
Subject: 

F.No. I-14020/5/2017-Ad(CD)-531-5"'..S~ 
Bharat Sarkar/Government of India 

Grih Mantralaya/Ministry of Home Affairs 
Disaster Management Division 

NDCC-II Building, B Wing, 3rd Floor 
Jai Singh Road, New Delhi-110001 

Dated the, 27th March, 2019 

Office Memorandum 

Filling up of one post of Director in National Fire Service College, 
Nagpur, under Ministry of Home Affairs on deputation basis. 

The undersigned is directed to refer to the subject mentioned above and 
to enclose a circular calling for application for filling up of one post of Director 
in NFSC, Nagpur under Ministry of Home Affairs for placing same on the 
website of MHA & DM Division. 

Encl: as above 
Yours faithfully 

~ 
(Surendra Thakur) 

~Under Secretary to the Govt. of India 
~ Telefax. 23438144 

Mail Id: usdm3-mha@nic.in 

Ysection Officer, IT Cell, Ministry of Home Affairs, North Block, New Delhi
with a request to place the vacancy circular dt. 22.03.2019 on the 
website of MHA. 

2. Shri Yasar Ahmed, DM-II Division, MHA- with a request to place the 
vacancy circular dt. 22.03.2019 on the website of DM Division. 



( 

To 

F.No. I-14020/5/2017-CD-t.40-74'1 
Government of India/Bharat Sarkar 

Ministry of Home Affairs/ Grih Mantralaya 

NDCC-II Building, B Wing,3rd Floor 
Jai Singh Road, New Delhi-110001 

Date: 22.03.2019 

The Secretaries of Ministries/Departments of Government of India/ 
Chief Secretaries of State Governments/Union Territories. 

Subject:- Filling up the post of Director in National Fire Service 
College, Nagpur under the Ministry of Home Affairs. 

Madam/Sir, 

The Ministry of Home Affairs require the services of a suitable officer for 
the post of Director in National Fire Service College, Nagpur under the Ministry 
of Home Affairs on deputation (including short Term Contract) basis, in terms 
of the provisions of the existing Recruitment Rules for the post. 

2. The post of Director is General Central Service, Group A Gazetted, Non
ministerial at Pay Level 12 (Rs. 78800-209200 /-) plus usual allowances as 
admissible. Pay of the officer selected would be fixed as per the existing 
instructions of the Government of India. 

3. The grades from which the deputation (including short term contract) to 
the post of Director is to be made is as under: 

Officers under the Central Government or State Government or Union 
Territories or recognized research institution or universities or Public Sector 
Undertakings or Semi-Government or Statutory or autonomous organizations: 

(a) (i) 

(ii) 

holding analogous post on regular basis in the parent cadre 
or department; or 
with 5 years' regular service in level 11 in the pay matrix 
rendered after appointment thereto on regular basis in the 
parent cadre or department; and 

(b) Possessing the following educational qualifications and experience: 

(i) Bachelor's degree from a recognized University; and 
(ii) Associate Membership of the institution of Fire Engineers, 

London or Divisional Officers' course from National Fire 
Service College, Nagpur ; and 

(iii) ten years' experience in the rank not below the rank of a 
Divisional or Regional Fire Service Officer in an established 



;-

Note 1: 

Note 2: 

-~_n 

Fire Service Organization in the Central Government or State 
Government or Union Territories administration or 
autonomous bodies or statutory organization or public sector 
undertakings or Municipal Corporations. 

The departmental officers in the feeder category who are in direct 
line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be 
eligible for consideration for appointment by promotion. 

The period of deputation (including short term contract (ISTC) 
including period of deputation (ISTC) in another ex-cadre post held 
immediately preceding this appointment in the same or some other 
organization or department of the Central Government shall 
ordinarily not exceed four years. The maximum age limit for 
appointment by deputation shall be not exceeding fifty six years as 
.on the closing date of receipt of applications. 

4. A copy of the existing Recruitment Rules for the post of Director in the 
National Fire Service College, Nagpur under the Ministry of Home Affairs is 
enclosed. 

