applicable. Not applicable.

Officers of the Central Government or State
Governments or Union territories or Armed Forces
or Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(@) (i) holding analogous posts on regular basis in
the parent cadre or Department; or

(if) with six years’ service in the grade rendered
after appointment thereto on a regular basis in
posts in level 5 in the pay matrix Rs. 29200 -
92300 or equivalent in the parent cadre or
Department; or

(iii) with ten years’ service in the grade rendered
after appointment thereto on a regular basis in
posts in level 4 in the pay matrix Rs. 25500 -
81100 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational
qualifications:—

(i) Diploma in Veterinary and Livestock
Development or Veterinary Stock Assistant
Course or Animal Husbandry Course from a
recognised University or Institute; and

(ii) two years’ field experience in the treatment of
various species of animals particularly equine and
canine from any recognised veterinary hospital
and able to manage or run veterinary hospital or
dispensary.

Note 1: The period of deputation (including short-
term contract) including period of deputation
(including short-term contract) in another ex-cadre
post held immediately preceding this appointment
in the same or some other organisation or
Department of the Central Government shall
ordinarily not exceed seven years.

Note 2: The maximum age-limit for appointment
by deputation (including short-term contract) shall
not be exceeding forty five years as on the closing
date of receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from
any physical disability likely to interfere with the
efficient performance of the duties.
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Name of the post. | Number of | Classification. Level in pay Whether Age-limit  for
posts. matrix. selection post | direct recruits.
or non-
selection post.
1) ) @) (4) ) (6)
8. Sub Inspector | 289* (2020) | Not applicable. Level 6 in the pay | Not Not
(Junior Engineer | *Subject to matrix Rs. 35400 — | applicable. applicable.
Civil/Structural) | variation 112400.
dependent
on work
load.
Educational and other | Whether age and Period of Method  of  recruitment,
qualifications required for direct | educational probation, if any. | whether by direct recruitment

recruits.

qualifications
prescribed for direct
recruits will apply

or by promotion or by
deputation/absorption  and
percentage of the vacancies

in case of to be filled by various
promotees. methods.
@) (8) ) (10)

Not applicable.

Not applicable. Not applicable.

By deputation (including
short-term contract).

In case of recruitment by promotionor | If a  Departmental Promotion | Circumstances in which
deputation/ absorption, grades from | Committee  exists, what is its | Union  Public  Service
which promotion or | composition. Commission to be consulted
deputation/absorption to be made. in making recruitment.

(11) (12) (13)
Deputation (including short-term | Not applicable. Not applicable.
contract):
Officers of the Central Government or
State  Governments or  Union

territories or Armed Forces or Central
Para Military Forces or Central Police
organisations or  State  Police
Organisations,—

(@ (i) holding analogous posts on
regular basis in the parent cadre or
Department; or

(if) with six years’ service in the grade
rendered after appointment thereto on
a regular basis in posts in level 5 in
the pay matrix Rs. 29200 - 92300 or
equivalent in the parent cadre or
Department; or

(iii) with ten years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
level 4 in the pay matrix Rs. 25500 -
81100 or equivalent in the parent
cadre or Department; and

(b)  possessing the  following
educational qualifications and
experience:—

(i) Matriculation or equivalent pass
from a recognised Board;

(ii) diploma in Civil Engineering or
Structural  Engineering from a
recognised Board or University or
Institute;
(iii) two in

years’  experience
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execution of civil or structural works
from a recognised office or
organisation or institution.

Note 1: The period of deputation
(including short-term contract)
including period of deputation
(including short-term contract) in
another  ex-cadre post held
immediately preceding this
appointment in the same or some
other organisation or Department of
the Central Government shall
ordinarily not exceed seven years.
Note 2: The maximum age-limit for
appointment by deputation (including
short-term contract) shall not be
exceeding forty five years as on the
closing date of receipt of applications.
Note 3: The candidates shall be
medically fit and having good mental,
bodily health and free from any
physical disability likely to interfere
with the efficient performance of the

duties.
Name of the Number of | Classification. Level in pay matrix. | Whether Age-limit for
post. posts. selection post | direct
or non- | recruits.
selection post.
1) ) 3 (4) ®) (6)
9. Sub 288* (2020) Not applicable. Level 6 in the pay | Notapplicable. | Not
Inspector *Subject  to matrix Rs. 35400 — applicable.
(Junior variation 112400.
Engineer dependent on
Electrical). work load.
Educational and other | Whether age and | Period of | Method of  recruitment,
qualifications required for direct | educational probation, if any. | whether by direct recruitment

recruits.

qualifications
prescribed for direct
recruits will apply

or by promotion or

deputation/absorption

by
and

percentage of the vacancies

in case of to be filled by various
promotees. methods.
) (8) ) (10)

Not applicable.