5. It is requested to give wide circulation to these vacancies among all 
PSUs/Semi-Govt. Organizations/Statutory/ Autonomous Organization/ 
Recognized Research Institute/Universities under your administrative control. 
The nominations of eligible officers along with their applications (in duplicate) 
duly countersigned by the competent authority in the enclosed proforma 
(Annexure-I) along with Annual Confidential Reports/ APARs in original or 
their attested copies duly attested with rubber stamp on each page by an 
officer not below the rank of Under Secretary for the last five years of the officer 
who could be spared immediately in the event of their selection may be sent to 
the Director General (Fire Services, Civil Defence & Home Guards},O/o. 
Director General (Fire Service Civil Defence & Home Guards) Government 
of India, Ministry of Home Affairs, East Block-7, Level-7, R. K. Puram, 
New Delhi-110066 within 60 days of the date of issue of this circular. While 
forwarding the names, an integrity certificate and a certificate that no 
disciplinary action/proceedings, vigilance case is either pending or being 
contemplated against the officer may also be attached. 

6. Officer who volunteer and are sponsored by their 
Ministry/Department/State Government/UTs Administration for the post will 
not be permitted to withdraw their names later. 

7. Applications received after the last date or application incomplete in any 
respect or those not accompanied by the document/ information mentioned in 
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para 5 above will not be considered. The cadre authorities may ascertain that 
the particulars sent by the officer are correct as per their service record. 

Encl: As above. 

Yours faithfully 

-~ 
(Surendra Thakur) 

Under Secretary to the Government of India, 
Telfax : 23438144 

Mail Id: usdm3-mha@nic.in 

> 



BIO-DATA PROFORMA . . 

1. Name and Address in Block Letters. 

2. Date of Birth (in Christian era). 

3. Date of retirement under Central/State Government rules. 

4. Educational Qualifications. 

5. \Vhether educational and other qualifications required for the post are satisfied. 
(If any qualification has been treated as equivalent to the one prescribed in the rules, state j 
the authority for the same.) l 

-----
Essential ( 1) 

(2) 

(3) 

6. Please state clearly whether in the light of entries made by you above, you meet the requisite 

Essential Qualifications and work experience of the post. 

7. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated by 

your signature, if the space below is insufficient. 

Office/Instt./ 
Orgn. 

Post Held From To Levei in the . \' 
Pay Matrix 

Nature of 
Duties 

8. Nature of Present employment i.e. adhoc or temporary or quasi-pem1anent or permanent. 

-----------------------------------------------------------------------------------------------------------------
9. ln case the present employment is held on deputation/contract basis, please state. 

(a) The date of initial appointment--------------------------------------------------------------

(b) Period of appointment on deputation/contract-------------------------------------------

( c) Name of the parent office/organisation to which you belong-------------------------

] 0. Additional details about present employment. Please state whether working under. 

(a) Central Government---------------------------------------------------------------------------

(b) State Government -----------------------------------------------------------------------------
1 

( c) Autonomous Organisation -------------------------------------------------------------------

( d) Gov em men t Undertaking --------------------------------------------------------------------

( e) lJ11iversity----------------------------------------------------------------------------------------

------ • 



'.. -·· ...,.~ .. 

11. Are you in Revised Scale of pay? If yes, give the date from which the revisit?n took place c. .. d 
al so indicate the pre-revised seal e--3------------------------------------------------------------------

12. Total ernol uments per month now drawn-------------------------------------------------------------

13. Additional information, if any which you would like to mention in support of your suitability 

for the post. Enclose a separate sheet, if the space is insufficient----------------------------------

14. Whether belongs to SC/ST-------------------------------------------------------

15. Remarks -------------------------------------------------------------------------------

... 

Signature of the Candidate 

Countersigned:- ______ _ 

(Employer with Seal) 
Address:- _______ _ 

Contact No./l\1obile No-------------------------

11 
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fltu:tft"to t') 
< ;rnernl Statutory Rules (Iucluding Orders, Bye-laws etc. of a general character) issued by the Ministries of the 

t;overnment of India (other than the Ministry of Defence) and by the Central Authorities (ofher than the 
Administrations of Union Territories) 
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f,;1{ ~a~~~·fet;-wt "llT ~~mi:r FcP<rr ~. ~~%ar~ z16[l,:i arrn~n:rrr"ftcrr li~1f<h11t1<1,,~it 
ri-l~~Pli ~ 1R 1R 1iCff ~ %Fcr ~ ftj R 4 li ri 'fl"~ % ~ f::l i:;i Rt ra a f.'r<ri:rcrrmr t 31"".-ITTJ::-

1. ~ rn+r aft;: mD=r.-( ·1) ~ frtW ~ m'a'r:G i=!Tli" (1 ufi -4 ~~m WIT +i (ii jq 'il I('] 4 I ~ Wl/foli (~ 'Cfi"' "C[<{) 

··r:ff W[lT, 2017 ~I 

·, 1111 rniln 11 (1265) 
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MINISTRY OF HOME AFFAIRS 

(DISASTER MANAGEMENT DIVISION) 

New Delhi, the l4th September, 20l7 

G.S.R.286.-In exercise of the powers conferred by the proviso to ruiicle 309 of the Constiiution, and i11 

supersession of the Ministry of Home Affairs, National Fire Service College, Nagpur, (Director, Group ·A' l',,.;1 l 

Recruitment Rules, 2008 except as respects things done or omitted to be done l:iefore such snpersession, rhe Prc-~;j,!,-111 
hereby makes the following rules regulating the method ofrecruiiment to the post of Director in the National Fire ~:cn·i··· 
College, Nagpur under the Minish-y of Home Affairs, namely:-
1. Short title and commencement. - (l) These rules may be called the National Fire Service C1.1lkt:.~. r-l.1;.·1

1

"' 

Director (Group 'A' Post) Recruitment Rules, 2017. 

(2) They shall come into force on the date of their publication in the official Gazene. 

2. Number of post, classification and level in the pay matrix.·- The munber of post, its classification anti rlto: i.--..·1 

in the pay matrix attached thereto shall be as specified in columns (2) to (4) of Schedule annexed to these r11ks. 

3. Method of Recruitment, age-limit, qualifications, etc. - The method of recruitment, age-limit, qualifl1.:aliu11,, ;111d 

other matters relating to the said p0st shall be as specified in columns (5) to (13) of the said Schedule. 

4. Disqualifications. - No person, 

(a) who has entered into or contracted a man-iage with a person having a spouse living; or 

_(b) who, having a spouse living has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post: 
Provided that the Central Government may, if satisfied that such marriage is permissible under the per,;1111<tl b ·.1 

applicable to such person and other party to the man-iage and that there are other grounds for doing so, e:\empr ;111-.· 

person from the operation of this rule. 
5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedic:11t tu du s11, i1 

may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Co111misshi11, rda: 

any of the provisions of these mies with respect to any class or category of persons. 

6. Saving. - Nothing in these rules shall affect reservations, relaxation of age-limit and other concessiull$ 1.::q11i1..:J 1 .. 

be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen a1tJ ulhcr ~I''' i.t! 
categories of persons in accordance with orders issued by the Central Government from time to time in 1his re::;,. rd. 
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SCHEDULE 
--

Number of po~l Age-limit fo.r ;11nG of posl Classification Level in the pay Whetber t··J 

matrix selection or non- direct recruits 
selection post 

··-·- --
. _____ (l) (2) (3) (4) (5) (6) 

f_) irednr l* (2017) General Central Level 12 Selection Not applicable 
*subject to Service, Group (Rs. 78800-

- variation A, Gazetted, 209200/-) 
dependent on Non-Minfoterial 

I ___ _ workload 

1

-j:,;i·ucntional and other 
rprnlifications required for 
di1 eel rcc111its 

·whether age and Period of probation, if any Method .of recruitment 
whether by · direct 
recruitment or by promotion 
or by deputation/absorption 
and percentage of the 
vacancies to be filled by 

educational qualifications 
presc;:ribed for direct recmits 
will apply in the case of 
promotes 

various methods 

I (7) (8) (9) (10) 

Not applicable I 
I 

!~lot applicable Not applicable 

In cnsc of recruitment by promotion or 
clqmlation/nbsorpliOll, grades from which 
promotion or deputation /absorption to be 
11wde 

l'rnrnotion: 
l)epuly Director of National Fire Service 
Ct>llege, Nagpur wi_th five years' service in 
level 11 in the pay matrix rendered after 
:ippni1ttment therelo on a regular basis. 