Not applicable. Not applicable.

By deputation
short-term contract).

(including

In case of recruitment by promotion or deputation/ | If a
which

absorption,

grades

from

promotion  or

Departmental
Promotion Committee

Circumstances in which
Union Public Service

deputation/absorption to be made. exists, what its | Commission to be
composition. consulted in  making

recruitment.

(11) (12) (13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments
or Union territories or Armed Forces or Central Para
Military Forces or Central Police organisations or State
Police Organisations,—

(a) (i) holding analogous posts on regular basis in the parent
cadre or Department; or

Not applicable.

Not applicable.
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(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 5 in
the pay matrix Rs. 29200 - 92300 or equivalent in the parent
cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 4 in
the pay matrix Rs. 25500 - 81100 or equivalent in the parent
cadre or Department; and

(b) possessing the following educational qualifications and
experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(ii) diploma in Electrical Engineering from a recognised
Board or University or Institute;

(ilf) two years’ experience as electrical supervisor in a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including short-
term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or Department of the Central Government shall
ordinarily not exceed seven years.

Note 2: The maximum age-limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt
of applications.

Note 3: The candidates shall be medically fit and having
good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance
of the duties.

Name of the Number  of | Classification. Level in pay Whether selection | Age-limit for
post. posts. matrix. post or non- | direct recruits.
selection post.
1) ) ®) (4) (©) (6)
10. Sub 320* (2020) Not applicable. Level 6 in the | Notapplicable. Not
Inspector (Radio | *Subject to pay matrix Rs. applicable.
Operator). variation 35400 — 112400.
dependent on
work load.
Educational and other | Whether age and Period of Method of recruitment, whether
qualifications required for direct | educational probation, if by direct recruitment or by
recruits. qualifications any. promotion or by
prescribed for direct deputation/absorption and
recruits will apply in percentage of the vacancies to
case of promotees. be filled by various methods.
(@) (8) 9) (10)
Not applicable. Not applicable. Not applicable. | By Deputation (including short-
term contract).

In case of recruitment by promotion or deputation/ absorption,
grades from which promotion or deputation/absorption to be

If a

Departmental
Promotion Committee

Circumstances in
which Union Public

made. exists, what is its | Service Commission
composition. to be consulted in
making recruitment.

(11) (12) (13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military

Not applicable.

Not applicable.
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Forces or Central
Organisations,—

(@) (i) holding analogous posts on regular basis in the parent
cadre or Department; or

Police organisations or State Police

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 5 in the
pay matrix Rs. 29200 - 92300 or equivalent in the parent cadre
or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 4 in the
pay matrix Rs. 25500 - 81100 or equivalent in the parent cadre
or Department; and

(b) possessing the following educational qualifications and
experience:—

(i) Matriculation or equivalent pass from a recognised Board,;
(if) two years’ Industrial Training Institute certificate in Radio
and Television or Electronics or equivalent from a recognised
Board or University or Institute;

(iif) two years’ experience in the field from a recognised
office or organisation or institution.

Note 1. The period of deputation (including short-term
contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age-limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt of
applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability
likely to interfere with the efficient performance of the duties.

Name of the post. Number of posts. Classification. | Levelin Whether Age-limit
pay matrix. | selection for  direct
post or | recruits.
non-
selection
post.
1) ) ®) (4) (©) (6)
11. Sub Inspector (Radio | 32* (2020) Not applicable. | Level 6 in | Not Not
Mechanic/Junior Electrical/ | *Subject to the pay | applicable | applicable.
Telecommunication/ variation dependent matrix Rs. | .
Technician). on work load. 35400-
112400.
Educational and other qualifications | Whether age and Period of Method  of  recruitment,
required for direct recruits. educational probation, if any. | whether by direct recruitment
qualifications or by promotion or by
prescribed for deputation/absorption  and

promotees.

direct recruits will
apply in case of

percentage of the vacancies
to be filled by various
methods.

()

(8)

©)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contract).
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In case of recruitment by promotion or deputation/
absorption, grades from which  promotion or
deputation/absorption to be made.

If a Departmental | Circumstances in
Promotion ~ Committee | which Union Public
exists, what is its | Service Commission

composition. to be consulted in
making recruitment.
(11) (12) (13)
Deputation (including short-term contract): Not applicable. Not applicable.

Officers of the Central Government or State Governments
or Union territories or Armed Forces or Central Para
Military Forces or Central Police organisations or State
Police Organisations,—

(@) (i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 5
in the pay matrix Rs. 29200 - 92300 or equivalent in the
parent cadre or Department; or

(i) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs. 25500 - 81100 or equivalent in the
parent cadre or Department; and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board,;

(ii) two years’ Industrial Training Institute certificate in
Radio and Television or Electronics or
Telecommunication or Computer or Electrical or
Mechanical or Domestic Appliances or equivalent from a
recognised Board or University or Institute;

(iii) two years’ experience in the field from a recognised
office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including short-
term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or Department of the Central Government
shall ordinarily not exceed seven years.

Note 2: The maximum age-limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt
of applications.

Note 3: The candidates shall be medically fit and having
good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance
of the duties.
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MINISTRY OF HOME AFFAIRS
Corrigendum
New Delhi, the 30th June, 2021

G.S.R. 454(E)—In the notification of the Government of India, in the Ministry of Home Affairs,
published in the Gazette of India, Extraordinary, Part I, Section 3, Sub-section (i), vide number G.S.R.
621(E) dated the 9" October, 2020 at page 26, in column (12), for blank Space, read “Not applicable”.

[F. No. 1-3/2017-NDRF]
ASHISH KUMAR SINGH, Under Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. ALOK KUMAR  Sgielysignedby sLoxuma

Date: 2021.06.30 20:32:01 +05'30"



Annexure-|
Ministry of Home Affairs,

National Disaster Response Force,
6" Floor, NDCC-II Building, Jai Singh Road, New Delhi — 110001

Advertisement : filling up of vacancies of Technical Posts of Group ‘A’, ‘B’ & ‘C’ in NDRF on

deputation basis

National Disaster Response Force (NDRF) is a deputationist force under Ministry of Home Affairs.
The Battalions of this force are deployed in various places of the country to provide rescue and relief
operations during the natural or manmade disasters in the country and abroad.

Applications are invited for the following Technical posts of Group — ‘A’, ‘B’ & ‘C’ in NDRF on
deputation basis within 60 days from the date of publication in employment news :-

S/ | Name of Post Paylevel | Group | Method of Number of
N in pay Recruitment vacancy*
matrix *Subject to
variation
1. | Assistant Commandant (Assistant Level-10 A Deputation 14
Engineer) (Civil) (including
short term
contract)
2. | Assistant Commandant Level-10 A -do- 07
(Medical Officer Veterinary / Veterinary
Assistant Surgeon)
3. | Assistant Commandant Level-10 A -do- 14
(Communication / Telecom)
4. | Inspector (Junior Engineer) Level-7 B -do- 06
5. | Inspector (Pharmacist) Level-7 B -do- 08
6. | Inspector Radio Operator (RO) Level-7 B -do- 06
7. Inspector (Radio Mechanic / Junior Level-7 B -do- 10
Electrical Technician)
8. | Sub-Inspector (Pharmacist) Level-6 B -do- 25
9. | Sub-Inspector (Motor Mechanic) Level-6 B -do- 12
10. | Sub-Inspector (Veterinary) Level-6 B -do- 13
11. | Sub-Inspector (Junior Engineer Civil / Level-6 B -do- 203
Structural)
12. | Sub-Inspector (Junior Engineer) Level-6 B -do- 250
Electrical
13. | Sub-Inspector Radio Operator (RO) Level-6 B -do- 134
14. | Sub-Inspector (Radio Mechanic / Junior | Level-6 B -do- 19
Electrical / Telecommunication /
Technician)
15. | Head Constable (Carpenter) Level-4 C -do- 08
16. | Head Constable (Welder) Level-4 C -do- 11
17. | Head Constable (Plumber) Level-4 C -do- 06