N1>!.e: 
Where JUrnors who have completed their 
qualifying or eligibility service are being 
(t111sidcred for promotion, their seniors shall 
nl.~o be considered provided they are not short 
n r Lhc requisite qualifying or eligibility 
service by more than half of such qualifying 
nr eligibility service or iwo years, whichever 
is less and have successfolly completed their 
fH tibution pe1iod for promotion to the nex.t 
higher grade along with their juniors who 
have already completed such qualifying or 
cl igibility service. · 

I Jepuln.tion (including short-tenn contract): 

)fl"icers under lite Central Government or 
·.:In'<' Govemm ent or Union Territories or 
\'c•.1~n isecl research institulion or universities 

If a Departmental Promotion Committee 
exists, what is its composition 

Group 'A' Departmental Promotion 
Conunittee (for consideriJ.lg Promotion) 
cons is ting of: 

L Chairman or . .. Chairperson 
Member, 
Union Public 
Service 
Commission 

2. Secretary or ... Member 
Special 
Secretary or 
Additional 
Secretary in-
charge of 
Disaster 
Management 
Division in 
Ministry of 
Home Affairs 

" Director ~. _ .. Member 
General, Fi.re 
Service, Civil 
Defence and 
Home Guards 

By promotion failing which 
by deputation (including 
short-tem1 contract) 

Circumstances in 
Union Public 
Commission is 
consulted in 
recruitment · 

which 
Service 
to be 
making 

Consultation with the Union 
Public Service Commission 
is necessary. 

1r P11hlic sector undertaki~:!f;!:',s:__:o::.:1_· _:s::.:e:.::n~1i:_-...L_---------------'------------' 

- -- -

v.L:.... 



Government, or statutory ·or autonomous 
organisations: 

(a) (i) holding analogous post on regular basis 
in the parent cadre or department; or 

(ii) with five years' regular service in level 
11 in the pay matrix rendered after 
appointment thereto on regular basis in 
the parent cadre or department; and 

(b) possessing the following educational 
qualifications and experience: 

(i) :Bachelor's degree from a recognised 
university; and 
(ii) Associate Membership of the 
Institution of Fire Engineers, London or 
Divisional Officers' course :from National 
Fire Service College, Nagpur; and 
(iii) ten years' experience in the rank not 
below the rank of a divisional or regional 
Fire Service Officer in.an established Fire 
Service organisation in the Central 
Government or State Government or 
Unfon territories or· Municipal 
Corporations. 

Notel: The departmental officers in the feeder 
category who are in direct line of promotion 
will not be eligible for consideration for 
appointment on deputation. Similarly, 
deputationists shall not be eligible for 
consideration for appointment by promotion. 

Note 2: 
The Period of deputation [including short
term contract (ISTC)] including period of 
deputation (ISTC) in another ex-cadre post 
held immediately preceding this appointment 
in the same or some other organisation or 
depmiment of the Central Government shall 
ordinarily not exceed four years. The 
maximum age limit for appointment by 
deputation shall be not exceeding fifty-six 
years as on the closing date of receipt of 
applic?tions. 

[F. No. l- l'.2011/.:J./20 l:i-A,lt l ·1 JJ! 