18. | Head Constable (Mason) Level-4 C -do- 09
19. | Head Constable Radio Operator (RO) Level-4 C -do- 180
20. | Head Constable (Radio Fitter / Radio Level-4 C -do- 12
Technician)
21. | Head Constable (Nursing / Midwifery) Level-4 C -do- 300
22. | Head Constable (Paramedics) Level-4 C -do- 200
23. | Head Constable/Technician Level-4 C -do- 240
(Blacksmith or Fitter Mechanists or
Instrumentation or Motor or Engine
Mechanics or equivalent)
24. | Head Constable (Electrician) Level-4 C -do- 215
25. | Constable (Carpenter) Level-3 C -do- 11
26. | Constable (Welder) Level-3 C -do- 09
27. | Constable (Plumber) Level-3 C -do- 22
28. | Constable (Mason) Level-3 C -do- 23
29. | Constable (Painter) Level-3 C -do- 11
Pay & Perks

All selected candidates are eligible for drawing Pay & Allowances including Deputation allowance as
applicable to Central Government employee.

Eligibility Criteria :-

The relevant Recruitment Rules and proforma of application have been uploaded on NDRF website :
http://www.ndrf.gov.in under the tab ‘Job Opportunity’. Interested and willing officers/officials
may forward their application through proper channel to DIG(Estt), HQ NDRF, 6™ Floor, NDCC-II
Building, Jai Singh Road, New Delhi — 110001 within 60 days from the date of publication of this
advertisement in Employment News.

Dy. Inspector General (Estt)
HQ DG NDRF



ELIGIBILITY CRITERIA FOR TECHNICAL POSTS IN NDRF

Name of Post : | Assistant Commandant (Assistant Engineer) Civil / Electrical
Scale of Pay / Classification | : | Level-10in pay matrix (Rs.56100-177500) / Group-A
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organisations or State Police Organisations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 8
in pay matrix Rs.47600-151100 or equivalent in the parent cadre or Department ; or

(iv) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in level
7 in pay matrix Rs.44900-142400 or equivalent in the parent cadre or Department.

(v) Bachelor Degree in Civil or Structural or Electrical Engineering from a recognized University or Institute.

(vi) Three years’ experience in execution of civil or structural or electrical works in a recognized office or
organization or institution.

(vii) Maximum age limit — 45 years.

Desirable - One year experience in project designing including framing data structures ; data flow ; report

designing ; complete system designing and online project implementation on the servers under secured

environment.

Period of deputation : | Seven years.

Name of Post : | Assistant Commandant (Medical Officer Veterinary / Veterinary Assistant
Surgeon)

Scale of Pay / Classification | : | Level-10in pay matrix (Rs.56100-177500) / Group-A

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organisations or State Police Organisations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 8
in pay matrix Rs.47600-151100 or equivalent in the parent cadre or Department ; or

(iv) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in level
7 in pay matrix Rs.44900-142400 or equivalent in the parent cadre or Department.

(v) Bachelor Degree in Veterinary Science or Animal Husbandry from a recognized University included in the
First Schedule or Second Schedule to the Indian Veterinary Council Act, 1984 (52 of 1984) with registration in
the Veterinary Council of India or State Veterinary Council.

(vi) Maximum age limit — 45 years.

Period of deputation : | Seven years.

Name of Post : | Assistant Commandant (Communication / Telecom)
Scale of Pay / Classification | : | Level-10in pay matrix (Rs.56100-177500) / Group-A
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organisations or State Police Organisations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 8
in pay matrix Rs.47600-151100 or equivalent in the parent cadre or Department ; or

(iv) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in level
7 in pay matrix Rs.44900-142400 or equivalent in the parent cadre or Department.

(v) Bachelor Degree in Electrical or Communication Engineering or equivalent from a recognized University or
Institute or Diploma in Radio and Television Technology or Electronics or Telecommunication or Computer or
Electrical or Mechanical Engineering or Domestic Appliances from a recognized University or Institute.

(vi) Two years’ experience in execution of communication works in a recognized office.

(vii) Maximum age limit — 45 years.

Period of deputation ‘ : ‘ Seven years.




Name of Post : | Inspector (Junior Engineer)

Scale of Pay / Classification | : | Level-7 in pay matrix (Rs.44900-142400) / Group-B

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 6
in pay matrix Rs.35400-112400 or equivalent in the parent cadre or Department.

(iv) Three years’ Diploma in Civil or Structural or Electrical Engineering or equivalent from a recognized
University or Institute ; and

(v) Two years’ experience in execution of civil or structural works from a recognized office or organization or
institute.

(vi) Maximum age limit — 45 years.

Period of deputation : | Seven years.

Name of Post : | Inspector (Pharmacist)

Scale of Pay / Classification | : | Level-7 in pay matrix (Rs.44900-142400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 6
in pay matrix Rs.35400-112400 or equivalent in the parent cadre or Department.

(iv) Diploma in Pharmacy from a recognized University or Board and registered as Pharmacist under the
Pharmacy Act, 1948 ; and

(v) Two years’ experience as Pharmacist in a recognized office or organization or institution.

(vi) Maximum age limit — 45 years.

Period of deputation : | Seven years.

Name of Post : | Inspector Radio Operator (RO)

Scale of Pay / Classification | : | Level-7 in pay matrix (Rs.44900-142400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 6
in pay matrix Rs.35400-112400 or equivalent in the parent cadre or Department.

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) Two years’ Industrial Training Institute certificate in Radio and Television or Electronics or equivalent from a
recognized Board or University or Institute ;

(vi) Two years’ experience in the field from a recognized office or organization or institution.

(vii) Maximum age limit — 45 years.

Period of deputation ‘ : | Seven years.




Name of Post : | Inspector (Radio Mechanic / Junior Electrical Technician)

Scale of Pay / Classification | : | Level-7 in pay matrix (Rs.44900-142400) / Group-B

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 6
in pay matrix Rs.35400-112400 or equivalent in the parent cadre or Department ;

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) Two years’ Industrial Training Institute certificate in Radio and Television Technology or Electronics or
Telecommunication or Computer or Electrical or Mechanical or Domestic Electronic Appliances from a
recognized Board or University or Institute ;

(vi) Two years’ experience in the field from a recognized office or organization or institution.

(vii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

Name of Post : | Sub-Inspector (Pharmacist)

Scale of Pay / Classification | : | Level-6in pay matrix (Rs.35400-112400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or

(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and

(v) 12t Class pass or equivalent pass from a recognized Board or University ;

(vi) Diploma in Pharmacy from a recognized Institute and registered as a Pharmacist under the Pharmacy Act,
1948(8 of 1948) ;

(vii) two years’ experience as Pharmacist in any recognized Hospital or Pharmacy after duly registered as a
Pharmacist under the Pharmacy Act, 1948 (8 of 1948).

(viii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

Name of Post : | Sub-Inspector (Motor Mechanic)

Scale of Pay / Classification | : | Level-6in pay matrix (Rs.35400-112400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or

(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and

(v) Three years diploma in Auto Mobile Engineering or Mechanical Engineering or Auto Electrical Engineering
from a recognized Board or University or Institute..

(vi) Maximum age limit — 45 years.

Period of deputation ‘ : ‘ Seven years.




10. | Name of Post : | Sub-Inspector (Veterinary)
Scale of Pay / Classification | : | Level-6 in pay matrix (Rs.35400-112400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)
Eligibility Criteria :
(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.
(ii) Holding analogous posts on regular basis in the parent cadre or Department; or
(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or
(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and
(v) Diploma in Veterinary and Livestock Development or Veterinary Stock Assistant Course or Animal Husbandry
Course from a recognized University or Institute ; and
(vi) Two years’ field experience in the treatment of various species of animals particularly equine and canine
from any recognized veterinary hospital or dispensary.
(vii) Maximum age limit — 45 years.
Period of deputation : | Seven years.
11. | Name of Post : | Sub-Inspector (Junior Engineer Civil / Structural)
Scale of Pay / Classification | : | Level-6in pay matrix (Rs.35400-112400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)
Eligibility Criteria :
(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.
(ii) Holding analogous posts on regular basis in the parent cadre or Department; or
(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or
(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and
(v) Matriculation or equivalent pass from a recognized Board ;
(vi) Diploma in Civil Engineering or Structural Engineering from a recognized Board or University or Institute ;
(vii) Two years’ experience in execution of civil or structural works from a recognized office or organization or
institution.
(viii) Maximum age limit — 45 years.
Period of deputation : | Seven years.
12. | Name of Post : | Sub-Inspector (Junior Engineer) Electrical
Scale of Pay / Classification | : | Level-6in pay matrix (Rs.35400-112400) / Group-B
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or

(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and

(v) Matriculation or equivalent pass from a recognized Board ;

(vi) Diploma in Electrical Engineering from a recognized Board or University or Institute ;

(vii) Two years’ experience electrical supervisor in a recognized office or organization or institution.