GOUTAlvl (Jl-!OSl·l, l>if.-.·; .. , 

tiT.9iT.f.t287. {/i>5<qfd, tjjq~j;f ~ 6Jj.,,.-~t:, 309 ~ ~ ~l\.I \l<:<Cd !i!fuifj Cfil" WiflT W. ~ >TI7 1 1·1 -;l 'i 
3ffi:r!ii+Gi ir<rr '""IQ.lfq€J 1,1"l, "I 1<1;-c. (\f~mrf,;1. arfft"fllfi) 'mIT R<.P"l, 1963 ~. ~ it 1 d-f ~ fucrr-r aITTIW•i'1 9ffii· 8n .. h·· .: 
it?r ~SiiB"Tii ~~~I <r<tT ~. ~ 91',;; 9iT ffii:r ~4 I 1T'iT t '!<:!. ~ ~ ~'ITT'i (l 1>~i 4 arfV~p:r;:r #=rr i:rwf~ell':l <l, ;ITil'\ ,. 

-R· ~!1mri'h> m'1i'flt D ~ ~ 1=rnrcff ;f.r G41d <f.T fq l<i<tB'i z.•,1 ~ ~ l<ii:ct K'1ll~r.1 ~ cirJl~ t 3FiTrr:-

. ' ... 
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(- Essential: (i) Master's Degree in Computer 
Applications or Master of Science 
(Computer Science/ Information 
Technology) from a recognized University/ 
Institute; or 
(ii) Bachelor of Engineering or Bachelor of 
Technology in Computer Engineering or 
Computer Science/Computer Technology/ 
Computer Science and Engineering/ 
Information Technology from a recognized 
University or Institute; and 
(iii) ten years' experience m software 
development using Visual Basic or FHP or 
JAVA or ASP.NET and in database such 
as MYSQL or SQL or ORACLE or 
POSTGRES Data Base in a Government 
Office or Public Sector Undertaking or 
Autonomous Body or Statutory Body. 
Desirable: Experience in project designing 
including framing data structures; data 
flow; report designing; complete system 
designing and online project 
implementation on the servers under 
seemed environment. 

Note 1. Period of deputation (including 
short tenn contract) including period of 

_dep.utatiQn_ (i,.ttGluding...filwI.U~i;m_ con tract) .. 
in another ex-cadre post held immediately 
preceding this appointment in the same or 
some other Organization or Department of 

[PART II-SEC. 3(i)] 

-=~-=== =tBe-Gemrar-<Jovemnient~sha.11-QrOinatily-rmt=- ·:~-~.:..:...._.:_:.=::..::__=:.::.:==:.=:.:=-:.=.~:..~=---_:::::·. 

exceed three years. 

--:--:-----:--·---:-· ·-··· --·-·- ···-···--··-·· 

Note 2: The Departmental Officer in the 
feeder category who are in the direct line of 
promotion will not be eligible for 
consideration for appointment on 
deputation. Similarly, deputationists shall 
not be eligible for consideration for 
appointment on promotion. 
Note 3: The maximum age limit for 
appointment by deputation shall not be 
exceeding fifty-six years as on the closing 
date of the receipt of applications. 

w~ 

'1t ITTm, 20 ~. 2018 

[F. No. 39011/02/2005-Estt. (B)] 

PRAM OD KUMAR JAISW AL, Under Secy. 

m.9iT.f~t 62.-~. mmrr ~ 61'1.,,.-~q 309 ~ ~ illU >IG.Zcf llITTP<ft 9'T ~ ~ §Q; ~ arfu~p:pr 

-?icrr '"IQ.lrq€11c1:<J, ~~!1191 CtflN '91' tfG:) mff FP-n:r, 2017 it aj°lli'f&rr m~~ f.i;:iiRf f©a ~ cr.=ITTr tar~:-

1. (1) ~ mi:rr cnr m~ rrri:r ~ arrnllp:pr w.rr '4Q.lrqil,~"l. ~. m-!1191 c~ ''fi' <re:l mrr ('tfl1rr&rr) 

~.2018~1 

(2) ~ u;;r:r;r ii° ~ 'Q'!iT!IR <!i1" crrfra 'li'f "Q<fG ~I 
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2. {lli[i4 amr.!1J1l"foo i:tQ.1jq~11.'1<1, ~~.!l]'Cj; (~ '91' ~) 'lTiff frr<n:r, 2017 (~i;ti?i 'O(fi~'tf~ ~frr:r:r 