(viii) Maximum age limit — 45 years.

Period of deputation ‘ : ‘ Seven years.




13.

Name of Post : | Sub-Inspector Radio Operator (RO)

Scale of Pay / Classification | : | Level-6 in pay matrix (Rs.35400-112400) / Group-B

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or

(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and

(v) Matriculation or equivalent pass from a recognized Board ;

(vi) Two years’ Industrial Training Institute certificate in Radio and Television or Electronics or equivalent from a
recognized Board or University or Institute ;

(vii) Two years’ experience in the field from a recognized office or organization or institution.

(viii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

14.

Name of Post : | Sub-Inspector (Radio Mechanic / Junior Electrical / Telecommunication /
Technician)

Scale of Pay / Classification | : | Level-6in pay matrix (Rs.35400-112400) / Group-B

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 5
in pay matrix Rs.29200-92300 or equivalent in the parent cadre or Department ; or

(iv) with ten years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 4
in the pay matrix Rs.25500-81100 or equivalent in the parent cadre or Department ; and

(v) Matriculation or equivalent pass from a recognized Board ;

(vi) Two vyears’ Industrial Training Institute certificate in Radio and Television or Electronics or
Telecommunication or Computer or Electrical or Mechanical or Domestic Appliances or equivalent from a
recognized Board or University or Institute ;

(vii) Two years’ experience in the field from a recognized office or organization or institution.

(viii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

15.

Name of Post : | Head Constable (Carpenter, Welder, Plumber, Mason)

Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; or

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) One year certificate course from Industrial Training Institute or Vocational Training with at least one year
experience in the trade ; or

(vi) Two years diploma from Industrial Training Institute in the trade or similar trade.

(vii) Maximum age limit — 45 years.

Period of deputation ‘ : ‘ Seven years.




16. | Name of Post : | Head Constable (Radio Operator)
Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C
Method of Recruitment : | Deputation (including short-term contract)
Eligibility Criteria :
(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.
(ii) Holding analogous posts on regular basis in the parent cadre or Department; or
(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and
(iv) Matriculation or equivalent pass from a recognized Board ;
(v) Two years’ Industrial Training Institute certificate in Radio and Television or Electronics or equivalent from a
recognized Board or University or Institute.
(vi) Maximum age limit — 45 years.
Period of deputation : | Seven years.
17. | Name of Post : | Head Constable (Crypto)
Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C
Method of Recruitment : | Deputation (including short-term contract)
Eligibility Criteria :
(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.
(ii) Holding analogous posts on regular basis in the parent cadre or Department; or
(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and
(iv) Matriculation or equivalent pass from a recognized Board ;
(v) Two years’ experience in the field from a recognized office or organization or institution.
(vi) Maximum age limit — 45 years.
Period of deputation : | Seven years.
18. | Name of Post : | Head Constable (Radio Fitter/Radio Technician)
Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C
Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) Two years’ Industrial Training Institute certificate in Radio and Television or Electronics or equivalent from a
recognized Board or University or Institute ; or

(vi) Two years’ experience in the field from a recognized office or organization or institution.

(vii) Maximum age limit — 45 years.

Period of deputation ‘ : | Seven years.




19.

Name of Post : | Head Constable (Nursing / Midwifery)

Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and

(iv) 1042 or equivalent pass from a recognized Board or University ;

(v) Two years’ certificate course in Auxiliary Nurse Midwifery from a recognized Institute.

(vi) Registered in the Nursing Council of Central Government or State Government.

(vii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

20.

Name of Post : | Head Constable (Paramedics)

Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and

(iv) 12%" class pass or equivalent pass from a recognized Board or University ;

(v) Having certificate of successful completion of qualified Nursing Assistant/Advance Medic Course from Army
or Central Para Medical Forces recognized Hospital or Institution ; or

(vi) Diploma in Pharmacy from a recognized Institute and shall be registered as “Pharmacist” under the
Pharmacy Act, 1948 (8 of 1948).

(vii) Maximum age limit — 45 years.

Desirable :

Experience and training in recognlzed office or institution or Hospital.

Period of deputation : | Seven years.

21.

Name of Post : | Head Constable (Technician)

Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) Two years’ Industrial Training Institute certificate in Blacksmith or Fitter Mechanists or Instrumentation or
Motor or Engine Mechanics or equivalent from a recognized Board or University or Institute ; and

(vi) Three years’ experience in respective trade in a recognized office.