91W iP-lT ~) <ITT ~it, -

(91) w.:r (11). it, ~-!!f1G\'!l 'S1id~1Rn' it m (<g) ~ ar~"f;:r ~-m (iii) ail\ '-'.lBB tioir'mr sif4i2,:i'i ~rn'R 

r;; .. ri~Rla '3'f-m ail\ sifqfe4i OO\;fn:MT. arefic(:-

"(iii) ~ 1 'fll ~,.if 4 'lR9iR <IT~~ <IT ti"cf U~"l"~P-PIT t-q!!mIT frrr.P-r "<:fPliTii'IT ~ <IT q ~'Ii ~ 

\j q 1111"1l <IT rrR f.i<n:r if t>..:rifu ~ aITTr.!1J1l"f 00 ~ it ~ ~ 'R, ~ 'SI"~ <IT SI I~ ~]'Cj; 3lT~ CJi 1.J ~ W if ~ 

~ tjfW '!i"f'f~. if crn-Cfi'f '!i"f ~ii;" 

['fif tr. I-12012/4/2015-~ (i;tl.sl)] 

fc:orur:~"R"4i=r3!T~ ti1.9"':i1m.'li"ffrt.286,cni:Pa14 ~. 2017 g:mmur~m. 'lWT'II, 1£iG 3, \jlf-~ (i) 

~~lf(l;~I 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 20th February, 2018 

.. G.S.R. 62. -In .. exexcist;: oJ t)Je pO\yer~. c_gJlfe.rr:eg ]Jy the pr_oviso to article 309 of the Constitution, tbe President 
hereby makes the following rules to amend the National Fire Ser\•ice C:oifege, Nagpur, Directci!' ·coiciup 'A" Post) 
Recrnitment Rules, 2017, namely:-

. . . . .... L (I)_ Tb§~ r.!Jl~Lm~Y-~t;:.?-l!~_lil~l'l'..?:~iC?.J.!~l_l"~~~ervice College, Nagpur, Director (Group 'A' Post) Recruitment 
____ ... ______ (AmenomentfRules, 20T8. ·--------· -·-- --· --·-· ~-----·--:~ ·---·~-.:-=~:~~:...:._·;_..:..~~~ 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In the National Fire Service College, Nagpur, Director (Group 'A' Post) Recruitment Rules, 2017, (hereinafter 
refe1Ted to as the principle rules) in the Schedule, -

(a) under the column (11), under the sub-heading 'Deputation', under clause (b), For sub-clause (iii) and the 
entries relating thereto, the following sub-clause and entries shall be substituted, namely: 

"(iii) ,ten years' experience in the rank not below the rank of divisional or regional Fire Service Officer in 
an established Fire Service organisation in the Central Government or State Government or Union 
territories administration or autonomous bodies or statutory organisation or public sector undertakings or 
Municipal Corporations;" 

(b) under column (12), in the entries relating to serial number 2, the words "or Special Secretary or Additional 
Secretary "shall be omitted. 

[F.No. I-12012/04/2015-Ad.(CD)) 

GOUTAM GHOSH, Director 

Note: The Principal rules were published in the Gazette of India, Weekly, Part II, Section 3, Sub-section (i) vide 
notification number G.S.R. 286, dated the 14tl' September, 2017. 

~~<!41, 14'h"-ctD, 2018 

'ffi."ifif."R.63.-•,i"5;4lct, mmrr it;- 6J'j)v-~;; 309 ~ ~ fil'U '>l'<cd .!1~ '!i"T if<fm '!l~ct ~ 1:!;c\ ~ 

~ ( q I f01 ~4 'fl "11'i9' I J ~ 'R i r;"l ~ 'i ~I A~ !/T'lWT, ~) ~GI 3tTI '!ll'<J' 'lTiff f.t<n:r, 1 981 ~ an"~ it '3'i 'CffCiT 
of.'r' 'C9.l:S'li"- ~~ ~ ai-r~ if~ R=.41 \;fT ~ ~ ap.:rqr ~~-!JI 1'f4T ~. ~ ~ i:tq_IA~~f91, 'lllolf;.'"lif, 

I' 

•· 
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