(vii) Maximum age limit — 45 years.

Period of deputation ‘ : ‘ Seven years.




22.

Name of Post : | Head Constable (Electrician)

Scale of Pay / Classification | : | Level-4 in pay matrix (Rs.25500-81100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3
in pay matrix Rs.21700-69100 or equivalent in the parent cadre or Department ; and

(iv) Matriculation or equivalent pass from a recognized Board ; and

(v) Two years’ Industrial Institute certificate in Electrician trade from recognized Institute ;

(vi) Two years’ experience in the field from a recognized office or organization or institution.

(vii) Maximum age limit — 45 years.

Period of deputation : | Seven years.

23.

Name of Post : | Constable (Carpenter, Welder, Plumber, Mason, Cobbler, Tailor, Painter)

Scale of Pay / Classification | : | Level-3 in pay matrix (Rs.21700-69100) / Group-C

Method of Recruitment : | Deputation (including short-term contract)

Eligibility Criteria :

(i) Officers of the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organizations or State Police Organizations.

(ii) Holding analogous posts on regular basis in the parent cadre or Department; or

(iii) two years’ experience in the field from a recognized office or organization or institution.

(iv) Matriculation or equivalent pass from a recognized Board ;

(v) One year certificate course from Industrial Training Institute or Vocational Training with at least one year
experience in the trade ; or

(vi) Two years diploma from Industrial Training Institute in the trade or similar trade.

(vii) Maximum age limit — 45 years.

Period of deputation | : | Seven years.




BIO-DATA PROFORMA

Name and address (in Block letters)
including contact details

2. Date of Birth (in Christian era)
3. Date of retirement under Central/State
Government Rules
4, Educational Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any
qualification has been treated as equivalent
to those prescribed in the rules, state the
authority for the same)
Qualification/Experience required as Qualification/Experience possessed by
mentioned in the advertisement / vacancy the officer
circular
Essential Essential
(a) Qualification (a) Qualification
(b) Experience (b) Experience
Desirable Desirable
(a) Qualification (a) Qualification
(b) Experience (b) Experience
6. Please state clearly whether in the light of
entries made above, you meet the
requirement of the post
7. Details of employment in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient)
Office/ Post held  From To Scale of pay Whether Nature of
Instt/ and held on duties
Orgn. classification regular/

(Group of Adhoc basic
post)




8. Nature of present employment and since
holding i.e.
(i) Adhoc Basic
(ii) Regular/ on temporary basis
(iii) Pay in the pay band of the post held on

9. Substantive basis
(i) Grade Pay drawn/Level in the pay matrix
10. In case the present employment is held on deputation / contract basis, please state

(a) The date of initial appointment

(b) Period of appointment on deputation /
contract

(c) Name of the parent office / organization
to which you belong

11. Additional details about present employment. Please state whether working under
(indicate the name of your employer against the relevant column).
(a) Central Government :
(b) State Government or Union Territory
(c) Semi-Government or Statutory or
Autonomous Organisations
(d) Public Sector Undertaking
(e) Universities or Recognized Research
Institutes
(f) Others (please specify)

12. Additional information, if any, which you
would like to mention in support of your
suitability for the post. Enclose a separate
sheet, if the space in insufficient.

13. Remarks

I have carefully gone through the vacancy circular/advertisement and certify the I have
not concealed or misrepresented any information and I am well aware that the Bio-data
supported by documents submitted by me will be assessed by the Selection Committee at the
time of selection for the post.

Signature of the Candidate

Date : Address :

Countersigned

(Employer with seal)



Certificate to be furnished by the employer/Head of Office/Forwarding Authority :-

Certified that the particulars furnished by Shri/Smt/Kumari
are correct and he/she possesses educational qualifications and experience mentioned in
Annexure-II above.

Also certified that :-

(i) There is no vigilance case pending/contemplated against him/her.

(ii) His/her complete CR dossier/APARs for the last 5 years duly attested (on each
page) by an officer not below the rank of Under Secretary to the Government of
India or equivalent are enclosed.

(iii)  His/her Integrity is beyond doubt.

(iv)  No major/minor penalties has been imposed on him/her during the last 10
years/list of major/minor penalties imposed on him/her during the last 10 years
is enclosed.

(v) The Cadre Clearance from the Cadre Controlling Authority is also enclosed.

[Strike out which is not applicable]

Signature
Name & Designation of the parent office

(with seal)
Date :

Place:



